Columbia 

University 

Bulletin 


The  Faculty  of  Medicine 

Department  of 

Rehabilitation  Medicine 

Programs  in 

Physical  Therapy  and 

Occupational  Therapy 

1985-1986 


To  Communicate  with  the 
Programs 

ADDRESS  INQUIRIES  TO: 

Physical  Therapy  or  Occupational  Therapy 
College  of  Physicians  and  Surgeons 
630  West  168th  Street 
New  York,  N.Y.  10032 

TELEPHONE: 

(Area  code  212)  305-3781 


Postmaster:  Send  change  of  address  to 
Columbia  University  Bulletin, 
Programs  in  Physical  Therapy  and 
Occupational  Therapy,  College  of 
Physicians  and  Surgeons,  630  West 
168th  Street,  New  York,  N.Y.  10032 

Columbia  University  Bulletin 
(USPS  123820) 
Volume  1 9,  Number  3 
March  1985 

Published  once  a  month  in  January, 
February,  March,  May,  and  September; 
twice  a  month  in  April,  June,  and  July; 
five  times  a  month  in  August,  for  sixteen 
consecutive  issues,  by  Columbia 
University,  New  York,  N.Y.  10027. 
Second  class  postage  paid  at  New  York, 
N.Y. 


Columbia 

University 

Bulletin 


The  Faculty  of  Medicine 

Department  of 

Rehabilitation  Medicine 

Programs  in 

Physical  Therapy  and 

Occupational  Therapy 

1985-1986 


Contents 


3      Faculty  of  Medicine 

Officers  of  Administration,  3 
Officers  of  Instruction,  3 
Lecturers,  5 
Administrative  Staff,  5 

6  Key  to  Course  Listings 

7  Program  in  Physical  Therapy 
Admission  Requirements,  8 
Degree  Requirements,  10 
Program  of  Study,  11 
Outline  of  the  Program,  16 
Hospitals  and  Agencies  Affiliated 

for  Clinical  Education,  1 7 

22     Programs  in  Occupational 
Therapy 

Master  of  Science  Degree  (Entry 

Level),  23 
Master  of  Science  Degree 

(Advanced  Level)  in 

Occupational  Therapy: 

Administration  or  Education, 

23 
Admission  Requirements,  24 
Degree  Requirements,  26 
Special  Students,  28 
Programs  of  Study,  29 
Master  of  Science  Degree 

(Entry-Level)  Program,  29 
Master  of  Science  Degree 

(Advanced-Level)  Programs, 

33 
Outline  of  the  Programs,  37 
Hospitals  and  Agencies  Affiliated 

for  Field  Work  Education,  40 


46      Registration  and  Expenses 

Statement  of  Nondiscriminatory 

Policies,  46 
Reservation  of  University  Rights, 

47 
Registration,  47 
Auditing  Courses,  48 
Regulations,  48 
Grades  and  Credit,  49 
Fees,  52 

Application  for  a  Degree,  53 
Requests  for  Transcripts,  54 
Estimated  Expenses,  54 
Housing,  56 
Dining  Services,  56 
Financial  Aid,  57 
Student  Employment,  59 
Student  Activities,  60 

61      Academic  Calendar 


Faculty  of  Medicine 


OFFICERS  OF 
ADMINISTRATION 

Michael  I.  Sovern 
LL.B.,  LL.D. 

President  of  the  University 

Robert  F.  Goldberger 
M.D. 

Provost  of  the  University 

Henrik  H.  Bendixen 

M.D. 

Vice  President  for  Health 

Sciences;  Dean  of  the 

Faculty  of  Medicine 

Donald  F.  Tapley 
M.D. 

Senior  Deputy  Vice 
President  for  Health 
Sciences 

Robert  L.  Levy 
M.D. 

Senior  Advisor 

Kathleen  P.  Mullinix 

Ph.D. 

Deputy  Provost  for  Health 

Sciences 

Cheryl  G.  Rice 

M.P.A. 

Assistant  Vice  President  for 

Health  Science 

Administration;  Associate 

Dean  for  Clinical 

Administration 

Joan  Lciman 
Ph.D. 

Deputy  Vice  President  for 
Health  Sciences 

Philip  J.  Sharkey 

Ph.D. 

Deputy  Vice  President  for 

Health  Snences 

Linda  D.  Lewis 

M  I) 

Associate  Dean  for  Student 

Affairs 


Robert  J.  Weiss 
M.D. 

Associate  Dean  (Public 
Health);  Dean  of  the  School 
of  Public  Health 

Joann  S.  Jamann 

Ed.D. 

Associate  Dean  (Nursing); 

Dean  of  the  School  of 

Nursing 

Raymond  J.  Devlin 

M.D. 

Associate  Dean  for 
Administrative  Affairs 

Edward  B.  Healton 
M.D. 

Acting  Associate  Dean 

Dorothy  Estes 
M.D. 

Assistant  Dean  for 
Administrative  Affairs 

Kathleen  D.  O'Donnell 

M.B.A.,  M.P.A. 
Assistant  Dean  for 
Administrative  Affairs 

Lester  M.  Geller 
Ph.D. 

Assistant  Dean  for  Student 
and  Curricular  Affairs 

John  A.  Downey 
M.D. 

Chairman  of  the 
Department  of 
Rehabilitation  Medicine 

Ruth  Dickinson 

M.A. 

Director  of  Programs  in 

Physical  Therapy 

Barbara  E.  Neuhaus 
Ed.D. 

Acting  Director  of  Programs 
in  Occupational  Therapy 


OFFICERS  OF 
INSTRUCTION 

Robin  Akdenis 

Assistant  in  Clinical 
Occupational  Therapy 
B.S.,  Boston 

Robert  G.  Bertsch 

Associate  Clinical  Professor 

of  Surgery 

B.A.,  Carleton;  M.D., 

Columbia 

Margaret  Beyda 

Instructor  in  Clinical 
Physical  Therapy 
B.S.,  State  Teachers 
College  (Trenton); 
Diploma,  Physical 
Therapy,  D.  T.  Watson 
School  of  Physiatrics; 
M.A.,  Central  Michigan 

Barbara  Bouley 

Instructor  in  Clinical 

Psychiatry 

B.A.,  St.  Mary's;  M.A., 

New  York  University 

Margaret  F.  Brown 

Associate  in  Clinical 
Occupational  Therapy 
B.S.,  Western  Michigan; 
M.A.,  Columbia 

Richard  L.  Bruno 

Associate  Research  Scientist 
and  Clinical  Research 
Coordinator,  Department  of 
Rehabilitation  Medicine 
B.A.,  Springfield;  M.A., 
Ph.D.,  Ycshiva 

Mary  E.  Callahan 

Professor  Emeritus  of 

Physical  Therapy 

B.S.,  New  York  University; 

M.A.,  ( 'olumbia; 

( iraduate,  ( Ilinton 

I  [ospital  School  of 

Nursing;  <  lertifu  ate  in 

Physii  ,il  Therapy,  Posse 

Institute 


FACULTY  OF  MEDICINE 


Michael  H.  Cohen 

Assistant  Clinical  Professor 
of  Medicine 
B.A.,M.D.,  Johns 
Hopkins 

Sharon  Colacino 

Instructor  in  Anatomy  and 

Cell  Biology 

B.A.,  College  of  St. 

Catherine;  Ph.D., 

Wisconsin 

Sister  Susan  Connors 

Assistant  in  Clinical 
Physical  Therapy 
B.A.,  Molloy;M.S., 
Certificate  in  Physical 
Therapy,  Columbia 

Sarah  S.  Cook 

Associate  in  Clinical 

Nursing 

B.S.N.,  Michigan;  M.Ed., 

Columbia 

Theodore  Corbitt 

Associate  in  Clinical 
Physical  Therapy 
B.S.,  Cincinnati;  M.A., 
Certificate  in  Physical 
Therapy,  New  York 
University 

Lucien  J.  Cote 

Associate  Professor  of 
Neurology  and 
Rehabilitation  Medicine 
B.S.,  M.D.,  Vermont 

Simme  Cynkin 

Assistant  Professor  of 

Clinical  Occupational 

Therapy 

B.S.,  M.S.,  Pennsylvania 

Robert  C.  Darling 

Simon  Baruch  Professor 

Emeritus  of  Rehabilitation 

Medicine 

B.A.,  M.D.,  Harvard 

Mary  Joan  Day 

Assistant  Professor  of 
Clinical  Physical  Therapy 
B.S.,  St.  Louis;  M.S., 
Pennsylvania 


Gerard  DeMauro 

Instructor  in  Clinical 
Occupational  Therapy 
B.S.,  Florida  International; 
M.S.,  Long  Island 

Ruth  Dickinson 

Associate  Professor  of 
Physical  Therapy 
B.S.,  Russell  Sage;  M.A., 
Certificate  in  Physical 
Therapy,  Columbia 

Catherine  M.  Donoghue 

Assistant  in  Clinical 

Physical  Therapy 

B.S.,  New  York  University 

John  A.  Downey 

Simon  Baruch  Professor  of 
Rehabilitation  Medicine 
M.D.,  Manitoba;  D.Phil., 
Oxford 

Susan  Makris  Durfee 

Assistant  in  Clinical 
Physical  Therapy 
B.S.,  Vermont 

Ann  B.  Edgar 

Assistant  in  Clinical 
Physical  Therapy 
B.S.,  Columbia 

Raimond  Emmers 

Associate  Professor  of 

Physiology 

B.A.,  East  Texas  Baptist; 

M.A.,  North  Carolina; 

Ph.D.,  Syracuse 

Janet  Falk-Kessler 

Assistant  Professor  of 

Clinical  Occupational 

Therapy 

B.S.,  Pennsylvania;  M.A., 

Columbia 

Marie  Louise  Franciscus 

Professor  Emeritus  of 
Occupational  Therapy 
B.S.,  Ohio  State;  M.A., 
Prof.  Dip.  in  Ed., 
Columbia;  Graduate, 
Philadelphia  School  of 
Occupational  Therapy 

Adele  Germain 

Assistant  Professor  of 

Clinical  Occupational 

Therapy 

B.A.,  Connecticut  College; 

M.S.,  Columbia 


Erwin  G.  Gonzalez 

Associate  Professor  of 

Clinical  Rehabilitation 

Medicine 

B.A.,  M.D.,  Santo  Tomas 

(Manila) 

Barbara  D.  Hanley 

Instructor  in  Clinical 
Physical  Therapy 
B.S.,  Boston;  M.S., 
Southern  California 

Bernadette  Hecox 

Associate  Professor  of 
Clinical  Physical  Therapy 
B.S.,  M.A.,  Columbia 

Althea  M.  Jones 

Associate  Professor  of 
Physical  Therapy 
B.S.,  Panzer;  M.A., 
Columbia;  Certificate  in 
Physical  Therapy,  Hospital 
for  Special  Surgery 

Frances  Brandwein 
Kraver 

Instructor  in  Clinical 
Occupational  Therapy 
B.S.,  Boston;  M.A., 
Columbia 

Joseph  A.  Malloy 

Instructor  in  Clinical 
Physical  Therapy 
B.S.,  Morgan  State; 
Certificate  in  Physical 
Therapy,  New  York 
University 

Pamela  A.  Miller 

Instructor  in  Clinical 
Occupational  Therapy 
B.S.,  Utica;  M.A.,  New 
York  University 

Patricia  A.  Miller 

Assistant  Professor  of 

Clinical  Occupational 

Therapy 

B.S.,  New  York  University; 

M.Ed.,  Columbia 

Stanley  J.  Myers 

Associate  Professor  of 
Clinical  Rehabilitation 
Medicine 
B.A.,  New  York 
University;  M.D.,  State 
University  of  New  York 
(Downstate) 


FACULTY  OF  MEDICINE       5 


Barbara  E.  Neuhaus 

Associate  Professor  of 
Occupational  Tljerapy 
B.A.,  Kcuka;  Certificate  in 
Occupational  Therapv, 
M.A.,  Ed.D.,  Columbia 

Charles  R.  Noback 

Professor  of  Anatomy 
B.S.,  Cornell;  M.S.',  New 
York  University;  Ph.D., 
Minnesota 

Lucille  T.  Pai 

Assistant  Clinical  Professor 
of  Rehabilitation  Medicine 
M.D.,  Women's  Christian 
Medical  College 
(Shanghai) 

Schone  Pang 

Assistant  Professor  of 
Occupational  Therapy 
B.S.,  San  Jose;  M.S., 
Boston 

Kenneth  Prager 

Assistant  Professor  of 
Clinical  Aledicine 
B.A.,  Columbia;  M.D., 
Harvard 

Paul  Ribera 

Instructor  in  Clinical 
Physical  Therapy 
B.S.,  Hunter;  M.A., 
Columbia 

Georgia  N.  Riedel 
Instructor  in  Clinical 
Physical  Therapy 
MS.  Ithaca 

Stephen  N.  Rosenberg 
Associate  Professor  of 
Clinical  Public  Health 
B.A.,  Cornell;  M  1 1 
Albert  Einstein;  M  PH., 
Harvard 


Lewis  P.  Rowland 

Moses  Professor  of  Neurology 
B.S.,  M.D.,  Yale 

Thomas  J.  Schmitz 

Assistant  Professor  of 

Physical  Therapy 

B.S.,  State  University  of 

New  York  (Buffalo);  M.S., 

Boston 

Charles  Siegal 

Assistant  Clinical  Professor 
of  Psychiatry 
B.A.,  New  York 
University;  M.D.,  State 
University  of  New  York 
(Downstate) 

Patricia  Sullivan 

Associate  in  Clinical 

Physical  Therapy 

B.S.,  Medical  College  of 

Virginia;  M.A.,  New  York 

University 

Bonnie  Teschendorf 

Assistant  Professor  of 
Physical  Therapy 
B.S.,  New  York  University; 
M.H.A.,  New  School  for 
Social  Research 

Naomi  L.  Turner 

Assistant  Clinical  Professor 
of  Rehabilitation  Medicine 
M.D.,  San  Francisco  Xavicr 
(Bolivia) 

G.  Gordon  Williamson 

Assistant  Professor  of 

Clinical  Occupational 

Therapy 

B.A.,  Emory;  M.S.,  Ph.D., 

Columbia 

Sandhya  E.  Zarapkar 
Instructor  in  Clinical 
Occupational  Therapy 
(  crtificatc,  Bombay;  M.A., 
(  olumbia 


LECTURERS 

Anne  Mazur- Robinson 

Chief  Therapeutic  Activities 
and  Vocational 
Rehabilitation  Service, 
Department  of  Psychiatry, 
St.  Vincent's  Hospital  and 
Medical  Center 
B.S.,  M.A.,  Columbia 

Dorothy  S.  Milner 

Senior  Occupational 
Therapist;  Supervisor  of 
Prevocational  Evaluation, 
Institute  for  Rehabilitation 
Medicine 
B.S.,  Columbia 

Cheryl  Salz 

Occupational  Therapy 

Supervisor,  St.  Luke's 

Hospital 

B.A.,  Hebrew  (Jerusalem); 

M.S.,  Columbia 

Mitchell  Schorow 

Coordinator,  Educational 
Development,  Residency 
Program  in  Social  Medicine, 
Montefiore  Hospital  and 
Medical  Center 
B.A.,  Roosevelt;  M.A., 
Northwestern;  Ph.D.,  Utah 


ADMINISTRATIVE 
STAFF 

John  Benson 

Business  Officer 

Elizabeth  P.  Levine 

Manager,  Office  of  Student 
Information  Seri'ices 

Lillian  Gottesman 
/  Hrector  of  Financial 

A  id/A  dmimstrativc 
Coordinator 


Key  to  Course  Listings 


Each  course  number  consists  of  capi- 
tal letters  followed  by  four  digits  and 
the  term  designation. 

The  capital  letters  indicate  the  curricu- 
lum for  whose  students  the  course  is 
primarily  offered: 

H.P.  Health  Professions  (conjoint 
courses  for  students  of  Physi- 
cal Therapy  and  Occupational 
Therapy) 

O.T.      Occupational  Therapy 

P.T.      Physical  Therapy 

The  level  of  the  course  is  represented 

by  the  first  digit: 

6      Graduate  course 

8      Graduate  course,  advanced 

The  subject  area  of  the  course  is  repre- 
sented by  the  second  digit: 

1  Biological  sciences 

2  Behavioral  sciences 

3  Medical  conditions 

4  Treatment  modalities 

5  Professional  concepts   and   treat- 
ment 

6  Clinical  experience 

TERM  DESIGNATIONS:  X,  Y, 
AND  Z 

An  x  following  the  course  number 
indicates  that  the  course  meets  in  the 
autumn  term;  ay  indicates  the  spring 
term;  and  az  indicates  the  Summer 
Session. 


Program  in  Physical  Therapy 


Physical  therapy  is  the  professional 
health  science  and  service  that  con- 
tributes to  the  comprehensive  care  of 
physically  disabled  people.  It  is  in- 
volved with  the  preservation  of  func- 
tional capacity,  restoration  of  func- 
tion, and  the  prevention  of  disability 
due  to  disease,  injury,  or  loss  of  limb. 

Physical  therapy  includes  the  analy- 
sis, administration,  and  interpreta- 
tion of  selected  test  procedures  used 
to  determine  the  need  for  phvsical 
therapy  intervention.  Among  the  spe- 
cialized measures  used  to  prevent  or 
ameliorate  phvsical  disability  are  the 
therapeutic  properties  of  electricity, 
sound,  heat,  cold,  water,  and  com- 
pression, as  well  as  the  use  of  exercise 
with  or  without  devices,  joint  mobili- 
zation, mechanical  stimulation,  mas- 
sage, training  in  locomotion,  and 
other  functional  activities. 

The  physical  therapist  collaborates 
with  physicians,  nurses,  social  work- 
ers, occupational  therapists,  psycholo- 
gists, and  others,  and  plays  an  impor- 
tant role  in  helping  patients  attain  the 
highest  possible  degree  of  physical, 
mental,  social,  and  occupational  inde- 
pendence. Practice  may  encompass 
treatment  of  individual  patients, 
planning  and  administering  programs 
for  groups  of  patients,  or  cooperative 
planning  for  community  health  pro- 
grams. The  physical  therapist  may 
work  in  hospitals,  clinics,  children's 
I  niters,  private  offices,  rehabilitation 
centers,  public  schools,  governmental 
or  armed  services,  community  health 
H  ies,  colleges  or  universities,  or 

in. iv  be  tell  employed. 

I  he  physi<  al  therapist  may  assume 
responsibilities  m  tin  administration 
ot  .1  physical  therapy  departmem  and 

the  snpcrv  ision  "I  Otlu  I  pliVSK  al  thct 

apisti  and  suppot  tiv<  personnel  u  i 
demit  "r  ( lini<  >l  teat  lung,  resean  h, 
i  onsultation  ■■<  rvici  »  ies  and 

members  <<i  othet  health  professions, 


coordination  of  physical  therapy  ser- 
vices with  those  of  other  professions, 
or  administration  in  professional  and 
supportive  levels  of  education  in 
physical  therapy.  The  areas  of  service, 
research,  and  education  assure  physi- 
cal therapists  an  interesting  selection 
of  positions  in  this  country  and  in 
many  other  parts  of  the  world. 

The  Columbia  philosophy  of  phys- 
ical therapy  education  is  based  on  the 
belief  that  health  care  is  the  right  of 
all.  Further,  persons  under  care  as 
well  as  professionals  who  provide  that 
care  should  be  viewed  as  human  be- 
ings with  unique  characteristics  and 
behaviors.  Thus  a  recurrent  theme 
threads  through  the  curriculum, 
recognizing  that  an  individual's 
uniqueness  is  dependent  on  past  ex- 
periences and  many  interactions  in  a 
complex  society.  Health  care  must 
consider  the  total  needs  of  an  individ- 
ual, including  physical  and  mental 
health,  the  present  physical,  family,  or 
community  environment,  and  a  per- 
son's total  physical,  psychological,  so- 
cial, and  cultural  development. 

The  student  in  the  program  of 
study  at  Columbia  is  expected  to  have 
a  broad  background  in  general  educa- 
tion, including  knowledge  of  the  fun- 
damental principles  of  the  social,  bio- 
logical, and  physical  sciences.  This 
program  is  based  upon  work  done  for 
the  bachelor's  degree  at  ,\n  accredited 
i  ollege  or  university,  including  the 
courses  required  for  admission.  The 
professional  curriculum  is  designed 
to  be  flexible  with  alternate  learning 
approaches  in  recognition  of  varied 
abilities,  interests,  and  learning  styles 
of  students.   The  program  is  also  de- 
signed t<  provide  i  <  omprehensive 
foundation  of  basic  prim  iples  in  i  he 
.11 1  and  s<  Kin  c  oi  physii  .il  therapy:  an 
opportunity  is  provided  to  pursue  a 
pat  in  ul. ii  aspci  i  of  physic  ,ii  therapy 
in  depth.  The  concept  that  learning  is 
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a  lifelong  process  pervades  the  entire 
educational  program.  The  overall  aim 
is  to  prepare  graduates  who  are  self- 
directed,  self-accountable  generalists 
possessing  problem-solving  skills, 
who  can  perform  in  any  of  a  variety  of 
settings.  Physical  therapists  with  these 
capabilities  are  prepared  to  develop 
specialty  skills,  to  contribute  to  the 
leadership  and  growth  of  physical 
therapy,  and  to  advance  the  quality  of 
health  care  through  clinical  research 
and  collaboration  with  other  profes- 
sionals. 

The  Master  of  Science  degree  is 
awarded  upon  completion  of  the  pro- 
gram (academic  study  and  field  expe- 
rience) as  outlined.  The  program  de- 
scribed in  this  bulletin  is  accredited 
by  the  American  Physical  Therapy  As- 
sociation and  is  registered  by  the  De- 
partment of  Education  of  the  State  of 
New  York.  Graduates  are  eligible  to 
take  state  licensure  examinations  in 
physical  therapy  held  at  intervals  dur- 
ing the  year.  All  states  require  a  li- 
cense or  registration  of  physical  thera- 
pists. New  York  State  examinations 
are  usually  given  in  June  and  Decem- 
ber of  each  year.  Information  regard- 
ing examination  schedules  in  other 
states  may  be  obtained  by  writing  the 
Division  of  Licensing  in  each  state. 

ADMISSION  REQUIREMENTS 

Students  are  admitted  only  in  Sep- 
tember. Applications  for  admission 
are  accepted  from  qualified  men  and 
women  and  should  be  received  no  la- 
ter than  January  15  of  the  year  the  ap- 
plicant wishes  to  begin  the  program. 
Applications  are  accepted  after  that 
date  subject  to  availability  of  places  in 
the  entering  class.  Enrollment  is  lim- 
ited because  of  limitation  in  space 
and  facilities.  Specific  requirements 
for  admission  to  the  program  are  as 
follows. 


M.S.  Degree  Program 

All  applicants  must  be  graduates  of 
an  approved  college  with  a  Bachelor 
of  Science  or  Bachelor  of  Arts  degree 
in  any  major.  The  academic  work 
must  include  (a)  12  semester  credits 
in  biological  sciences,  including  3  se- 
mester credits  in  anatomy  and  3  se- 
mester credits  in  physiology;  (b)  14 
semester  credits  in  physical  sciences, 
including  a  year  in  general  chemistry 
(organic  chemistry  may  be  included) 
and  a  year  in  introductory  physics 
that  deals  with  heat,  light,  electricity, 
mechanics,  etc.;  (c)  12  semester  cred- 
its in  humanities,  including  6  in  En- 
glish (one  course  must  be  in  writing); 
(d)  3  semester  credits  in  social  stud- 
ies, consisting  of  a  basic  course  in  so- 
ciology; (e)  9  semester  credits  in  psy- 
chology, including  a  course  in  abnor- 
mal psychology;  (f)  2  semester  cred- 
its in  statistics.  In  addition,  all  stu- 
dents must  have  a  course  in  First  Aid 
including  Cardiopulmonary  Resusci- 
tation (college,  Red  Cross,  or  the 
equivalent).  Grades  in  specific  prereq- 
uisite courses  must  be  of  C  or  better 
to  satisfy  the  admission  requirement. 
Grades  below  C  are  not  acceptable. 
The  student  may  have  concentrated 
in  any  area  but  evidence  of  a  balanced 
education  is  preferred. 

An  applicant  must  submit  results 
of  the  Graduate  Record  Examination. 
In  compliance  with  recent  legislation 
in  New  York  State,  only  a  limited 
number  of  testing  dates  a  year  are 
available  in  this  state  and  reportable 
to  state  institutions.  Applicants  are 
advised  to  obtain  the  schedule  from 
the  Educational  Testing  Service, 
Princeton,  N.J.  08540,  and  apply  to 
take  the  first  possible  administration. 
The  institution  number  to  use  for 
tests  is  2137,  Department  48. 

Evidence  of  having  explored  physi- 
cal therapy  as  a  career  is  important.  A 
work  or  volunteer  experience  of  a 
minimum  of  forty  (40)  hours  in  at 
least  two  different  physical  therapy 
settings  is  required. 


PHYSICAL  THERAPY 


Admission  Procedure 

Application  forms  may  be  obtained 
bv  writing  to  Program  in  Physical 
Therapy,  College  of  Physicians  and 
Surgeons,  630  West  168th  Street, 
New  York,  N.Y.  10032,  and  should 
be  filed  by  January  15  of  the  year  in 
which  the  student  wishes  to  begin  his 
or  her  studies.  The  completed  form 
must  be  accompanied  by  the  applica- 
tion fee  (see  Registration  and  Ex- 
penses—Fees).  This  fee  is  not  return- 
able and  is  not  credited  toward  tui- 
tion. Transcripts  of  all  post-secondary 
education  are  needed  as  well  as  three 
form  letters  of  reference.  If  possible, 
two  letters  should  be  from  professors 
of  the  department  in  which  the  stu- 
dent did  or  is  doing  major  study.  The 
third  letter,  if  possible,  should  be 
from  someone  who  has  supervised 
the  applicant's  work  (paid  or  volun- 
teer) in  a  health  facility,  camp,  school, 
and  the  like. 

If  a  personal  interview  is  required 
by  the  Committee  on  Admissions,  a 
notification  will  be  sent  to  the  appli- 
cant. 


Acceptance  Fee 

An  applicant  who  has  been  accepted 
must  notify  the  Director  that  he  or 
she  intends  to  matriculate  and  must 
accompany  the  notification  with  a 
check  or  money  order  for  $  1 00,  pay- 
able to  ( lolumbia  I  Iniversity,  no  later 
than  two  weeks  after  receiving  notice 

of  the  a<  <  eptance.  The  acceptance  fee 
is  applied  to  the  applicant's  tuition 
upon  registration  in  the  class  to 
whi<  li  the  applicant  has  been  admit 
ted.  If  the  applii  ant  docs  not  register 

in  th.it  ( l.iss.  tin  a<  i  <  pi.mc  r  fee  will  be 
retained  by  the  I  Iniversity  unless  the 
( Iniversity  tor  any  r<  ason  i  an<  els  the 
.■<  ( eptarn  i 


Health  Examination  and  Liability 
Insurance 

Following  acceptance  into  the  pro- 
gram, all  students  are  requested  to 
have  a  preregistration  physical  exami- 
nation and  to  return  the  Health  Cer- 
tificate to  the  Program  Director  for 
filing  in  the  Student  Health  Office.  It 
is  also  important  for  students  to  pur- 
chase liability  insurance  prior  to 
working  with  patients. 

The  physical  therapy  program  be- 
ginning in  the  first  term  and  extend- 
ing until  graduation  is  a  combined  ac- 
ademic and  experiential  program.  In- 
stitutions in  which  field  work  assign- 
ments are  made  require  a  certificate 
of  good  health  before  permitting  stu- 
dents to  work  with  patients/clients. 
Health  forms  are  mailed  following  ac- 
ceptances and  must  be  returned  prior 
to  registration.  In  addition,  they  re- 
quire that  all  students  carry  profes- 
sional and  personal  liability  insur- 
ance. Following  registration,  forms 
meeting  this  requirement  are  made 
available. 


International  Students 

Students  from  other  countries  are 
urged  to  apply  for  admission  one  year 
in  advance  of  the  time  they  wish  to 
begin  their  studies.  Applicants  must 
submit  a  Preliminary  Application  for 
International  Students  to  the  Interna- 
tional Student  Office  before  making 
final  application  to  the  Program  in 
Physical  Therapy.  This  preliminary 
application  is  available  from  either 
the  International  Student  Office,  208 
Lewisohn,  Columbia  University,  New 
York,  N.Y.  I  0027  or  from  the  Pro- 
gram in  Physical  Therapy.  The  Physi 
i  al  Therapy  Admissions  ( Committee  is 
guided  by  an  evaluation  of  educa- 
tional <  icih  nli. ils  by  the  International 
Student  ( )ffi<  e  to  determine  the 
ei  juivalem  j  ol  an  appli<  ant 's  educa- 
tional ba<  kground  in  terms  of  admis 
sion  requirements.  The  applicant 
must  luliill  i he  usual  admissi< >n  re 
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quirements,  as  all  students  are  consid- 
ered for  admission  on  the  same  basis. 
The  staff  of  the  Office  of  the  Inter- 
national Student  Adviser,  208  Lewi- 
sohn,  provides  advice  and  counseling 
to  foreign  students  on  such  matters  as 
housing,  personal  and  financial  prob- 
lems, and  regulations  of  the  United 
States  Immigration  and  Naturaliza- 
tion Service  (visas,  extensions  of  stay, 
work  permission,  temporary  depar- 
ture from  the  United  States,  transfer 
from  Columbia  to  another  school, 
termination  of  study).  Information 
about  the  various  international  stu- 
dent clubs  at  Columbia  and  about  op- 
portunities to  attend  conferences, 
travel  in  the  United  States,  and  partic- 
ipate in  community  and  cultural  ac- 
tivities may  be  obtained  from  this  of- 
fice. Maps  of  New  York  City  and  dis- 


count tickets  to  concerts  and  plays  are 
available. 

The  staff  of  the  Office  of  Interna- 
tional Student  Admissions,  208 
Lewisohn,  provides  information  and 
counseling  on  University  admission, 
advanced  standing,  English  profi- 
ciency examinations,  and  academic 
placement. 

DEGREE  REQUIREMENTS 

1 .  The  student  must  satisfactorily 
fulfill  the  requirements  of  the  pro- 
gram (60  points  minimum)  within 
three  years. 

2.  All  field  work  requirements 
must  be  completed. 

3.  A  master's  thesis  is  required. 


Program  of  Study 


The  University  reserves  the  right  to 
withdraw  or  modify  these  courses  or 
to  change  the  instructors  as  may  be 
necessary.  See  Key  to  Course  Listings. 

MASTER  OF  SCIENCE 
DEGREE  PROGRAM 

The  average  student  can  expect  to 
complete  this  program  in  two  aca- 
demic years  and  an  intervening  sum- 
mer. 

The  program  is  planned  to  enable 
students  to  perform  skillfully  those 
activities  deemed  necessary  to  enter 
the  field  of  physical  therapy.  Upon 
graduation  students  will  understand 
the  problem-solving  approach  to 
health  care  and,  based  on  these  prob- 
lem solving  skills,  they  can  expect  to 
be  able  to: 

1 .  determine  the  need  and  appro- 
priateness of  physical  therapy  inter- 
vention for  any  individual  through 
the  process  of  evaluation  by  (a)  as- 
sessing an  individual's  functional  sta- 
tus within  the  environment,  (b)  as- 
sessing some  functions  of  the  body 
systems  including  neuromusculoskel- 
etal,  cardiovascular,  pulmonary,  and 
integumentary,  (c)  using  selected 
evaluative  tests  in  order  to  identify 
existing  and  potential  physical  limita- 
tions to  functioning  within  the  indi- 
vidual's environment,  (d)  recording 
and  interpreting  results  of  selected 
evaluative  tests  with  special  consider- 
ation of  the  individual's  medical,  so- 
cial, cultural,  economic,  and  psycho- 

logil  al  status; 

2.  establish  pra<  til  al  and  measur 

■  ..ils  u ith  ih.it  individual,  using 

knowledge  of  (a)  normal  film  Hon, 

[b)  pathologu  .il  [>i"<  '"Acs,  (i )  the  in- 
■  ir. [dual  i  lifestyle  and  i  ipet  cations; 

3.  develop  a  goal  directed  plan  (a) 
with  judii  ious  use  ol  available  r< 


sources,  (b)  in  collaboration  with  in- 
dividuals and  their  families  and  other 
health  workers,  (c)  with  consideration 
of  all  safety  measures; 

4.  implement,  document,  and  re- 
evaluate the  goal-directed  plan  either 
directly  or  by  delegating  appropriate 
activities  or  by  instructing  and  super- 
vising other  health  workers  or  fami- 
lies in  order  to  (a)  maintain  and 
restore  strength,  endurance,  coordi- 
nation, relaxation,  and  range  of  mo- 
tion, (b)  promote  healing,  (c )  relieve 
pain,  (d)  improve  functional  indepen- 
dence; 

5.  implement  a  specific  plan  of  care 
which  includes  the  safe  application  of 
(a)  physical  agents,  (b)  therapeutic  ex- 
ercises and  procedures,  (c)  develop- 
mental activities,  (d)  functional  activ- 
ities, (e)  assistive/adaptive  devices/ 
equipment,  (f)  therapeutic  equip- 
ment, ( g)  external  dressings  and  sup- 
ports; 

6.  organize  and  operate  a  physical 
therapy  service  by  applying  knowl- 
edge of  administrative  and  manage- 
rial principles; 

7.  participate  in  self-evaluation, 
peer-review,  and  continuing  educa- 
tion for  continued  self-growth  and 
continued  growth  of  the  profession; 

8.  use  communication  skills  appro- 
priately in  interpersonal  and  group 
situations  in  order  to  effectively  as- 
sume the  role  of  clinician,  educator, 
administrator,  and  consultant; 

9.  apply  the  basic  principles  of 
scientific  method  to  (n)  read  and  in- 
terpret literature,  (b)  participate  in 

<  1 1 1 1 1 1  al  research  a<  tivities,  (c)  criti- 
cally analyze  new  concepts  and  find 

ings  provided  by  others; 
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10.  identify  issues  and  problems  in 
health  care  delivery  systems  and  pro- 
pose alternative  solutions; 

1 1 .  identify  and  recommend  solu- 
tions for  architectural  barriers; 

12.  participate  in  health  promotion 
education. 

The  curriculum  is  organized 
around  five  centers  of  focus,  namely, 
professional  concepts,  body  systems, 
therapeutic  intervention,  teaching 
strategies,  and  research.  These  ele- 
ments serve  as  threads  for  planning 
instruction  and  learning  activities  for 
students. 

The  first  year  of  the  program  and 
the  intervening  Summer  Session  are 
directed  toward  development  of  the 
clinician  role.  The  second-year  activi- 
ties are  expanded  to  include  more  ad- 
vanced clinical  skills  and  an  emphasis 
on  broader  aspects  of  health  adminis- 
tration, supervision,  teaching,  and  re- 
search. Clinical  experience,  or  field 
work,  is  integrated  into  the  total  pro- 
gram. 

Courses  and  their  sequence  and  an 
Outline  of  the  Program  are  given  be- 
low. 

First  Year:  Autumn  Term 

H.P.M6101x 
Human  anatomy 

Professor  Noback  (in  charge)  and  Ms.  Cola- 
cino.  3  points. 

Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  Anatomy  of  the  human  body, 
with  emphasis  on  those  features  that  are 
most  important  for  muscular  activity.  Lec- 
tures and  laboratory  work,  the  latter  based 
on  prepared  dissection  of  the  human 
body. 

H.P.M6103x 

Anatomy  of  the  nervous  system 

Professor  Noback.  2  points. 
Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  Anatomy  of  the  human  ner- 
vous system,  including  the  structural  unit, 
the  cerebrospinal  system,  and  the  auto- 


nomic system.  Attention  to  the  gross  divi- 
sions of  the  brain,  spinal  cord,  and  periph- 
eral nerves,  with  emphasis  on  the  controls 
affecting  voluntary  motion. 

H.P.M6220x 

Normal  human  growth  and 

development 

Professor  Jones  and  Mrs.  Cook.  2  points. 
Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  Individual  development  from 
conception  to  death,  with  exploration  of 
the  context  of  each  life  stage,  its  opportu- 
nities, problems,  and  emotions.  Attention 
given  to  the  interrelationship  of  individual 
development  with  significant  evolving  in- 
stitutions such  as  the  family  and  the  cul- 
ture. This  interdisciplinary  course  is  de- 
signed to  utilize  each  student's  indepen- 
dent learning  style.  Students  may  meet 
course  objectives  through  readings,  use  of 
videotapes,  and  observational  experiences. 
Required  seminars  allow  for  interchange 
of  ideas. 

P.T.M6507x 

Analysis  of  human  movement 

Professor  Hecox.  3  points. 
Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  A  contemporary  approach  to 
kinesiology  requiring  students  to  distin- 
guish and  integrate  many  subdivisions 
within  the  discipline,  including  (1)  struc- 
tural and  functional  kinesiology  dealing 
with  the  form  and  function  of  the  body, 
(2)  biomechanics,  (3)  correlations  of  these 
with  basic  neurophysiological  principles, 
and  (4)  psychological  kinesiology, 
studying  the  mutuality  of  movement  and 
meaning,  including  topics  such  as  self- 
image,  personality,  and  motivation.  Major 
emphasis  is  on  the  analysis  of  normal 
movement,  including  implications  of  its 
relevance  to  physical  therapy. 

P.T.M6508x 

Principles  of  measurement  and 

therapeutic  exercise 

Professor  Schmitz.  3  points. 
Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  Analysis,  administration,  and 
interpretation  of  selected  test  procedures 
used  in  patient  evaluation  to  determine 
the  need  for  physical  therapy  intervention. 
Major  emphasis  is  also  on  the  principles  of 
therapeutic  exercise  utilized  by  physical 
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therapists  to  improve  motor  function. 
Problem-solving  approach  to  selection  and 
application  of  appropriate  procedures,  and 
evaluation  and  modification  of  treatment 
programs. 

P.T.M6532x 

Physical  therapy  procedures 

Mrs.  Bey  da.  3  points. 

Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  An  indoctrination  of  the  pro- 
fessional into  the  roles  of  the  physical  ther- 
apist as  a  clinician,  teacher,  supervisor,  and 
researcher.  Introduction  of  basic  concepts 
and  initiation  into  basic  procedures  of 
physical  therapy  to  serve  as  a  foundation 
for  further  growth. 

P.T.M8500x 

Scientific  inquiry  I 
Professor  Day.  2  points. 
Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  Orients  students  to  the  philos- 
ophy and  principles  of  scientific  inquiry, 
with  emphasis  on  conceptual  understand- 
ing of  experimental  design  and  statistical 
principles. 


First  Year:  Spring  Term 

H.P.M6322y 
Clinical  psychiatry 
Dr.  Siegal.  2  points. 

Prerequisite:  physical  therapy  program  ad- 
mission requirements  and  the  instructor's 
permission.  The  etiology  and  symptom- 
atology <>t  the  psychiatric  disorders,  in- 
cluding the  psychoneuroses,  psychoses,  or- 
ganic mental  syndrome,  .\nd  application 
to  rehabilitation  patients. 

H.P.M6324y 
Clinical  pathology 

M    Durfei   Ms.  Patyj,  and  Professor  Tes- 
chendorf (coordinators).  4  points. 
Prerequisite  physii  al  therapy  program  ad 
mission  requirements  and  the  instructor's 
permission  A  systt  ms  approai  h  to  the 
study ol  pathophysiology  Emphasison 
the  normal  and  abnot  mal  responsi  todii 
ind  injury  and  i  ffc<  ts  on  bodily  sys 
ti  in i  (  onsidcration  also  given  to  iclc<  ted 
disorders  fn  quentl)  lecnb)  physii  al  and 
ipational  therapists  thai  iw  ludi  ■  i  sui 
.t  etiology  pathology  symptomatolo 
nanagi  mem  and  prognosis  I  o  turcs, 
group  di*  ussions  and  independeni  prob 
U  in  solving 


P.T.M6509y 

Applied  clinical  physiology 

Professor  Jones  and  associates.  2  points. 
Prerequisite:  general  physiology, 
P.T.M6508,  and  the  instructor's  permis- 
sion. A  scientific  inquiry  into  physiolog- 
ical adaptations  of  various  body  systems 
when  changes  occur  in  physical  activity  or 
environment  or  when  pathological 
changes  threaten  to  disturb  regulation. 
Emphasis  on  relationship  to  treatment 
procedures  in  physical  therapy. 

P.T.M6510y 

Neurophysiological  analysis  of 
movement 

Professors  Emmers  and  Jones.  2  points. 
Prerequisite:  P. T.M6507,  H.P.M6220  or 
the  equivalent,  H.P.M6103,  and  the  in- 
structor's permission.  Neurophysiological 
basis  of  movement,  normal  growth,  and 
development  as  a  means  of  evaluation.  Ap- 
plication of  neurophysiological  principles 
of  human  motion.  Analysis  of  current  the- 
ories and  methods  used  in  developmental 
disabilities.  Course  is  a  basis  for  applying  a 
problem-solving  approach  to  neurological 
disabilities. 

P.T.M6533y 
Physical  agents 

Professor  Hecox.  3  points. 
Prerequisite:  P.T.M6532,  P.T.M6508, 
and  the  instructor's  permission.  Rationale 
for  the  selection  of  specific  physical  agents 
and  techniques  in  the  therapeutic  uses  of 
electricity,  sound,  heat,  cold,  compres- 
sion, and  water  and  other  liquids.  Physical 
and  physiological  principles,  environ- 
mental factors,  and  clinical  considerations 
included. 

P.T.M6534y 

Physical  rehabilitation:  evaluation  and 

treatment 

Professor  Schtnitz.  3  points. 
Prerequisite:  P.T.M6532,  P.T.M650S, 
and  the  instructor's  permission,  Evalua- 
tion ind  management  of  physical  disabili- 
ties from  a  rehabilitation  perspei  tivc.  Top 
ii  \  mi  hide  biomct  hanics  of  pathological 
gait,  gaii  training,  and  selection  and  use  of 
assistive  devices  foi  patieni  mobility  Ma 

joi  i  onsidi  i.i i  alsi  i  given  to  evaluation 

and  trcatmcni  ol  patients  with  the  follow- 
ing disabilities:  amputations,  spm.il  i  ord 
injury,  burns,  and  <  hroni<  progressive 
neurologii  diseases  Additional  topics  cov 
i  ii  J  in.  ludc  prosthetics, orthotics, and 
i he  in  at  mi  ni  planning  proi  ess. 
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P.T.M8501y 
Scientific  inquiry  II 

Professor  Day.  1  point. 
Prerequisite:  P.T.M8500  and  the  instruc- 
tor's permission.  Provides  the  student 
with  the  opportunity  to  critically  read  the 
medical  literature,  grasp  the  uncertainty 
that  exists  in  medical  research,  draw  con- 
clusions regarding  the  integration  of  re- 
search and  clinical  practice,  systematically 
locate  and  review  scientific  information, 
and  begin  the  initial  conceptual  develop- 
ment of  a  proposal.  Emphasis  is  on  the 
critical  analysis  of  research  reports  in  the 
health  sciences. 

Clinical  observation  and  orientation 

Professor  Teschendorf  (coordinator)  and  clin- 
ical faculty.  0  points. 

Introduction  to  clinical  environment  and 
various  professional  roles  through  assign- 
ments in  clinical  settings;  observation  of 
administrative  procedures  and  supervised 
practice  in  many  aspects  of  patient  treat- 
ment; emphasis  on  early  problem-solving 
skills,  data  collection  and  evaluation; 
weekly  seminar  provides  discussion  for 
clinic  issues  and  current  methods  in  the 
clinical  education  process. 


Summer  Session* 

P.T.M6601z 
Clinical  experience  I 

Professor  Teschendorf  (coordinator)  and  clin- 
ical faculty.  0  points. 

A  full-time  assignment  in  a  clinical  setting 
for  a  minimum  of  eight  weeks,  after  which 
the  student  should  demonstrate  profi- 
ciency in  the  competencies  expected  from 
having  completed  the  first  year  of  the  cur- 
riculum. 


*Students  are  considered  to  be  on  full-time  pro- 
grams in  the  Summer  Session  between  the  first 
and  second  years  and  also  in  the  Second  Year: 
Spring  Term.  Courses  P.T.M6601 — Clinical  ex- 
perience I  and  P.T.M6603 — Clinical  experience 
III  require  full-time  field  experience  and 
P.T.M8503 — Master's  thesis  requires  full-time 
educational  activity  to  complete  the  master's 
thesis. 


Second  Year:  Autumn  Term 

P.T.M6535x 

Management  of  neurological 

disabilities 

Professor  Jones  and  associates.  4  points. 
Prerequisite:  P.T.M6532,  P.T.M6508, 
P.T.M6610,  P.T.M6510,  H.P.M6324, 
and  the  instructor's  permission.  Applica- 
tion of  physical  therapy  evaluations  and 
procedures  to  children  and  adults  with 
central  nervous  system  disorders.  Physical 
therapist  specialists  present  principles  of 
patient  management.  Emphasis  is  on  im- 
proving skill  in  clinical  decision  making 
when  planning  programs  and  when  uti- 
lizing neurophysiological  principles  of 
treatment. 


P.T.M6536x 

Management  of  orthopedic  disabilities 

Professor  Schmitz  and  clinical  faculty.  4 
points. 

Prerequisite:  P.T.M6507,  P.T.M6508, 
P.T.M6610,  P.T.M6532,  H.P.M6324, 
and  the  instructor's  permission.  Physical 
therapy  evaluation  and  treatment  of  com- 
mon musculoskeletal  problems.  Topics  re- 
lated to  disease,  dysfunction,  and  injury  of 
the  musculoskeletal  system  are  addressed. 
Strong  emphasis  on  rationale  and  tech- 
niques of  joint  mobilization.  Problem- 
solving  approach  to  selection  and  applica- 
tion of  appropriate  treatment  procedures, 
evaluation  and  modification  of  treatment 
programs. 

P.T.M6537x 

Physical  therapy:  a  health  service 

Professor  Dickinson  (coordinator).  3  points. 
Prerequisite:  P.T.M6601.  Orients  stu- 
dents to  health  care  services  and  to  the 
practice  of  physical  therapy  within  various 
organizations  and  communities.  Students 
examine  administration  via  the  manage- 
ment continuum:  planning,  organization, 
supervision,  control,  evaluation.  Quality 
care  is  a  theme  that  pervades. 

P.T.M6602x 
Clinical  experience  II 

Professor  Teschendorf  (coordinator)  and  clin- 
ical faculty.  2  points. 

A  continuation  of  P.T.M6601 — Clinical 
experience  /,  supplementing  the  student's 
functioning  in  different  environments;  in- 
tegration of  activities  and  skills  developed 
in  the  concurrent  courses;  opportunity  to 
expand  into  specialty  settings. 
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P.T.M8502x 
Thesis  development 
Professor  Day.  2  points. 
Prerequisite:  P.T.AIS501  and  the  instruc- 
tor's permission.  Research  designs  in  the 
health  sciences;  in  preparation  for 
P.T.MS503  the  student  also  develops  a 
proposal  approved  by  the  Master's  Com- 
mittee. 


Second  Year:  Spring  Term* 

P.T.M6603y 
Clinical  experience  III 

Professor  Teschendorf  (coordinator)  and  clin- 
ical faculty.  3  points. 

A  continuation  of  P.T.M6602 — Clinical 
experience  II.  Planned  experience  in  overall 
delivery  of  physical  therapy  services  with 
application  to  special  area  of  interest.  Op- 
portunities are  provided  to  work  with  a 
specific  age  group;  special  disability  group; 
to  assist  with  administration,  teaching,  su- 
pervision, or  research  in  a  wide  variety  of 
environments. 


•Students  arc  considered  to  be  on  full-time  pro- 
grams in  the  Summer  Session  between  the  first 
and  second  years  and  also  in  the  Second  Year: 
Spring  Term.  Courses  P.T.M660I — Clinical  ex- 
perience I  and  P.T.A16603 — Clinical  experience 
III  require  full-time  field  experience  and 
P.T.M8503 — Master's  thesis  requires  full-time 
educational  activity  to  complete  the  master's 
thesis 


P.T.M8503y 
Master's  thesis 

Professor  Day.  I  point. 
Prerequisite:  P.T.M8502  and  the  instruc- 
tor's permission.  Completion  and  presen- 
tation of  a  thesis  that  meets  the  standards 
set  forth  by  the  Master's  Committee. 

Electives 

At  least  six  (6)  elective  points  are 
needed  to  fulfill  the  sixty  (60)  point 
degree  requirement.  Electives  may  be 
taken  in  the  intervening  summer  be- 
tween the  first  and  second  years  or 
during  the  autumn  or  spring  term  of 
the  second  year.  The  student  should 
consult  the  bulletins  of  the  School  of 
Public  Health,  School  of  Social  Work, 
Graduate  School  of  Arts  and  Sciences, 
Business  School,  and  Teachers  Col- 
lege, as  well  as  the  offerings  in  this 
bulletin. 

P.T.M6511x,y,  z 

Practicum  in  physical  therapy 

Professor  Teschendorf  (coordinator).  2  or  3 
points. 

Prerequisite:  the  coordinator's  permission. 
Individually  designed  learning  experience 
in  a  variety  of  content  areas.  Student  may 
elect  to  expand  knowledge  base  in  clinical 
skills  or  administration,  teaching,  or  re- 
search. 

H.P.M8200x,  y,  z 
Research  advisement 

Faculty  advisers.  0  points. 
Students  who  require  continued  advise- 
ment beyond  the  one-term  P.T.MS503 — 
Master's  thesis  must  register  for  Research 
advisement  each  term  until  the  thesis  is 
completed 


Outline  of  the  Program 


M.S.  Degree  Program 


FIRST  YEAR: 

FIRST  YEAR 

AUTUMN  TERM 

POINTS 

SPRING  TERM 

POINTS 

H.P.M6101:  Human 

H.P.M6322:  Clinical 

anatomy 

3 

psychiatry 

2 

H.P.M6103:  Anatomy  of 

H.P.M6324:  Clinical 

the  nervous  system 

2 

pathology 

4 

H.P.M6220:  Normal 

P.T.M6509:  Applied 

human  growth  and 

clinical  physiology 

2 

development 

2 

P.T.M6510: 

P.T.M6507:  Analysis  of 

Neurophysiological 

human  movement 

3 

analysis  of  movement 

2 

P.T.M6508:  Principles  of 

P.T.M6533:  Physical 

measurements  and 

agents 

3 

therapeutic  exercise 

3 

P.T.M6534:  Physical 

P.T.M6532:  Physical 

rehabilitation: 

therapy  procedures 

3 

evaluation  and 

P.T.M8500:  Scientific 

treatment 

3 

inquiry  I 

2 

P.T.M8501:  Scientific 

Total  points 

18 

inquiry  II 
Clinical  observation  and 

1 

orientation 

0 

Total  points 

17 

SUMMER  SESSION 

POINTS 

P.T.M6601:  Clinical 
experience  I  (8  weeks 
minimum) 


SECOND  YEAR: 

SECOND  YEAR 

AUTUMN  TERM 

POINTS 

SPRING  TERM 

POINTS 

P.T.M6535:  Management 

P.T.M6603:  Clinical 

of  neurological 

experience  III 

3 

disabilities 

4 

P.T.M8503:  Master's 

P.T.M6536:  Management 

thesis 

1 

of  orthopedic  disabilities 
P.T.M6537:  Physical 

4 

Total  points 

4 

therapy:  a  health  service 
P.T.M6602:  Clinical 

3 

experience  II 
P.T.M8502:  Thesis 

2 

development 
Total  points 

2 
15 

Electives  may  be  taken  in  the  intervening  summer  between  the  first  and  second 
years  or  during  the  autumn  or  spring  term  of  the  second  year.  A  minimum  of 
six  (6)  elective  points  is  required. 


Hospitals  and  Agencies 
Affiliated  for  Clinical  Education 


ALLIED  SERVICES  FOR  THE 
HANDICAPPED,  SCRANTON,  PA. 
Kathryn  Romcnski 
Chief  Physical  Therapist 
Mardi  Steppacher 
Clinical  Coordinator 

ASSOCIATED  THERAPIES,  WANTAGH,  N.Y. 

Joan  Maiden 
Supervisor 

BELLEVUE  HOSPITAL,  NEW  YORK,  N.Y. 

Joan  Ross 

Rehabilitation  Coordinator 

Barbara  Schad 

Chief  Physical  Therapist 

BETH  ISRAEL  MEDICAL  CENTER, 

NEWARK,  N.J. 

Ixster  Bornstcin 

Executive  Director 

Robert  Dyer 

Chief  Physical  Therapist 

BETH  ISRAEL  MEDICAL  CENTER,  NEW 

YORK,  N.Y. 

James  T.  Demopoulos,  M.D. 

Director,  Department  of  Rehabilitation 

Medicine 

Susan  Millikcn 

Chief  Physical  Therapist 

BLYTHEDALE  (  HILDREN'S  HOSPITAL, 

VALHALLA,  N  V 

Robert  Stone 

Executive  Director 

Niels  I..  Low.  M.I). 

( Jimml  Director 

ii. i  B  (  hallenoi  .  M  I ) 
Chief,  Rehabilitation  Medicine 
Betty  I andis 
DirectoroJ  Physical  Therapy 

BRONX  MUNK  IPA1   HOSP1  i\l   CENTEF 
iv  OBI  HOSPT1  M    BRONX 

Justin  Alexander,  Ph  I  > 
(  hi,  i  of  Physical  Therapy 


BURKE  REHABILITATION  CENTER, 
WHITE  PLAINS,  N.Y. 

William  D.  O'Connor 

Associate  Executive  Director 

Fletcher  McDowell,  M.D. 

Medical  Director 

Jean  LaVigne 

Director,  Physical  Therapy 

EAST  SIDE  SPORTS  MEDICINE  CENTER, 

NEW  YORK,  N.Y. 

Anthony  J.  Saraniti 

Director 

Dania  A.  Sweitzer 

Assistant  Director/Clinical  Education 

Coordinator 

ENGLEWOOD  HOSPITAL,  ENGLEWOOD, 

N.Y. 

James  A.  Buffington 

Executive  Vice  President 

Noel  Galen,  M.D. 

Chairman,  Medical  Executive 

Committee 

Robert  Geisenhcimer 

Chief  Physical  Therapist 

GARDEN  STATE  REHABILITATION 
HOSPITAL,  TOMS  RIVER,  N.J. 

Kathleen  Hoar 

Director  of  Physical  Therapy,  Clinical 

Education  Supervisor 

(, AVI  OKI)  HOSPITAL,  WALUNGFORD,  CT. 
Anne  Ballantyne 

Chief,  Physical  Therapy  Department 
Sue  Caroti 

Coordinator  of  I  dm  at  ion 

GOLDWAT1  B  MEMORIAL  HOSPITAL,  NEW 
YOKK  UNIVERSITY  MEDICA1   <  I  M  i  R, 
ROOSEVE1  I  isi  AND,  N.Y. 

Matthew  Lee,  M.I). 

Director,  Rehabilitation  Medicine 

Service 

AIh  e  I ..  Eason 

(  hief,  Physical  Therapy  Department 
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HACKENSACK  HOSPITAL,  HACKENSACK, 

N.J. 

Lawrence  Smith 

Executive  Director 

Dominic  R.  Vistocco 

Director,  Physical  Therapy 

HARLEM  HOSPITAL  CENTER  NEW  YORK, 

NY. 

Albert  D.  Anderson,  M.D. 

Director,  Rehabilitation  Medicine 

Joseph  Malloy 

Chief  Physical  Therapist 

HELEN  HAYES  HOSPITAL,  WEST 

HAVERSTRAW,  N.Y. 

Patricia  Sullivan 

Director  of  Clinical  Affairs 

Barbara  Hanley 

Director,  Physical  Therapy 

Sue  Donovan 

Assistant  Director,  Physical  Therapy 

Dee  Jacobs 

Assistant  Director,  Physical  Therapy 

Mary  Cardi 

Assistant  Director,  Physical  Therapy 

HOLY  NAME  HOSPITAL,  TEANECK,  N.J. 
Naomi  L.  Turner,  M.D. 
Director,  Rehabilitation  Medicine 
Steven  Danziger 
Department  Head 
Terry  Barahman 
Supervising  Therapist 

HOSPITAL  FOR  SPECIAL  SURGERY,  NEW 
YORK,  N.Y. 

Leon  Root,  M.D. 

Medical  Director 

Judith  M.  Kurtz 

Director,  Rehabilitation  Services 

Isel  Gonzalez 

Assistant  Director 

Sherri  Schexnayder 

Assistant  Director 

LCD.  REHABILITATION  AND  RESEARCH 
CENTER  NEW  YORK,  N.Y. 
James  Folsom,  M.D. 
Executive  Director 


Milton  Lowenthal,  M.D. 
Medical  Director 
Theodore  Corbitt 
Supervising  Therapist 

JOHN  F.  KENNEDY  MEDICAL  CENTER 

EDISON,  N.J. 

Joseph  Sherber 

Executive  Director 

W.  Deane  Butler 

Chief  Physical  Therapist 

KESSLER  INSTITUTE  FOR 

REHABILITATION,  WEST  ORANGE  AND 

EAST  ORANGE,  N.J. 

Kenneth  W.  Aitchison 

Executive  Director 

Bonnie  Scott 

Director,  Physical  Therapy 

Martha  Sliwinski 

Clinical  Coordinator 

KINGS  COUNTY  HOSPITAL  CENTER 

BROOKLYN,  N.Y. 

Phyllis  Teich 

Supervisor,  Physical  Therapy 

Heidi  Kahn 

Clinical  Education  Supervisor 

KINGS  HARBOR  HEALTH  CARE  CENTER 
BRONX,  N.Y. 
Susanne  Kamen 
Chief  Physical  Therapist 

KINGSBROOK  JEWISH  MEDICAL  CENTER 
BROOKLYN,  N.Y. 

Asa  P.  Ruskin,  M.D. 

Director,  Rehabilitation  Medicine 

Elliot  Brown 

Administrator,  Rehabilitation  Services 

Carol  Pisapia 

Chief  of  Physical  Therapy 

LA  GUARDIA  HOSPITAL,  FOREST  HILLS, 

N.Y. 

Howard  Katz 

Chief  Physical  Therapist 

Kyle  Demeo 

Assistant  Director,  Clinical 

Coordinator 
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LENOX  HILL  HOSPITAL,  NEW  YORK,  N.Y. 
Louis  F.  Parker 
Vice  President 
Catherine  McWilliams 
Chief  Physical  Therapist 

LONG  ISLAND  COLLEGE  HOSPITAL, 

BROOKLYN,  N.Y. 

Ron  Gluck 

Rehabilitation  Coordinator  and 

Director  of  Physical  Therapy 

MEMORIAL  HOSPITAL,  NEW  YORK,  N.Y. 

Don  Teece 

Vice  President  for  Administration 

Rita  Hamburgh 

Chief  Physical  Therapist 

Barbara  Goldberg 

Supervisor,  Clinical  Education 

MERCER  HOSPITAL,  TRENTON,  N.J. 

Charles  Stewart 

Administrator 

Martha  Shane 

Chief  Physical  Therapist 

MISERICORDIA  HOSPITAL  MEDICAL 

CENTER  BRONX,  N.Y. 

Jerome  A.  Gristina,  M.D. 

Director  of  Physical  Medicine  and 

Rehabilitation 

Man'  Lynn  Curry 

Chief  Physical  Therapist 

Peggy  Emro 
Clinical  Supervisor 

MONMOUTH  MEDICAL  CENTER  LONG 
BRANCH,  N  ) 

Felix  Pilla 
Administrator 
Donna  Singer 
Chief  Physical  7  hcrajn  I  / 

MONTI  l  [ORE  HOSPITAL  AM)  MEDft  AI. 

i  c  -.1 .'.  you  n  v 
Martin  (  herkasky,  M.l). 
Director 
( ieorgc  v.r 
Dira  tor  of  Physical  Therapy 

MOMUSTOWN  MEMORIA1   HOSPITAI 
MORRISTOWN   N.J 

I  tonald  S  Bradley 

President  and  Chief  Executive  Officer 


Keith  C.  Keeler,  M.D. 

Director,  Department  of  Rehabilitation 

Medicine 

Virginia  Bertholf 

Chief,  Physical  Therapy 

MOUNT  SINAI  HOSPITAL,  NEW  YORK, 
N.Y. 

S.  David  Pomrinse,  M.D. 

Director 

Lawrence  H.  Wisham,  M.D. 

Director  of  Rehabilitation  Medicine 

Department 

John  Capecchi 

Director,  Physical  Therapy 

MOUNTAINSIDE  HOSPITAL,  MONTCLAIR 

N.J. 

Seymour  Pedinoff,  M.D. 

Director,  Department  of  Physical 

Medicine  and  Rehabilitation 

Elizabeth  Geiger 

Chief  Physical  Therapist 

MULTIPLY  HANDICAPPED  PROGRAM, 
SPECIAL  SERVICES  SCHOOL  DISTRICT, 
BERGEN  COUNTY,  PARAMUS,  N.J. 

Dr.  James  B.  Lederer 
Acting  Superintendent 
Judith  Friedland 
Director 

NEW  YORK  FOUNDLING  HOSPITAL,  NEW 

YORK,  N.Y. 

Mary  Verdonik 

Chief  Physical  Therapist 

NEW  YORK  HOSPITAL,  NEW  YORK,  N.Y. 

Willibald  Nagler,  M.D. 

Director,  Department  of  Physical 

Medicine  and  Rehabilitation 

Joy  Cordery 

Coordinator  of  Rehabilitation  Services 

Christine  Rath  Khalccli 

( 'hiefPhysu  nl  Therapist 

Melanie  Gillar 

c  hun  nl  ( 'oordinator 
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NEW  YORK  MEDICAL  COLLEGE 

Center  for  Chronic  Disease,  Bird  S. 
Coler  Hospital,  Roosevelt  Island, 
New  York 

Maurycy  Siber,  M.D. 

Chief  of  Clinical  Services,  Physical 

Medicine  and  Rehabilitation 

Milton  C.  Bailey 

Chief,  Physical  Therapy  Section 
Metropolitan  Hospital 

Catherine  Hinterbuchner,  M.D. 

Director  of  Rehabilitation  Medicine 

Jim  Watts 

Chief  Physical  Therapist 

NORTH  CENTRAL  BRONX  HOSPITAL, 
BRONX,  N.Y. 
Connie  Reteguez 
Supervisor  of  Physical  Therapy 

NURSING  SERVICE,  INC.,  RIDGEWOOD, 

N.J. 

Rita  DeCotiis 

Executive  Director 

Margaret  Beyda 

Supervising  Physical  Therapist 

NYACK  HOSPITAL,  NYACK,  N.Y. 

Stanley  B.  Kahane,  M.D. 

Administrator  and  Chief  Executive 

Officer 

Marlene  A.  Scally 

Coordinator,  Rehabilitation 

Department 

ORTHOPEDIC  INSTITUTE,  NEW  YORK, 

N.Y. 

James  T.  Demopoulos,  M.D. 

Director  of  Rehabilitation  Medicine 

Claire  Marston 

Chief  Physical  Therapist 

Ronald  Cahn 

Supervisor  of  Students 

OVERLOOK  HOSPITAL,  SUMMIT,  N.J. 

Francis  J.  Foca,  M.D. 

Director,  Rehabilitation  Medicine 

Barbara  Anastasio 

Chief  Physical  Therapist 

Pat  Schaafhausen 

Clinical  Instructor 


PASCACK  VALLEY  HOSPITAL, 
WESTWOOD,  N.J. 
Nicholas  Verrastro 
Executive  Director 
Randolph  Estwick,  M.D. 
Physician  Director 
Mary  Spencer 
Chief  Physical  Therapist 

PHELPS  MEMORIAL  HOSPITAL,  NORTH 
TARRYTOWN,  N.Y. 

Frank  Mancuso 

Executive  Director 

Antonio  Cocchiarello,  M.D. 

Medical  Director 

Hollace  Collins 

Chief  Physical  Therapist 

Glynn  DeBrocky 

Assistant  Chief  Physical  Therapist  and 

Student  Coordinator 

PRESBYTERIAN  HOSPITAL,  NEW  YORK, 

N.Y. 

Thomas  Q.  Morris,  M.D. 

President 

John  A.  Downey,  M.D. 

Chairman,  Department  of 

Rehabilitation  Medicine 

Paul  Ribera 

Chief  Physical  Therapist 

ST.  FRANCIS  COMMUNITY  HEALTH 
CENTER,  JERSEY  CITY,  N.J. 

Tom  Schender 

Chief  Administrating  Officer 

Daniel  S.  Strulowitz 

Director  of  Physical  Therapy  Services 

ST.  LUKE'S-ROOSEVELT  HOSPITAL 

CENTER,  NEW  YORK,  N.Y. 

Gary  Gambuti 

President 

Patrick  Fazzari,  M.D. 

Director,  Rehabilitation  Medicine 

Roosevelt  Site 
James  Dunleavy 

Chief  Physical  Therapist 

St.  Luke's  site 
Beth  Fedirko 

Supervisor,  Physical  Therapy 
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ST   VINCENTS  HOSPITAL  AND  MEDICAL 

CENTER  OF  NEW  YORK,  NEW  YORK,  NY. 

Sister  Evelyn  Schneider 

President 

Annegret  Schroeder 

Chief  Physical  Tlierapist 

SPAULDING  REHABILITATION  HOSPITAL, 
BOSTON,  MA. 

Alice  Freeman 
Chief  Physical  Therapist 
Eileen  Kelly 
Clinical  Coordinator 

STATEN  ISL\ND  HOSPITAL,  STATEN 
ISLAND,  N.Y. 

A.  Georg  Fleischer,  M.D. 

Director,  Physical  Medicine  and 

Rehabilitation 

Dale  Kranz 

Chief  Physical  Therapist  and  Clinical 

Coordinator 

UNITED  CEREBRAL  PALSY  OF  NEW  YORK 
CITY,  INC.,  NEW  YORK,  N.Y. 

Leslie  D.  Park 

Executive  Director 

Bcrta  Rafael 

Director,  Early  Education  and  Day 

Care 

Irene  Wexler 

Physical  Therapist  Clinical 

Coordinator 

VETERANS  ADMINISTRATION  HOSPITAL, 
BRONX.  N.Y. 

Lloyd  V.  Sturm 

Hospital  Director 

Andrew  A.  Fischer,  M.D.,  Ph.D. 

Chief  Rehabilitation  Medicine  Service 

Roberto  Rodriguez 

Chief  Physical  Therapy 


VETERANS  ADMINISTRATION  HOSPITAL, 
MONTROSE,  N.Y. 

Corydon  F.  Heard 
Hospital  Director 
Stefan  J.  Cenkner,  M.D. 

Chief  Physical  Medicine  and 
Rehabilitation  Service 
Alice  Blackburn 
Chief  Physical  Therapy 

VETERANS  ADMINISTRATION  HOSPITAL, 
NEW  YORK,  N.Y. 

Peter  Baglio 
Hospital  Director 
Edward  Lorenze,  M.D. 

Chief  Physical  Medicine  and 
Rehabilitation  Service 
Alfred  Burr 
Chief  Physical  Therapy 

VISITING  HEALTH  SERVICES  OF  PASSAIC 

VALLEY,  LITTLE  FALLS,  N.J. 

Ethel  Donchevich 

Executive  Director 

Leanne  Souzis 

Coordinator  of  Clinical  Education 

VISTING  NURSE  SERVICE— HOME  CARE, 
NEW  YORK,  N.Y. 
Josephine  Disparti 
Director,  Education 

WHITE  PLAINS  HOSPITAL,  WHITE 

PLAINS,  N.Y. 

Gabriel  Rinzler,  M.D. 
Director,  Department  of  Physical 
Medicine  and  Rehabilitation 
Elizabeth  Gaynor 
Chief  Physical  Therapist 


Programs  in  Occupational 
Therapy 


Occupational  therapy  is  a  health  pro- 
fession that  uses  purposeful  activities, 
appropriate  to  each  person's  age  and 
social  role,  to  restore,  develop,  or 
maintain  the  ability  for  independent, 
satisfying  living.  Occupational  thera- 
pists evaluate,  treat,  and  provide  con- 
sultation to  individuals  whose  abili- 
ties to  cope  with  the  tasks  of  everyday 
living  are  threatened  or  impaired  by 
physical  illness  or  injury,  psychologi- 
cal and  social  disability,  or  develop- 
mental deficits. 

As  members  of  a  health  team,  oc- 
cupational therapists  provide  special 
services  that  include  teaching  daily 
living  skills  and  developing  play 
skills,  leisure-time  use,  and  prevoca- 
tional  capacities;  fostering  the  devel- 
opment of  skills  needed  for  integra- 
tion and  coordination  of  sensation, 
perception,  and  motor  activity;  de- 
signing, fabricating,  and  applying  se- 
lected splints  or  adaptive  equipment; 
using  individually  directed  programs 
of  exercises  and  activities  to  enhance 
functional  performance;  and  adapting 
environments  when  needed.  These 
services  may  be  provided  individu- 
ally, in  groups,  or  through  social  sys- 
tems. Depending  on  the  setting  and 
each  patient's  or  client's  needs,  occu- 
pational therapists  work  in  consulta- 
tion with  physicians,  physical  thera- 
pists, psychologists,  social  workers, 
speech  therapists,  vocational  counsel- 
ors, and  teachers.  Positions  are  avail- 
able working  with  clients  of  all  ages 
in  hospitals,  community  health  cen- 
ters, rehabilitation  centers,  halfway 
houses,  schools,  nursing  homes,  and 
in  patients'  homes.  There  is  an  acute 
shortage  of  occupational  therapists  to 
meet  the  increasing  demands  of  pro- 
grams concerned  with  (1)  prevention 
and  health  maintenance,  (2)  rehabili- 
tation, and  (3)  daily  living  tasks  and 


vocational  adjustment.  Therapists  are 
needed  as  clinicians,  administrators, 
educators,  and  researchers. 

The  content  of  the  educational 
programs  in  occupational  therapy  at 
Columbia  University  reflects  the  phil- 
osophical beliefs  on  which  the  profes- 
sion is  founded: 

A  person  is  an  active  being  whose  devel- 
opment is  influenced  by  the  use  of  pur- 
poseful activity.  Content  emanating 
from  this  belief  focuses  on  the  normal 
development  throughout  the  life 
span,  including  age-related,  role-spe- 
cific activity,  as  well  as  the  structure 
and  function  of  interrelated  biologi- 
cal and  behavioral  systems. 

Human  life  includes  a  process  of  con- 
tinuing adaptation  that  promotes  sur- 
vival and  self-actualization  through 
mastery  of  life  skills  and  satisfying 
performance  of  leisure-time  activities. 
This  adaptation  may  be  interrupted  by 
biological,  psychological,  and  environ- 
mental factors  at  any  time  in  the  life 
cycle.  Courses  in  pathology  and  psy- 
chopathology  address  the  conditions 
that  prevent  the  individual  from  func- 
tioning adequately  within  the  con- 
fines of  a  unique  lifestyle. 

Purposeful  activity/occupation,  includ- 
ing its  interpersonal  and  environmental 
components,  may  be  used  to  prevent  and 
mediate  dysfunction  and  to  elicit  maxi- 
mum adaptation.  Course  content  pro- 
vides not  only  the  theoretical  ration- 
ale for  using  activities  to  produce 
change  in  patients  or  clients  of  all 
ages  with  diverse  problems  but  also 
the  methods  of  intervention  that  can 
be  used  to  assist  patients  to  do  indi- 
vidual problem  solving  and  develop 
their  own  ways  of  coping. 


OCCUPATIONAL  THERAPY       23 


The  purpose  of  the  program  is  the 
preparation  of  competent  occupa- 
tional therapists  who,  by  virtue  of 
their  graduate  professional  education, 
can  enter  the  health  care  field  pri- 
marily as  clinicians,  with  beginning 
skills  in  research,  administration,  and 
education.  The  curriculum  is  based 
on  the  premise  that  students  attain 
competence  bv  learning  how  to  learn 
independently. 

Students  come  into  this  program 
with  a  strong  foundation  in  the  lib- 
eral arts,  including  the  humanities 
and  sciences.  Professional  education 
builds  on  and  refines  this  knowledge 
base  and  develops  skills  in  the  learner 
in  concept  formation,  analysis,  syn- 
thesis, and  problem  solving. 

MASTER  OF  SCIENCE 
DEGREE  (ENTRY  LEVEL) 

The  entry-level  occupational  therapy 
program  leads  to  the  degree  of  Master 
of  Science  and  is  directed  toward  the 
development  of  master  clinicians  and 
leaders  in  the  field  by  providing  an 
opportunity  for  the  establishment  of 
a  generic  foundation,  followed  by  the 
acquisition  of  basic  concepts  of  ad- 
ministration, supervision,  and  educa- 
tion, and  by  development  of  concepts 
and  techniques  in  the  scientific  meth- 
od. 

The  courses  described  in  this  bulle- 
tin meet  the  requirements  set  forth  by 
the  American  Occupational  Therapy 
Association  and  by  the  Council  on 
Medical  Education  of  the  American 
Medical  Association,  as  published  in 
their  Essentials  for  an  Educational  Pro- 
gram for  the  Occupational  Therapist, 
which  regulates  the  standards  by 
which  s(  hools  are  at  ( redited.  The 
program  is  reviewed  every  five  vcars 
to  .is'. lire  in. nut'  M.in-  <   <,(  established 

standards.  Graduates  ol  the  program 

are  eligible  tor  the  certification  exami 
nation  leading  to  admission  to  the- 
ir', oi ( ><  i  iii-.ition.il  Therapists, 
maintained  by  the  Ameri<  an  ( ><  i  upa 


tional  Therapy  Association.  This  ex- 
amination is  held  throughout  the 
country  in  January  and  June  of  each 
year.  Admission  to  the  registry  is  the 
certification  of  a  therapist  to  practice 
in  the  majority  of  states. 

An  increasing  number  of  states  re- 
quire a  state  license  to  practice, 
usually  based  on  a  proficiency  exami- 
nation. A  student  should  become  fa- 
miliar with  the  requirements  in  his  or 
her  state  so  that  any  required  exami- 
nation may  be  taken  as  soon  as  possi- 
ble after  graduation.  In  New  York 
State,  licensure  law  requires  that  a 
graduate  pass  a  qualifying  examina- 
tion conducted  by  the  Department  of 
Education  of  the  State  of  New  York. 
The  Department  has  approved,  for 
this  purpose,  the  certification  exami- 
nation referred  to  above. 


MASTER  OF  SCIENCE 
DEGREE  (ADVANCED  LEVEL) 
IN  OCCUPATIONAL 
THERAPY: 

ADMINISTRATION  OR 
EDUCATION 

Increasingly,  occupational  therapy 
clinicians  are  being  sought  for  leader- 
ship positions  for  which  advanced 
professional  education  is  required. 
Developments  in  health  care  services 
call  for  additional  expertise  in  admin- 
istrative, supervisory,  and  program- 
planning  skills  to  effect  meaningful 
change.  A  documented  shortage  of 
qualified  occupational  therapy  faculty 
members  exists  nationwide  in  col- 
leges and  universities  for  academic 
.\nd  clinical  teaching.  With  the  con- 
tinued growth  in  numbers  of  persons 
over  sixty-five,  it  is  clear  that  more  oc- 
-  up.itiou.il  therapists  will  be  needed 
for  both  medical  ami  community  pro- 
grams serving  the  elderly.  Research 

experience  is  vitally  needed  to  verify 

.ind  refine  pi.n  tu  e. 

The  .kIy.iih  ed  programs  are  de- 
signed t0  meet  the  needs  ol  the  expe- 
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rienced  certified  occupational  thera- 
pist who  seeks  increased  professional 
knowledge  and  skill  to  prepare  for 
specialized  roles  as  administrator, 
educator,  program  developer,  or  re- 
searcher. An  optional  specialization 
in  gerontology  is  offered  as  content 
within  either  the  educator  or  adminis- 
trator track. 

The  programs  for  the  degrees  of 
Master  of  Science  in  Occupational 
Therapy  Administration  and  Master 
of  Science  in  Occupational  Therapy 
Education  comprise  36  points  of 
graduate-level  courses  and  the  com- 
pletion of  a  thesis.  The  average  full- 
time  student  can  expect  to  complete 
the  program  in  twelve  months  of 
study.  The  part-time  student  follows 
an  individual  plan  of  study  to  com- 
plete all  requirements  within  five 
years. 

All  students  take  core  courses  in 
advanced  occupational  therapy  theory 
and  research  methodology.  Each  stu- 
dent selects  a  Role  Specialization 
Track  either  in  administration  and 
program  development  or  in  academic 
and  clinical  teaching.  A  designated 
number  of  courses  is  also  required  for 
each  track.  Elective  content  areas,  in- 
cluding gerontology,  may  be  selected 
from  courses  offered  by  the  Occupa- 
tional Therapy  Program,  the  School 
of  Public  Health,  Teachers  College, 
or  other  graduate  divisions  of  the 
University. 

The  philosophy  of  advanced  occu- 
pational therapy  education  at  Colum- 
bia University  rests  upon  a  learning 
model  that  combines  the  elements  of 
graduate  study  with  those  of  greater 
professional  knowledge. 

The  program  seeks  students  who 
are  self-disciplined,  independent,  and 
able  to  make  responsible  choices  for 
their  directions.  Graduate  profes- 
sional students  are  seen  as  flexible, 
creative  persons  who  are  willing  to  as- 
sume a  participative  role  in  shaping 
and  refining  the  educational  program 


of  which  they  are  a  part  and  to  take 
advantage  of  the  extensive  resources 
offered  by  the  University. 

The  two-track  role  specialization 
curriculum  is  based  upon  three  sepa- 
rate but  interrelated  components:  (1) 
analysis  and  synthesis  of  occupational 
therapy  theory  and  practice;  (2)  prep- 
aration for  specialized  roles  as  admin- 
istrators or  educators;  and  (3)  skill 
development  for  research  design  and 
implementation. 

ADMISSION  REQUIREMENTS 

Full-time  and  part-time  students  are 
admitted  to  all  programs.  Students  in 
the  entry-level  program  are  admitted 
only  in  September.  Part-time  students 
in  the  advanced-level  program  are 
admitted  in  both  September  and  Jan- 
uary. Program  plans  for  part-time  stu- 
dents are  worked  out  on  an  individ- 
ual basis  to  assure  a  logical  sequence 
for  required  courses.  Continuous 
registration  is  expected  of  all  stu- 
dents. 

M.S.  Degree  (Entry-Level) 
Program 

The  program  invites  applications 
from  students  who  hold  a  baccalaure- 
ate granted  by  a  college  or  university 
of  recognized  standing.  The  work  for 
the  bachelor's  degree  must  include 
(a)  1 1  semester  credits  in  biological 
sciences,  including  human  physiol- 
ogy; (b)  12  semester  credits  in  psy- 
chology, including  abnormal;  (c)  6  se- 
mester credits  in  sociology,  3  of 
which  may  be  in  anthropology;  and 
(d)  6  semester  credits  in  English  com- 
munication skills.  Students  who  have 
not  had  chemistry  and  physics  in  high 
school  are  urged  to  include  one  term 
of  each  in  their  undergraduate  pro- 
gram of  study.  An  introductory 
course  in  statistics  is  recommended. 
Recent  official  scores  of  the  Grad- 
uate Record  Examination  should  be 
submitted.  Early  admission  may  be 
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granted  to  students  who  take  the  test 
prior  to  January  1,  1986.  The  sched- 
ule of  test  dates  may  be  obtained 
from  the  Educational  Testing  Service, 
Princeton,  N.J.  08540.  The  Colum- 
bia institution  number  for  these  tests 
is  2137,  Department  44.  (During 
1985-1986,  an  applicant  who  has 
met  all  other  admission  requirements 
may  be  accepted  on  the  basis  of  aca- 
demic standing  in  lieu  of  the  Grad- 
uate Record  Examination.) 

Each  applicant  is  required  to  sub- 
mit three  letters  of  reference  on  forms 
that  are  supplied  by  the  program.  A 
personal  interview  may  be  requested. 

Applicants  must  have  prior  knowl- 
edge of,  or  experience  in,  occupa- 
tional therapy  through  observation, 
work,  or  volunteer  experience. 

M.S.  Degree  (Advanced-Level) 
Programs 

The  programs  are  open  to  applicants 
who  hold  a  baccalaureate  granted  by  a 
college  or  university  of  recognized 
standing  and  certification  as  an  occu- 
pational therapist  from  the  American 
Occupational  Therapy  Association. 
In  addition,  an  applicant  should  have 
(a)  a  minimum  of  two  years  of  work- 
ing experience  as  an  occupational 
therapist  and  (b)  elementary  skill  in 
statistics  (during  1985-1986,  this 
may  be  taken  during  the  first  term  in 
the  program). 

Re<  cnt  official  scores  of  the  Grad 
uate  Record  Examination  should  be 
submitted.  (During  1985    19X6,  an 
applicant  may  be  a<  <  epted  on  the  ba- 
sis ofacademii  standing  in  lieu  of  the 
( Iraduate  Rc<  ord  Examination.) 

I. .!■  h  applii  .mi  is  required  t<>  have  a 
persona]  interview  and  to  prepare  a 
resume'  and  statemi  nt  ol  goals  and  di- 
rections foi  graduate  edu<  ation. 
I  luce  letters  ot  referent  i  musi  also  be 
submitted  on  foi  ms  that  arc  supplied 
by  the  program 


Transcripts  of  all  post-secondary 
education  should  be  forwarded  by  the 
registrars  of  the  respective  schools  di- 
rectly to  the  Director  of  Programs  in 
Occupational  Therapy. 

Admission  Procedure 

Forms  to  be  used  in  applying  for  ad- 
mission may  be  obtained  by  writing 
to  the  Occupational  Therapy  Office, 
College  of  Physicians  and  Surgeons, 
630  West  168th  Street,  New  York, 
N.Y.  10032.  It  is  advisable  that  appli- 
cations be  filed  by  the  December  pre- 
ceding the  academic  year  in  which  the 
student  wishes  to  begin  studies.  The 
completed  forms  must  be  accompa- 
nied by  the  application  fee  (see  Regis- 
tration and  Expenses — Fees).  The  fee 
is  not  returnable  and  is  not  credited 
toward  tuition. 

Transcripts  of  all  post-secondary 
school  education  should  be  for- 
warded by  the  registrars  of  the  re- 
spective schools  directly  to  the  Di- 
rector of  Programs  in  Occupational 
Therapy. 

Acceptance  Fee 

An  applicant  who  has  been  accepted 
must  notify  the  Director  that  he  or 
she  intends  to  matriculate  and  must 
accompany  the  notification  with  a 
check  or  money  order  for  $  1 00,  pay- 
able to  Columbia  University,  no  later 
than  two  weeks  after  receiving  notice 
of  the  acceptance.  The  acceptance  fee 
is  applied  to  the  applicant's  tuition 
upon  registration  in  the  class  to 
which  the  applicant  has  been  admit- 
ted, [fthe  applicant  docs  not  register 

in  thai  <  lass,  the  acceptance  fee  will  be 
retained  by  the  I  fniversity  unless  the 
l  fniversity  foi  any  reason  *  ancels  the 
.it  <  eptance. 
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Health  Examination  and  Liability 
Insurance 

The  Occupational  Therapy  Program 
is  a  combined  academic  and  experien- 
tial program,  beginning  with  the  first 
term  and  extending  to  graduation. 
Institutions  in  which  field  work  as- 
signments are  made  require  a  certifi- 
cate of  good  health  before  they  will 
permit  students  to  work  with  pa- 
tients/clients. In  addition,  they 
require  that  all  students  carry  profes- 
sional and  personal  liability  insur- 
ance. All  students  are  required  to 
have  a  pre-registration  physical  exami- 
nation and  proof  that  professional 
and  personal  liability  insurance  has 
been  obtained. 

Forms  to  be  used  in  meeting  both 
of  these  requirements  prior  to  the 
September  registration  are  mailed 
early  in  the  summer  to  all  accepted 
students. 


International  Students 

Students  from  other  countries  are 
urged  to  apply  for  admission  one  year 
in  advance  of  the  time  they  wish  to 
begin  their  studies.  Application  must 
be  made  on  the  form  provided  by  the 
Occupational  Therapy  Office.  The  ap- 
plicant must  fulfill  the  usual  admis- 
sion requirements,  as  all  students  are 
considered  for  admission  on  the  same 
basis. 

A  personal  interview  is  recom- 
mended, when  feasible.  If  the  appli- 
cant does  not  plan  to  be  in  this 
country  until  after  action  has  been 
taken  on  his  or  her  application,  the 
College  will  try  to  arrange  for  an  in- 
terview with  a  therapist  or  physician 
in  the  home  country. 

At  the  time  the  application  is  filed, 
records  must  be  submitted  of  all  col- 
lege or  university  education  com- 
pleted. These  will  be  evaluated  to  de- 
termine the  equivalency  of  the  appli- 
cant's educational  background  in 
terms  of  admission  requirements. 


All  foreign  applicants  must  submit 
scores  from  the  Test  of  English  as  a 
Foreign  Language  (TOEFL).  Appli- 
cants may  be  requested  to  undertake 
a  course  in  English  in  this  country 
prior  to  beginning  the  professional 
program. 

The  staff  of  the  Office  of  the  Inter- 
national Student  Adviser,  208  Lewi- 
sohn,  provides  advice  and  counseling 
to  foreign  students  on  such  matters  as 
housing,  personal  and  financial  prob- 
lems, and  regulations  of  the  United 
States  Immigration  and  Naturaliza- 
tion Service  (visas,  extensions  of  stay, 
work  permission,  temporary  depar- 
ture from  the  United  States,  transfer 
from  Columbia  to  another  school, 
termination  of  study).  Information 
about  the  various  international  stu- 
dent clubs  at  Columbia  and  about  op- 
portunities to  attend  conferences, 
travel  in  the  United  States,  and  partic- 
ipate in  community  and  cultural  ac- 
tivities may  be  obtained  from  this  of- 
fice. Maps  of  New  York  City  and  dis- 
count tickets  to  concerts  and  plays  are 
available. 

The  staff  of  the  Office  of  Interna- 
tional Student  Admissions,  208 
Lewisohn,  provides  information  and 
counseling  on  University  admission, 
advanced  standing,  English  profi- 
ciency examinations,  and  academic 
placement. 

DEGREE  REQUIREMENTS 

M.S.  Degree  (Entry-Level) 
Program 

1 .      Continuous  registration  is  ex- 
pected until  satisfactory  completion 
of  all  requirements.  All  academic  and 
clinical  requirements  must  be  com- 
pleted in  four  years.  Leave  of  absence: 
A  student  who  must  interrupt  studies 
for  adequate  reason — such  as  sus- 
tained ill  health  or  military  service — 
may  be  granted  a  leave  of  absence  for 
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a  stated  period,  usually  not  to  exceed 
one  year.  The  student  should  apply  in 
writing  to  the  Director  of  Programs 
in  Occupational  Therapy  and  include 
in  the  application  the  specific  reason 
for  requiring  the  leave  and  the  length 
of  time  requested. 

2.  A  minimum  of  60  points  of  ap- 
proved course  work,  based  on  an  av- 
erage course  load  of  1 5  points  a  term 
for  full-time  students,  and  8  points  a 
term  for  part-time  students. 

3.  Equivalency  credit  may  be 
granted  on  an  individual  basis  when  a 
course  equivalent  to  any  of  the  pro- 
gram's required  courses  has  been 
completed  at  another  approved  insti- 
tution within  a  five-year  period.  At 
the  time  of  admission,  the  student 
should  submit  in  writing  a  descrip- 
tion of  the  course(s)  and  a  content 
outline  of  the  material  completed. 
Prior  to  registration  a  proficiency  ex- 
amination may  be  required  in  the 
challenged  area.  Course  substitution 
will  be  required  to  meet  the  mini- 
mum course  load  (see  No.  2,  above). 

4.  Minimum  course  requirements 
in  areas  of  basic  competency  must  be 
completed  by  all  candidates:  biologi- 
cal sciences,  behavioral  sciences,  med- 
ical conditions,  activities,  and  occupa- 
tional therapy  evaluation  and  treat- 
ment procedures. 

Minimum  course  requirements 
must  be  completed  in  the  following 
additional  areas  of  competency:  prin- 
ciples of  administration;  principles  of 
supervision;  and  scientific  method. 

5.  A  minimum  of  twenty-four 

weeks  of  full  time  (or  the  equivalent) 

supervised  field  experience  with 

client*  m  programs  of  prevention, 
maintenani  c,  and  remedial  ion.  All 
field  work  requirements  should  be 
i  ompleted  within  twelve  months  bui 
1 1 1 1 1 .  r  be  '  ompleted  w  ithin  twenty 
tour  months  following  i  ompletion  ol 
.11  ademii  v.'. it 


M.S.  Degree  (Advanced-Level) 
Programs 

1 .  Continuous  registration  is  ex- 
pected until  satisfactory  completion 
of  all  requirements.  All  requirements, 
including  the  thesis,  must  be  com- 
pleted in  five  years.  Leave  of  absence: 
A  student  who  must  interrupt  studies 
for  adequate  reason,  such  as  sustained 
ill  health,  may  be  granted  a  leave  of 
absence  for  a  stated  period,  usually 
not  to  exceed  one  year.  The  student 
should  apply  in  writing  to  the  Di- 
rector of  Programs  in  Occupational 
Therapy  and  include  in  the  applica- 
tion the  specific  reason  for  requiring 
the  leave  and  length  of  time  re- 
quested. 

2.  A  part-time  student  is  expected 
to  carry  a  minimum  of  3  points  a 
term  on  a  continuous  basis  until  all 
course  work  has  been  completed.  Stu- 
dents working  only  on  their  thesis  are 
required  to  register  for  one  point  of 
advisement  during  each  ensuing 
term.  All  degree  requirements,  in- 
cluding the  thesis,  must  be  com- 
pleted within  five  years. 

3.  A  minimum  of  36  points  of  ap- 
proved graduate  course  work  is  re- 
quired. At  least  30  of  the  required  36 
points  must  be  taken  at  Columbia 
University,  with  a  minimum  of  19 
points  of  the  total  credits  from 
courses  offered  in  the  Occupational 
Therapy  Program.  A  thesis  is  required 
and  must  be  completed  before  the  de- 
gree is  awarded. 

4.  All  students  must  meet  mini- 
mum course  requirements  for  compe- 
tency in  the  required  core  courses  in 
advam  ed  o(  <  upational  therapy  theory 

and  protession.il  issues,  research 

methodology,  and  thesis  develop- 
ment. 

5.  At  the  time  ol  admission  to  the 
two  ti.n  k  program,  .1  student  selects 


6.      A  master's  projo  I 
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either  administration  or  education  as 
the  area  of  role  specialization.  Mini- 
mum course  requirements  must  be 
completed  in  each  track;  for  educa- 
tion: principles  of  curriculum  and 
teaching,  principles  of  supervision, 
and  teaching  practicum;  for  adminis- 
tration: principles  of  administration 
and  program  development,  principles 
of  supervision,  and  administration 
practicum. 

6.      Students  who  enroll  in  the 
gerontology  content  specialization 
must  take  1 1  of  the  total  36  points  of 
course  work  in  gerontology. 


7.      It  is  recommended  that  at  least  3 
points  of  elective  credit  be  selected  by 
all  other  students  in  the  area  of  their 
role  specialization.  Other  elective 
credits  may  be  taken  in  any  graduate 
division  of  the  University. 

SPECIAL  STUDENTS 

A  limited  number  of  nonmatriculated 
students  may  be  admitted  to  selected 
courses  on  the  recommendation  of 
the  faculty. 


Programs  of  Study 


The  University  reserves  the  right  to 
withdraw  or  modify  the  courses  of  in- 
struction or  to  change  the  instructors 
as  may  be  necessary.  See  Key  to  Course 
Listings. 

MASTER  OF  SCIENCE 
DEGREE  (ENTRY-LEVEL) 
PROGRAM 

The  average  student  can  expect  to 
complete  this  program  in  twenty-four 
calendar  months  of  full-time  effort  in 
classroom  work,  field  work  experi- 
ence, and  independent  study.  Part- 
time  students  can  expect  to  complete 
the  program  in  thirty-six  months  of 
uninterrupted  academic  and  clinical 
work.  Since  a  number  of  courses  have 
prerequisites,  the  part-time  student 
must  prepare  a  total  plan  of  study  in 
the  first  term  to  assure  a  logical  se- 
quence of  content. 

The  program  is  planned  to  enable 
the  student  to  gain  a  mastery  of 
knowledge  in  occupational  therapy, 
and  to  practice  skills  and  competen- 
cies required  of  the  practicing  clini- 
cian in  this  field;  in  addition,  the  stu- 
dent examines  the  principles  and 
methods  of  leadership  roles  in  admin- 
istration, supervision,  education,  and 
the  scientific  method.  Faculty  mem- 
bers work  with  the  students  as  devel- 
opers of  learning  environments  and 
as  resource  people  in  collaborative 
problem  solving. 

The  firsr  year  of  the  program  and 
portions  of  the  second  year  are  <b 
re*  ted  toward  development  of  the 
i  linn  i. in  role  ( Opportunities  are  avail 
able  to  build  the  desired  <  ompeten 
<  ies  through  two  levels  <>t  field  expei i 

,   n,  r 

I  evel  I  (<  Clerkships)  an  m  heduled 
<\K  h  term  on  the  basis  o\  a  minimum 


of  one  full  day  a  week,  as  concurrent 
experiences,  for  application  of  aca- 
demic work  to  clinical  practice. 

Level  II  (Practicums)  are  scheduled  as 
full-time  experiences  following  com- 
pletion of  academic  work  for  that  area 
of  practice  and  are  usually  in  twelve- 
week  blocks.  See  "Summer  Session" 
following  first  and  second  years. 

The  focus  of  the  second  year  allows 
the  student  to  direct  attention  also  to 
the  development  of  leadership  skills 
in  administration,  supervision,  re- 
search, and  education.  These  areas  are 
available  for  the  student  to  emphasize 
according  to  personal  preference  (see 
Outline  of  the  Programs).  Required  in- 
troductory course  offerings  in  admin- 
istration and  research  may  be  ex- 
panded through  additional  elective 
courses.  Courses  in  educational  the- 
ory and  methods  are  available  with  a 
limited  number  of  teaching  assistant- 
ships  as  outlined  below. 

The  development  of  beginning  re- 
search skills  runs  through  the  four 
terms.  During  the  first  year,  students 
acquire  foundations  of  research  meth- 
ods and  scientific  inquiry,  as  well  as 
practice  in  reading  and  evaluating  re- 
search reports.  All  students  carry  out 
a  master's  project  during  the  second 
year.  In  the  third  term,  attendance  at 
a  research  seminar  enables  the  stu- 
dent to  plan  a  topic  and  develop  it  to 
the  protocol  stage;  in  the  fourth  term, 
emphasis  is  placed  on  carrying  out 
the  project,  analyzing  data,  and  re- 
porting results. 

(Course  requirements  and  their  se- 
quence  are  given  in  the  Outline  of  the 
Programs.  For  electives  and  substitu- 
tions, students  should  consult  the 
bulletins  of  Tea<  hers  ( College,  the 
S(  hool  oi  Public  I  lealth,  and  the 

(  IraduatC  Si  hool  Oi  Arts  and  Sciences. 
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First  Year:  Autumn  Term 

H.P.M6101x 
Human  anatomy 

Professors  Noback  and  Colacino.  3  points. 
Anatomy  of  the  human  body,  with  empha- 
sis on  those  features  that  are  most  impor- 
tant for  muscular  activity.  Lectures  and 
laboratory  work,  the  latter  based  on  pre- 
pared dissection  of  the  human  body. 

H.P.M6103x 

Anatomy  of  the  nervous  system 

Professor  Noback.  2  points. 
Anatomy  of  the  human  nervous  system, 
including  the  structural  unit,  the  cerebro- 
spinal system,  and  the  autonomic  system. 
Attention  to  the  gross  divisions  of  the 
brain,  spinal  cord,  and  peripheral  nerves, 
with  emphasis  on  the  controls  affecting 
voluntary  motion. 

O.T.M6212x 
Group  process 

Professor  Falk-Kessler.  2  points. 
Prerequisite:  general  psychology  and  soci- 
ology. A  lecture-laboratory  designed  to 
familiarize  the  student  with  the  basic  prin- 
ciples underlying  group  process  and  be- 
havior— and  the  clinical  application  of 
these  principles  in  occupational  therapy — 
through  each  individual  s  participation  in 
the  group. 

H.P.M6220x 

Normal  human  growth  and 

development 

Professors  Jones  and  Cook.  3  points. 
Individual  development  from  conception 
to  death,  with  exploration  of  the  context 
of  each  life  stage,  its  opportunities,  prob- 
lems, and  emotions.  Attention  given  to 
the  interrelationship  of  individual  devel- 
opment with  significant  evolving  institu- 
tions such  as  the  family  and  the  culture. 
This  interdisciplinary  course  is  designed 
to  utilize  each  student's  independent 
learning  style.  Students  may  meet  course 
objectives  through  readings,  use  of  video- 
tapes, and  observational  experiences.  Re- 
quired seminars  allow  for  interchange  of 
ideas. 

O.T.M6438x 

Activities  as  natural  human  phenomena 

I:  products  and  processes 

Professor  Cynkin.  3  points. 
Exploration  of  activities  as  natural  human 
phenomena.  Acquisition  of  selected  activi- 
ties skills  involves  the  exercise  of  judg- 


ment, creativity,  and  self-reliance.  The  stu- 
dent is  both  a  participant  in  and  observer 
of  the  activities  process. 

O.T.M6551x 
Professional  foundations 

Professor  Neubaus.  2  points. 
Overview  of  foundations  and  scope  of  oc- 
cupational therapy  in  health  care  and  hu- 
man services.  Focus  on  self-development 
of  student  for  professional  roles  and  func- 
tions through  individual  and  group  expe- 
riences. Simultaneous  clerkship  experience 
introduces  the  student  to  occupational 
therapy  practice  in  a  variety  of  settings. 

O.T.M6570x 

Introduction  to  research  methods 

Dr.  Bruno.  2  points. 

An  introduction  to  the  methods  of  scien- 
tific inquiry,  research  planning,  techniques 
of  observation,  and  analysis  and  interpre- 
tation of  data.  Topics  include  formulating 
problems  and  hypotheses,  measurement, 
and  alternative  designs  for  conducting 
studies. 


First  Year:  Spring  Term 

O.T.M6107y 
Kinesiology 

Professor  Williamson.  2 points. 
Application  of  knowledge  of  musculoskel- 
etal anatomy,  neurophysiology,  and  bio- 
mechanics to  the  study  of  human  motion. 
Emphasis  on  the  analysis  of  movement  in 
daily  activity  and  principles  of  motor  con- 
trol. Instruction  through  lectures,  move- 
ment laboratory,  and  problem-solving 
seminars. 

H.P.M6322y 
Clinical  psychiatry 

Dr.  Siegal.  2  points. 

The  etiology  and  symptomatology  of  the 
psychiatric  disorders,  including  psycho- 
neuroses,  psychoses,  organic  mental  syn- 
drome; application  to  rehabilitation  pa- 
tients. 

H.P.M6324y 
Clinical  pathology 

Professors  Pang  and  Teschendorf  (coordina- 
tors). 4  points. 

A  systems  approach  to  the  study  of  patho- 
physiology. Emphasis  on  the  normal  and 
abnormal  response  to  disease  and  injury 
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and  effects  on  bodily  systems.  Consider- 
ation also  given  to  selected  disorders  fre- 
quently seen  by  physical  and  occupational 
therapists  that  includes  a  survey  of  etiolo- 
gy, pathology,  symptomatology,  manage- 
ment, and  prognosis  by  physicians  in  clini- 
cal practice  and  research. 

O.T.M6440y 

Activities  as  natural  human  phenomena 
II:  therapeutic  potential 
Professor  Cynkin.  2  points. 
Prerequisite:  O.T.M6438.  Further  explora- 
tion of  activities  as  natural  human  phe- 
nomena. Acquisition  of  selected  activities 
skills  is  accompanied  by  analysis  of  thera- 
peutic potential. 

O.T.M6553y 

Principles  of  evaluation  and  treatment 

for  mental  health 

Professor  Falk-Kessler  and  associates.  6 
points. 

Theories  of  application  relating  to  occupa- 
tional therapy  within  the  field  of  mental 
health.  Evaluation,  planning,  and  inter- 
vention strategies  are  presented  in  semi- 
nar-laboratory sessions  and  practiced  in 
clerkship  experiences. 

O.T.M6571y 
Research  seminar 

Professors  Neuhaus  and  Schorow.  1  point. 
Prerequisite:  O.T.M6570.  Builds  on  the 
foundations  of  research  presented  during 
the  first  term.  Exploration  of  the  role  of 
the  professional  as  a  critical  consumer  of 
literature.  Consideration  of  sources  for  re- 
search projects  through  presentations  of 
developing  or  completed  studies  in  the 
health  sciences. 


Summer  Session 
0.1  M6653z 

Pr.icticum  I:  evaluation  and  treatment 
of  patients  with  mental  health 
problems 

Ms.  Miller  (in  charge),  Professor  Falk- 
Kessler,  and i Initial  wpctvison  0 points. 

|uisit<   0.  T.M655  i  and  .ill  other 
6000  level  i  oursei  upon  whu  li  this  area  ol 
prai  ti'  -  ii  I*.''.*  'I  or  their  (  quivalenu,  Su 

ed  field  ex|  ith  patienti  or 

i  li'-nis.  applying  evaluative  to  hniqut  i  in 
tcrpreting  findings,  planning  and  implc 
menting  treatment  and  "  porting  results 
lull  tuiH  tor  three  monthi 


Second  Year:  Autumn  Term 

O.T.M6218x 

Supervision  and  management 

Mrs.  Brown.  2  points. 

The  principles  of  supervision  and  manage- 
ment. Analysis  and  development  of  effec- 
tive supervisory  approaches  and  evaluation 
tools.  Experiential  laboratories  using  peer 
evaluation  and  critique. 

O.T.M6550x 
Teaching  assistantship 

Professor  Noback.  3  points. 
A  few  opportunities  are  available  for  stu- 
dents recommended  by  the  faculty  to  as- 
sist with  components  of  instruction  in 
H.P.M6101 — Human  anatomy  and 
H.P.M6103 — Anatomy  of  the  nervous  sys- 
tem. A  written  report  documenting  and 
evaluating  the  experience  is  required. 

O.T.M6563x 

Evaluation  and  treatment  of  physical 

disabilities  I 

Professor  Pang.  6  points. 
Emphasis  on  the  biomechanical  and  reha- 
bilitative approach  to  treatment.  Includes 
orthotics,  splinting,  prosthetics,  adaptive 
equipment,  activities  of  daily  living,  and 
therapeutic  intervention  with  patients 
with  specific  diagnostic  characteristics. 
Laboratory  experiences  and  clerkship  as  si- 
multaneous practicum. 

P.H.P6530x 

Issues  and  approaches  in  health  admin- 
istration 

Professor  Rosenberg.  3  points. 
Lectures  and  readings  on  administrative 
problems  and  interventions  that  affect  and 
arc  affected  by  all  public  health  practic- 
tioncrs  in  seeking  to  improve  health  care 
delivery,  health  care,  and  health.  These 
concepts  arc  synthesized  in  small  group 
discussions,  a  mid-term  paper,  and  a  final 
examination. 

O.T.M6572x 

Research  protocol 

Professor  SchoTOW  mid  I'm  n/ty  advisers.  2 

points. 

Further  development  of  skills  for  planning 

and  i  in  \  int'  out  i he  master's  proje<  t. 

Preparation  ol  the  protocol,  with  prai  tice 

in  the  use  of  the  library  data  process,  for 

mutation  ol  problems,  design  of  the  proi- 

i  ■  i  applii  .it ion  ol  statistical  incisure,  and 

si  holarly  reporting. 
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TU4030x 
Computing  literacy 

Instructor  to  be  announced.  2  or  3  points. 
(Students  with  prior  experience  with  com- 
puters must  substitute  an  elective  course 
for  TU4030.)  Special  fee:  $75.  An  over- 
view of  computers  within  society,  particu- 
larly education.  Demonstrations,  readings, 
and  hands-on  participation  introduce  a 
wide  range  of  computer  applications  and 
underlying  concepts.  Assumes  no  com- 
puting experience. 


Second  Year:  Spring  Term 

O.T.M6448y 

Special  therapeutic  approaches 

Ms.  Salz  and  Ms.  Bouley.  2  points. 
The  role  of  the  occupational  therapist  in 
specialized  areas,  such  as  family  therapy, 
prevocational  evaluation,  and  approaches 
for  working  with  selected  populations. 

O.T.M6555y 

Prevention  and  rehabilitation  in 

gerontology  and  geriatrics 

Professor  Miller.  4  points. 
Introduction  to  individual  and  group 
treatment  approaches  in  meeting  the 
needs  of  elderly  patients;  analysis  of  nor- 
mal aging  and  disease  states;  introduction 
to  indirect  service  roles  (administration, 
consultation,  and  education)  in  service 
agencies  for  these  clients.  Clerkship  and 
seminar. 

O.T.M6556y 

Occupational  therapy  in  pediatrics 

Professor  Germain.  4  points. 
Principles  of  occupational  therapy  applied 
to  the  child  with  developmental  dysfunc- 
tion. Emphasis  on  neurodevelopmental 
and  sensory-perceptual  frames  of  refer- 
ence. Concurrent  lecture,  laboratory,  and 
clinical  experience  with  faculty  participa- 
tion of  Mr.  DeMauro. 

O.T.M6564y 

Evaluation  and  treatment  of  physical 

disabilities  II 

Professor  Pang.  4  points. 
Emphasis  on  neurodevelopmental  treat- 
ment approaches  including  neurophysio- 
logic  principles  of  brain  function  and  the 
motor  system;  Rood,  Brunnstrom,  Bo- 
bath,  and  PNF.  Evaluation  and  treatment 
applications  for  patients  with  various  neu- 
rological deficits  presented  in  seminar  dis- 


cussion, case  study,  problem-solving,  and 
laboratory  experiences;  clerkship  as  a  si- 
multaneous practicum. 

O.T.M6573y 
Master's  project 

Faculty  advisers.  2  points. 
Prerequisite:  O.T.M6572.  The  student 
carries  out  the  study  of  the  approved  top- 
ic, collects  and  analyzes  data,  and  evalu- 
ates results.  A  documented  report  in  thesis 
format  is  required. 

H.P.M8200x,y,z 
Research  advisement 

Faculty  advisers.  0  points. 
Students  who  do  not  complete  the  re- 
quirements for  O.T.M6572  or 
O.T.M6573  during  the  designated  term 
must  register  for  0  points  of  continued  ad- 
visement for  each  additional  term  required 
for  completion  of  project. 


Electives 

The  student  should  consult  the  bulle- 
tins of  the  School  of  Public  Health, 
School  of  Social  Work,  Graduate 
School  of  Arts  and  Sciences,  Business 
School,  and  Teachers  College,  as  well 
as  the  offerings  in  this  bulletin. 

Summer  Session 

O.T.M6663x,  y,  z 

Practicum  II:  evaluation  and  treatment 

of  patients  with  physical  disabilities 

Ms.  Miller  (in  charge),  Professor  Pang,  and 
clinical  supervisors.  0  points. 
Prerequisite:  O.T.M6563  and  all  other 
6000-\eve\  courses  upon  which  this  area  of 
practice  is  based,  or  their  equivalents.  Su- 
pervised field  experience  with  patients  or 
clients,  applying  evaluative  techniques,  in- 
terpreting findings,  planning  and  imple- 
menting treatment,  and  documenting  re- 
sults. Full  time  for  three  months. 

The  following  elective  may  be  taken 
following  the  preceding  course: 

O.T.M6680x,  y,  z 
Practicum  III:  special  interest 

Ms.  Miller  and  clinical  supervisors.  0  points. 
Prerequisite:  completion  of  all  course 
work  and  Practicums  I  and  II.  A  field  ex- 
perience is  individually  planned  to  enrich 
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the  student's  background  in  accordance 
with  his  or  her  needs  and  interests.  Oppor- 
tunities are  provided  to  develop  clinical 
skills  with  specialty  age  or  diagnostic 
groups  (e.g.,  pediatrics,  gerontology,  hand 
dysfunction);  or  to  develop  indirect  ser- 
vice skills  in  administration  or  research. 


MASTER  OF  SCIENCE 
DEGREE  (ADVANCED-LEVEL) 
PROGRAMS 

The  goal  of  the  program  is  to  prepare 
professionals  who  are  able  to  contrib- 
ute to  the  expansion  of  occupational 
therapy  knowledge,  to  integrate  the 
occupational  therapy  belief  system 
into  practice,  and  to  work  autono- 
mously or  collaboratively  to  seek  so- 
lutions to  health  problems. 

1 .  As  administrators:  the  graduate 
occupational  therapists  will  be  pre- 
pared to  plan  and  implement  innova- 
tive health  care  programs  for  special- 
ized populations,  to  influence  the 
formulation  of  health  care  legislation, 
and  to  participate  in  quality  assurance 
programs. 

2.  As  educators:  the  graduate  occu- 
pational therapists  will  be  able  to  fill 
existing  vacancies  in  academic  and 
clinical  education  programs  at  the  un- 
dergraduate and  graduate  levels,  to 
contribute  to  the  expansion  of  occu- 
pational therapy  knowledge,  and  to 
provide  leadership  for  the  continuing 
education  needs  of  fellow  profession- 
als. 

In  addition,  all  graduates  of  the  pro- 
gram will  have  a  foundation  in  plan- 
ning and  conducting  research  inde- 
pendently or  jointly  with  colleagues 
in  other  allied  health  professions. 

Those  who  specialize  in  gerontology 
will  be  able  to  dire<  t  their  administra 

■••  .i<  hint',  and  mm  mi,  li  efforts 
partii  ul.irlv  toward  the  needs  of  the 

elderly. 

A  full  nine  stud'  ni  <  .in  expe<  i  i" 
i  ompl<  tc  this  program  in  twelve  i  al 


endar  months  of  classroom  work, 
practicum  experience,  and  indepen- 
dent study.  The  first  term  provides 
the  foundation  for  the  analysis  of  oc- 
cupational therapy  theories  and  for 
design  of  research.  It  also  introduces 
the  principles  of  administration  or 
teaching  and  offers  opportunity  for 
electives.  The  second  term  empha- 
sizes the  supervisory  aspects  of  either 
role  and  adds  the  practicum  compo- 
nent to  further  exploration  of  theory. 
There  is  ongoing  advisement  for  de- 
veloping the  thesis.  The  summer  term 
is  left  free  of  classroom  work  to  allow 
full-time  effort  to  complete  the  thesis. 

A  part-time  student  must  carry  a 
minimum  of  3  points  a  term  in  order 
to  complete  the  program  within  the 
maximum  time  of  five  years  permit- 
ted for  all  requirements,  including 
the  thesis.  Since  a  number  of  courses 
have  prerequisites,  the  part-time  stu- 
dent must  prepare  a  total  plan  of 
study  in  the  first  term  to  assure  a  logi- 
cal sequence  of  content. 

All  students  take  the  required  core 
courses.  All  other  courses  except  elec- 
tives are  taken  in  the  student's  area  of 
role  specialization  in  either  education 
or  administration,  with  or  without 
the  gerontology  content.  These 
courses  are  in  Teachers  College,  the 
School  of  Public  Health,  or  other 
graduate  divisions  of  the  University. 

The  practicum  experiences  for 
both  specializations  arc  individually 
designed  to  meet  each  student's  inter- 
est and  needs. 

In  administration,  the  practicum 
may  be  carried  out  in  a  health  care  fa- 
cility where  there  is  a  need  for  consul- 
tation, problem  solving,  or  program 
development. 

In  education,  this  may  be  done 
through  teaching  a  unit  of  Study  in 

tin-  entry  level  program,  as  a  unit  of 
clinical  instruction  to  students  dur- 
ing fieldwork,  or  as  .1  c  ommunity  ed- 
ucation project.  Either  of  these  may 

1  in  orporatC  the  gerontology  content. 
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A  variety  of  content  options  for 
elective  courses  are  available  to  in- 
crease the  students'  advanced  knowl- 
edge base  for  research  and  teaching  in 
occupational  therapy.  Courses  in  the 
areas  of  motor  learning  and  neuro- 
physiology are  examples. 

Autumn  Term 

TI5021x  and  z  (Teachers  College) 
Methods  of  empirical  research  I 

Professor  Sontag.  3  points. 
O.T.M6570  and  O.T.M6571  may  be  sub- 
stituted for  this  course.  An  introduction 
to  the  methods  of  scientific  inquiry,  re- 
search planning,  and  techniques  of  mak- 
ing observations  and  analyzing  and  pre- 
senting data.  Topics  include  methods  of 
inquiry,  the  role  of  research  in  theory,  for- 
mulating problems  and  hypotheses,  sam- 
pling, measurements,  and  the  design  of 
empirical  research.  Opportunity  to  design 
research  projects. 

O.T.M8100x 

Theory  in  a  practice  profession 

Professor  Neuhaus  and  guest  faculty.  3 
points. 

Presentation  of  theoretical  foundations  of 
occupational  therapy.  Examination  of  con- 
cepts and  theories  in  current  practice  that 
reflect  the  link  between  activity  and 
health.  Formulation  of  theoretical  model 
applicable  to  own  practice. 

O.T.M8103x 

Supervision:  approaches  for  specialized 

roles 

Mrs.  Brown.  2  or  3  points. 
The  supervisory  relationship  in  education 
and  middle  management.  Analysis  and  de- 
velopment of  effective  supervisory  ap- 
proaches and  evaluation  tools  for  student 
performance  and  personnel.  Experiential 
laboratories  using  peer  evaluation  and  cri- 
tique. Assignments  related  to  student's 
specialization. 

O.T.M8110x,y,  z 
Thesis  seminar 

Professors  Neuhaus  and  Schorow.  1  point. 
Group  experience  in  development  of  re- 
search questions  and  preparation  of  thesis 
proposal.  Peer  review  and  critique  of 
ideas.  Introduction  to  use  of  resources 
available  to  students  in  preparing  the  pro- 


posal. For  each  additional  term  required 
for  completion  of  the  proposal,  students 
must  register  for  H.P.M8200  (0  points) 
and  continue  to  participate  in  the  seminar. 

O.T.M8111x,y,z 
Thesis  advisement 

Faculty  advisers.  1  point. 
Following  approval  of  thesis  proposal,  stu- 
dents register  for  thesis  advisement  with 
their  faculty  adviser  each  term  until  thesis 
is  completed.  Hours  are  mutually  ar- 
ranged between  student  and  adviser. 

H.P.M8200  x,  y,  z 
Research  advisement 

Faculty  advisers.  0  points. 
Students  must  register  for  0  points  of  con- 
tinued advisement  for  each  additional 
term  required  for  completion  of  the  ap- 
proved draft  of  the  thesis. 

P.H.P6530x 

Issues  and  approaches  in  health 

administration 

Professor  Rosenberg.  3  points. 
Lectures  and  readings  on  administrative 
problems  and  interventions  that  affect  and 
are  affected  by  all  public  health  practition- 
ers in  seeking  to  improve  health  care  de- 
livery, health  care,  and  health.  These 
concepts  are  synthesized  in  small  group 
discussions,  a  mid-term  paper,  and  a  final 
examination. 

H.P.M8500x 

Interdisciplinary  collaboration  in 
long-term  care:  a  seminar  and 
practicum 

Professor  Miller.  3  points. 
Prerequisite:  H.P.M8301  or  the  instruc- 
tor's permission.  Models  of  health  care  for 
the  elderly  and  the  skills  needed  by  profes- 
sionals engaged  in  interdisciplinary  activi- 
ty. Seminar  sessions  with  team-teaching 
include  representatives  from  different  dis- 
ciplines. Knowledge  relevant  to  the  study 
and  influence  of  interdisciplinary  collabo- 
ration is  achieved  experientially  with  a 
problem-solving  focus. 

T4052x  (Teachers  College) 
Designing  curriculum  and  instruction 

Professor  Zumwalt.  3  points. 
Models  for  designing  curriculum  and  in- 
struction. Students  design  curriculum  for 
specific  settings.  Opportunities  for  indi- 
vidual and  group  consultation. 
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H.P.M8510x 

Methods  of  teaching  the  adult  learner 

Professor  Miller.  2  points. 
Review  of  learning  theories  and  their  ap- 
plication to  teaching  of  personnel  with 
different  backgrounds  and  levels  of  prepa- 
ration. Development  of  specific  learning 
modules  for  use  in  in-service  training.  Op- 
portunitv  for  practice  and  evaluation  of 
teaching  strategies:  the  case  study  method, 
role-plays,  audio-visual  aids,  and  problem 
solving. 

Additional  role  specialization  courses 
are  listed  on  page  39  and  in  the  bulle- 
tins of  the  School  of  Public  Health 
and  Teachers  College. 

Spring  Term 

O.T.M8101y 

Advanced  theories  of  intervention 

Professor  Neubaus  and  guest  faculty.  3 
points. 

Prerequisite:  O.T.M8100.  Applicability  of 
selected  current  neurobehavioral  and  psy- 
chosocial theories  to  the  activities  base  of 
occupational  therapy.  Critical  analysis  of 
students'  own  practice.  Synthesis  through 
incorporation  of  applicable  theoretical  ap- 
proaches into  intervention  programs. 

O.T.M8105y 
Professional  issues 

Professor  Neuhaus  and  associates.  2  points. 
Analysis  of  social,  legal,  political,  and  fi- 
nancial issues  influencing  occupational 
therapy  practice.  Introduction  to  methods 
of  proposing  and  implementing  change 
for  existing  constraints.  Practice  with  spe- 
cific skills  needed  for  preparation  of  posi- 
tion paper,  grant  proposal,  publishablc  ar- 
ticle, or  public  education  materials. 

O.T.M8210x,  y,  z 
Practicum  in  education 
Professor  \'euhaus.  3  points. 
Supervised  instrui  tional  experience  in  an 
academic  or  <  hni<  .il  setting.  Studentl  de- 
sign and  implement  a  learning  experience 
tor  .i  tela  ted  population,  involving  obje< 
nves,  methods,  and  evaluation  in  an  area 
ot  partii  ulai  mi'  rest  to<  ai  h  itudenl  Sup 
plemented  by  biwo  ^  I-.  ■<  i ai 


O.T.M8503y 

Life  skills  reinforcement  and  its  rela- 
tionship to  independent  living  for  the 
elderly:  independent  study 

Professor  Miller.  2  points. 
A  field  work  experience  in  planning  pre- 
ventative and  maintenance  approaches  to 
working  with  older  persons  in  the  commu- 
nity. Through  an  accompanying  seminar 
that  explores  the  developmental  tasks  of 
later  life  and  identifies  gaps  in  services, 
students  design  programs  that  will  aid 
older  persons  to  continue  learning,  adjust 
to  losses,  and  capitalize  on  existing 
strengths. 

O.T.M8520x,  y 

Practicum  in  administration 

Instructor  to  be  announced.  3  points. 
H.P.M8500  may  be  substituted  for  this 
course.  Supervised  practice  in  administra- 
tion of  tasks  in  selected  community  agen- 
cies, hospitals,  or  institutions  covering  an 
area  of  particular  interest  to  individual  stu- 
dents. Supplemented  by  biweekly  seminar. 

P.H.P6040y 

Overview  of  long-term  care 

Professor  Toner.  3  points. 
An  overview  of  institutional,  community- 
based,  and  informal  supports  available 
within  the  system  of  long-term  care  of  the 
elderly.  Lectures,  class  discussion,  and 
field  visits. 

P.H.P8030y 

Assessment  of  intellectual,  emotional, 

and  physical  well-being  in  the  older 

adult 

Professor  Toner.  3  points. 
Systematic  review  of  strategics  and  instru- 
ments for  the  assessment  and  diagnosis  of 
mental,  physical,  and  social  problems  of 
older  people.  Videotapes  of  interviews  are 
used  for  the  development  of  skills  in  the 
use  of  assessment  tools. 


Summer  Session 

O.T.M8112z 

Master's  thesis 

I m  tilty  advisers.  4  points. 

Students  may  register  for  this  course  only 

with  adviser's  permission,  Development 

in, I  ,  ompl<  Hon  o(  research  project  suit- 
able toi  (iiiIiIk  ation.  <  Iredit  on  acceptance 

ol  thesis 


36       OCCUPATIONAL  THERAPY:  PROGRAMS  OF  STUDY 


H.P.M8301z 

Group  dynamics  for  professionals  in 

the  health  care  fields 

Professor  Falk-Kessler.  3  points. 
This  course  should  be  taken  prior  to 
H.P.M8500.  Designed  to  teach  health 
professionals  the  fundamentals  of  group 
dynamics,  using  principles  that  are  appli- 


cable to  administrators  in  a  variety  of  set- 
tings— from  large  organizations  to  small 
treatment  teams.  Exploration  of  different 
theoretical  approaches  through  lecture, 
laboratory  experience,  and  feature  films. 
Development  of  observational  skills  and 
problem-solving  techniques. 


Outline  of  the  Programs 


M.S.  Degree  (Entry-Level  Program) 


FIRST  YEAR: 
AUTUMN  TERM 

H.P.M6101:  Human 

anatomy 
H.P.M6103:  Nervous 

system 
O.T.M6212:  Group 

process 
H.P.M6220:  Growth  and 

development 
O.T.x\16438:  Activities: 

products  and  processes 
O.T.M6551:  Professional 

foundations 
H.P.M6570:  Methods  of 

research 
Total  points 

FIRST  YEAR 
SUMMER  SESSION 

O.T.M6653:  Practicum  I: 
mental  health 

SECOND  YEAR: 
AUTUMN  TERM 

O.T.M6218:  Supervision 

and  management 
O.T.M6572:  Research 

protocol 
P. H.P6530:  Health 

administration 
O.T.M6563:  Physical 

disabilities  I 
♦TU4030:  Computing 

literacy 
Total  points 


POINTS 


_2 

17 

POINTS 


FIRST  YEAR: 

SPRING  TERM 

POINTS 

O.T.M6107:  Kinesiology 

2 

H.P.M6322:  Clinical 

psychiatry 

2 

H.P.M6324:  Clinical 

pathology 

4 

O.T.M6440:  Activities: 

therapeutic  potential 

2 

O.T.M6553:  Mental 

health 

6 

O.T.M6571:  Research 

seminar 

1 

Total  points 

17 

SECOND  YEAR: 

OINTS 

SPRING  TERM 

POINTS 

2 

2 

O.T.M6448:  Special 
therapeutic  approaches 

O.T.M6564:  Physical 
disabilities  II 

O.T.M6555: 

2 
4 

3 

Rehabilitation  in 

6 

gerontology 
O.T.M6556:  Occupational 

4 

2-3 

therapy  in  pediatrics 
O.T.M6573:  Master's 

4 

5-16 

project 
Total  points 

2 
16 

'Scudcnu  with  prior  experieni  e  with  t  omputen  must  take  an  elc<  tive  in  place  ofTU4030. 


SEC  ONDYEAR: 
SI  MM]  R.  SESSION 

o  I  M6663:  Pra<  tii  um 
physii  .tl  disabilities 

Elective  O.T.M6680: 
Prai  tii  um  III  spa  ial 

interest 


I'OINIS 


38       OCCUPATIONAL  THERAPY:  OUTLINE  OF  THE  PROGRAMS 


M.S.  Degree  (Advanced-Level)  Programs:  Full  Time 

For  descriptions  of  courses  with  the  prefix  P,  see  the  School  of  Public  Health 
bulletin;  with  the  prefixes  TI,  TD,  or  TY,  see  the  Teachers  College  bulletin. 


AUTUMN  TERM: 

ADMINISTRATION  AND  EDUCATION 

TI5021:  Methods  of  research 

OT.M8100:  Theory  in  a  practice  profession 

OT.M8103:  Supervision 

O.T.M8110:  Thesis  seminar 

TY4052:  Designing  curriculum 


POINTS 

3 

3 

2-3 

1 


P6530:  Health  administration 
Electives  (for  Gerontology,  see  below) 
Total  points 

SPRING  TERM: 

ADMINISTRATION  POINTS 

O.T.M8101:  Intervention 

theories  3 

OT.M81 11:  Thesis 

advisement  1 

OT.M8105:  Professional 

issues  2 

O.T.M8520:  Practicum 

and  seminar  3 

A  minimum  of  one  course 

from  the  School  of 

Public  Health  3 

Electives  (for  Gerontology, 

see  below)  3-4 

Total  points  15-16 

SUMMER  SESSION  POINTS 

OT.M81 12:  Master's 

thesis  4 

H.P.M8301:  Group 

dynamics:  professionals  3 

GERONTOLOGY  (WITH  ADMINISTRATION  OR  EDUCATION) 
AUTUMN  TERM  POINTS  SPRING  TERM 


SPRING  TERM: 

EDUCATION 

OT.M8101:  Intervention 

theories 
O.T.M81 11  Thesis 

advisement 
OT.M8105:  Professional 

issues 
OT.M8210:  Practicum 

and  seminar 
A  minimum  of  one  course 

from  Teachers  College 

TY  or  TD  Department 
Electives  (for  Gerontology, 

see  below) 
Total  points 


3 

4-5 

16-18 


POINTS 


H.P.M8500: 

Interdisciplinary 

collaboration:  long-term 

care 
H.P.M8510:  Methods  of 

teaching  the  adult 

learner 


P6040:  Overview  of 

long-term  care 
O.T.M8503:  Life  skills 

reinforcement 
P.H.P8030:  Assessment  of 

well-being 


3-4 
15-16 


POINTS 

3 
2 
3 
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Required  Core  Courses 

T15021.      Methods  of  empirical  research 
(3  points) 

O.T.M8100.     Theory  in  a  practice  pro- 
fession (3  points) 

O.T.M8101.     Advanced  theories  in  inter- 
vention (3  points) 

O.T.M8105.      Professional  issues  (2 
points) 

O.T.M8110.      Thesis  seminar  (1  point) 

O.T.M8111.     Thesis  advisement  (1 
point) 

O.T.M8 1 1 2.     Master's  thesis  (4  points) 


Role  Specialization  Courses 

OCCUPATIONAL  THERAPY 
ADMINISTRATION 

P6530.      Issues  and  approaches  in  health 

administration  (3  points) 
O.T.M8103.     Supervision  (2  or  3  points) 
O.T.M8520.      Practicum  and  seminar  in 

administration  (3  points) 


H.P.M8500.      Seminar  and  practicum  in 
long-term  care  (3  points) 

and  a  minimum  of  one  of  the  following  P 
courses: 

P6503.      Introduction  to  health  econom- 
ics (3  points) 
P.H.P601 1 .      Public  health  law  (2  points) 


P6544.      Health  care  financial  manage- 
ment (3  points) 

P6560.     Organizational  theories  and 
health  services  (3  points) 

P8510.     Assessment  of  health  care  (3 
points) 

P6509.      Health  management  techniques 
(3  points) 

Electives  (8  points,  of  which  3  points  are 
recommended  in  area  of  administra- 
tion) 

OCCUPATIONAL  THERAPY  EDUCATION 

TY4052.      Designing  curriculum  and  in- 
struction (3  points) 
O.T.M8103.     Supervision  (2  or  3  points) 
O.T.M8210.     Teaching  practicum  and 
seminar  (3  points) 

and  a  minimum  of  one  of  the  following 
TD,  TY,  or  TU  courses: 

TD4011.      Curriculum  and  instruction  in 
higher  education  (3  points) 

TD4051.      How  adults  learn  (3  points) 

TD5055.     Staffdevelopment  and  train- 
ing (3  points) 

TY4002.      Basic  course  in  theory  of  cur- 
riculum design  (3  points) 

TY4001 .      Basic  course  in  research  on 
teaching  (3  points) 

TU4083.      Instructional  technology  and 
media  systems  (3  points) 

Electives  (8  points,  of  which  3  points  are 
recommended  in  area  of  education) 


Hospitals  and  Agencies 

Affiliated  for  Field  Work  Education 


The  following  clinical  centers,  to- 
gether with  students  in  the  program 
and  faculty  members,  constitute  the 
Occupational  Therapy  Clinical  Coun- 
cil of  Columbia  University.  Place- 
ments in  field  work  are  chosen  from 
among  these  centers. 

A.  HARRY  MOORE  LABORATORY  SCHOOL, 
JERSEY  CITY,  N.J. 

Ernest  C.  Montefusco 

Principal 

Michael  Hann,  M.D. 

Attending  Orthopedic  Physician 

Dorothy  McD.  Ftikas,  O.T.R. 

Chief  Occupational  Therapist 

MONTEFIORE  MEDICAL  CENTER, 
HOSPITAL  OF  ALBERT  EINSTEIN 
DIVISION,  LUBIN  REHABILITATION 
CENTER,  BRONX,  N.Y. 

Samuel  A.  Levine,  M.D. 

Director 

Sherry  Husney,  O.T.R. 

Chief  Occupational  Therapist 

BELLEVUE  HOSPITAL  CENTER,  NEW 

YORK,  N.Y. 

Ira  Clark 

Acting  Director 

Bruce  Grynbaum,  M.D. 

Medical  Director 

Ivy  S.  Beloff 

Associate  Director 

Dorothy  Bergeron,  O.T.R. 

Chief  Occupational  Therapist 

BETH  ABRAHAM  HOSPITAL,  BRONX,  N.Y. 

William  Frohlich 

Director 

Flora  Tabaddor,  M.D. 

Director  of  Rehabilitation  Medicine 

Helena  Schanzer,  M.S.,  O.T.R. 

Chief  Occupational  Therapist 


BETH  ISRAEL  MEDICAL  CENTER,  NEW 
YORK,  N.Y. 

James  T.  Demopoulos,  M.D. 

Director,  Department  of  Rehabilitation 

Medicine 

Helen  Lopez,  O.T.R. 

Chief  Occupational  Therapist  (Physical 

Medicine) 

BLYTHEDALE  CHILDREN'S  HOSPITAL, 

VALHALLA,  N.Y. 

Robert  Stone 

Administrator 

Niels  L.  Low,  M.D. 

Clinical  Director 

Yasoma  B.  Challenor,  M.D. 

Chief,  Rehabilitation  Medicine 

Adele  Kapp,  O.T.R. 

Chief  Occupational  Therapist 

Diana  Chu  Morgan,  O.T.R. 

Assistant  Chief  and  Student  Program 

Coordinator 

BRAINTREE  HOSPITAL,  BRAINTREE,  MA. 

Ernest  J.  Broadbent,  M.P.H. 

Administrator 

James  S.  Liljestrand,  M.D. 

Medical  Director 

Ann  P.  Swanborg,  O.T.R. 

Assistant  Director  of  Occupational 

Therapy 

BRONX  MUNICIPAL  HOSPITAL  CENTER, 
JACOBI  HOSPITAL,  AND  KENNEDY 
CENTER,  BRONX,  N.Y. 

Matei  S.  Roussan,  M.D. 

Professor  and  Acting  Chairman, 
Department  of  Rehabilitation  Medicine 
Susan  O.  Gans,  M.S.,  O.T.R. 
Chief  of  Occupational  Therapy 
Manuel  Wertman 
Director  of  Activity  Therapy 
(Psychiatry) 

BURKE  REHABILITATION  CENTER, 
WHITE  PLAINS,  N.Y. 

Fletcher  H.  McDowell,  M.D. 
Executive  Medical  Director 


OCCUPATIONAL  THERAPY:  AFFILIATED  HOSPITALS  AND  AGENCIES       41 


Peter  H.  Stern,  M.D. 

Director  of  Rehabilitation  Medicine 

Carol  J.  Gryde,  M.A.,  O.T.R. 

Director,  Occupational  Therapy 

CABRINI  HEALTH  CARE  CENTER,  NEW 
YORK.  NY 

John  Vasile,  M.D. 

Medical  Director,  Rehabilitation 

Medicine 

Celia  Vigliotta,  O.T.R. 

Director  of  Occupational  Therapy 

(Rehabilita  tion  Medicine) 

THE  CHURCHILL  SCHOOL,  NEW  YORK, 
N.Y. 

Man'  Newmann 

Director 

Nancy  Carroll,  M.S.,  O.T.R. 

Chief  Occupational  Therapist 

DO\\  NSTATE  MEDICAL  CENTER, 
BROOKLYN,  NY. 

Mary  Piccione 

Acting  Director 

Sang  Bae  Ha,  M.D. 

Acting  Chairman  of  Rehabilitation 

Medicine 

Brenda  Gibbs,  O.T.R. 

Chief  Occupational  Therapist 

(Rehabilitation  Medicine) 

Eugene  Fciglcson,  M.D. 

Professor  and  Chairman,  Department 

of  Psychiatry 

To  be  appointed 

Chief  Occupational  Therapist 

(Psychiatry) 

COTTAC.I.  HOSPITAL  (>(•  GROSSE  I'OINTE 
GROSSE  POINTE  FARMS,  Ml 
Ralph  Wilgarde 

Administrator 

Sheila  Mack,  Ms,  O.T.R. 
Dim  tor  of  Ok  t  upatumal  Therapy 

ERI<  H  LINDEMANN  Ml  MAI   III  Al  111 
CENTER    BOSTON    M  \ 

Jeffrey  A.  Keilson 
/  la rbor  A  rca  I  hrci  tor 

Barbara  B  Middlcton,  0.1  ,R 
(  hni  Occupational  Therapist 


FORT  WASHINGTON  SENIOR  CENTER, 
NEW  YORK,  N.Y. 
Igal  Jellinek 
Executive  Director 

GOLDWATER  MEMORIAL  HOSPITAL,  NEW 
YORK,  N.Y. 

I.  Bernard  Hirsch 

Executive  Director 

Matthew  Lee,  M.D. 

Director,  Rehabilitation  Medicine 

Service 

Judith  Wasserman,  M.A.  O.T.R. 

Director  of  Occupational  Therapy 

GOUVERNEUR  HOSPITAL,  NEW  YORK, 

N.Y. 

Alan  Roseblut 

Executive  Director 

D.  H.  Brooks,  M.D. 

Medical  Director  of  Occupational 

Therapy 

Carmen  Bousquet,  O.T.R. 

Chief  Occupational  Therapist 

GRACIE  SQUARE  HOSPITAL,  NEW  YORK 

N.Y. 

Robert  Campbell,  M.D. 

Medical  Director 

Frances  Hamburg,  M.S.,  D.T.R. 

Director,  Therapeutic  Activities 

Leslie  Cooper,  O.T.R. 

Assistant  Director,  Therapeutic 

Activities;  Director,  Student  Program 

HARLEM  HOSPITAL  CENTER,  NEW  YORK, 

N.Y. 

Charles  Windsor 

Director 

Herbert  Thornhill,  M.D. 

Director  of  Rehabilitation  Medicine 

Sandhya  Zarapkar,  M.A.,  O.T.R. 

Chief  Occupa tional  Therapist 

HELEN  HAYES  HOSPITAL,  vvi  si 

IIAVI  K.MKAVV,  N  V 

Robert  Lindsay,  M.D. 
Medical  Direi  tor 
Deborah  fuarbe,  O.T.R. 
(  'hief  Occupational  Therapist 
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HOSPITAL  FOR  SPECIAL  SURGERY,  NEW 
YORK,  NY. 

Donald  Broas 
Executive  Director 

Leon  Root,  M.D. 

Medical  Director  of  Rehabilition 

Judith  Kurz 

Director,  Rehabilitation  Services 
Rhonda  Meersand,  O.T.R. 
Chief  Occupational  Therapist 

HUDSON  GUILD-FULTON  SENIOR 
CENTER,  NEW  YORK,  N.Y. 
Fritzie  Kort 
Director 

ISABELLA  GERIATRIC  CENTER,  NEW 
YORK  NY. 

Thomas  Coughlin 

Director 

Arthur  Lennon,  M.D. 

Director  of  Rehabilitation  Medicine 

Linda  Hearns,  O.T.R. 

Chief  Occupational  Therapist 

IRENE  WALTER  IOHNSON 

REHABILITATION  INSTITUTE  AT 

WASHINGTON  UNIVERSITY  MEDICAL 

CENTER,  ST.  LOUIS,  MISSOURI 

Carolyn  Baum,  M.A.,  O.T.R., 

F.A.O.T.A. 

Director  of  Occupational  Therapy 

KESSLER  INSTITUTE  FOR 
REHABILITATION,  WEST  ORANGE,  N.J. 
Kenneth  Aitchison 
Executive  Director 
Richard  Sullivan,  M.D. 
Medical  Director 
Felice  Celikyol,  M.A.,  O.T.R. 
Director,  Occupational  Therapy 

KINGS  COUNTY  HOSPITAL  MEDICAL 

CENTER,  BROOKLYN,  N.Y. 

Ira  Clark 

Chief  Executive  Officer /Regional 

Administrator 

Sang  Bae  Ha,  M.D. 

Acting  Medical  Director 

Virginia  O'Brien,  O.T.R. 

Chief  Occupational  Therapist 


LONG  ISLAND  COLLEGE  HOSPITAL,  S.S. 
LAMM  INSTITUTE  FOR  DEVELOPMENTAL 
DISABILITIES,  BROOKLYN,  N.Y. 

Martin  L.  Fisch,  Ph.D. 

Executive  Director 

S.  Lamm,  M.D. 

Medical  Director 

Gita  Porway,  M.A.,  O.T.R. 

Supervisor,  Occupational  Therapy 

LONG  ISLAND  JEWISH-HILLSIDE 
MEDICAL  CENTER  HILLSIDE  DIVISION, 
GLEN  OAKS,  N.Y. 

Robert  K.  Match,  M.D. 
Medical  Director 
Seymour  Cohen,  M.D. 
Dean  of  Clinical  Campus 
Estelle  Douglas,  C.R.C. 
Director  of  Activities  Therapy 
Mary  Donohue,  O.T.R. 
Coordinator,  Clinical  Education  and 
Research  for  Occupational  Therapy 

LONG  ISLAND  JEWISH-HILLSIDE 
MEDICAL  CENTER,  JEWISH  INSTITUTE 
FOR  GERIATRIC  CARE,  NEW  HYDE  PARK, 

N.Y. 

Seymour  Cohen,  M.D. 

Vice  President  of  Education  and 

Research  and  Dean  of  Clinical  Campus 

at  LIJ/HMC 

David  Glaser 

Executive  Vice  President  of  J.I. G.C. 

Conn  Foley,  M.D. 

Director  of  J.  I.  G.  C. 

Charulata  Badlani,  M.D. 

Medical  Director  of  Rehabilitation 

Medicine  at  J.  I.  G.  C. 

Betty  Joblove,  O.T.R. 

Chief  Occupational  Therapist 

SPAULDING  REHABILITATION  HOSPITAL, 
BOSTON,  MA. 

Manule  Lipson,  M.D. 

Director 

Nancy  L.  Walsh,  O.T.R. 

Chief  Occupational  Therapist 

MASSACHUSETTS  MENTAL  HEALTH 
CENTER,  BOSTON,  MA. 

Myles  F.  Shoke,  M.D. 
Area  Director 
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Robin  Bach,  M.S.,  O.T.R. 
Director  of  Occupational  Tlierapy 

McLEAN  HOSPITAL,  BELMONT,  MA. 
Francis  de  Marneffe,  M.D. 
Director 

Alan  F.  Schatzberg,  M.D. 
Interim  Psychiatrist  in  Chief 
Frances  Palmer,  M.S.,  O.T.R. 

Director  of  Rehabilitation  Services 

MEMORIAL-SLOAN  KETTERING  CANCER 
CENTER,  NEW  YORK,  N.Y. 

Roger  Parker 

Vice  President  for  Administration 
Michael  Nardone,  M.S.,  O.T.R. 
Chief  Occupational  Therapist 

METROPOLITAN  HOSPITAL  CENTER,  NEW 

YORK  MEDICAL  COLLEGE,  NEW  YORK, 

N.Y. 

Harriet  Dronska 

Director 

Catherine  Hinterbuchner,  M.D. 

Professor  and  Chairman  of 

Rehabilitation  Medicine,  Chief  of 

Service 

Rina  Chawla,  O.T.R. 

Chief  Occupational  Therapist 

MONTEFIORE  MEDICAL  CENTER  NEW 

YORK,  NY 

Carl  Eisdorfer,  Ph.D. 

President 

John  Iazzctti,  M.D. 

Medical  Director 

Cathy  Allis,  O.T.R 

Director  of  Occupational  Therapy 

(Physical  Medicine) 

Carolyn  Brenner,  O.T.R. 

Director  of  Occupational  Therapy 

(Psychiatry) 

I  SINAI  HOSPITAJ     NEW  YORK, 
N  Y 

Rehabilitation 
Lawrence  II  Wish. mi.  M  I) 
Director  of  Rehabilitation  Medicine 
Serena  Berger,  M  A.,  O.T.R. 
Acting  Chief  of  Ot  i  ujuitwnal 
Therapy  (Physical  Medicine) 


Psychiatry 

Marvin  Stein,  M.D. 

Director,  Department  of  Psychiatry 

Robert  Yankowitz,  Ph.D. 

Director  of  Psychiatric  Rehabilitation 

Robyn  Abramson,  O.T.R. 

Supervisor,  Child- Life  Services 

NASSAU  COUNTY  MEDICAL  CENTER, 
EAST  MEADOW,  N.Y. 
Donald  Eisenberg 
Executive  Director 
Lawrence  W.  Friedmann,  M.D. 
Chairman,  Rehabilitation  Medicine 
Marion  B.  Miller,  O.T.R. 
Chief  Occupational  Therapist 

NEW  ROCHELLE  HOSPITAL,  NEW 

ROCHELLE,  N.Y. 

Jerome  Gristina,  M.D. 

Director,  PM&R 

Alice  DeLuise-Massa,  O.T.R. 

Chief  Occupational  Therapist 

NEW  YORK  HOSPITAL,  NEW  YORK,  N.Y. 

D.  Thompson,  M.D. 

Medical  Director 

W.  Nagler,  M.D. 

Medical  Director,  Department  of 

Rehabilitation  Medicine 

Diane  Smook,  O.T.R. 

Chief  of  Occupational  Therapy 
Payne  Whitney  Psychiatric  Clinic 

Robert  Michels,  M.D. 

Chairman,  Department  of 

Psychiatry 

Susan  B.  Fine,  M.A.,  O.T.R., 

F.A.O.T.A. 

Director,  Therapeutic  Activities 
Westchester  Division 

Diane  Shapiro,  M.A.,  O.T.R. 

Director,  Department  of  Therapeutic 

Activities 

I  >aphne  Piegrome,  M.P.A.,  O.T.R. 

Director  of  Training,  Therapeutic 

Activities 
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NEW  YORK  MEDICAL  COLLEGE,  NEW 

YORK,  N.Y. 

Center  for  Chronic  Disease,  Bird  S. 

Coler  Hospital,  Roosevelt  Island, 

N.Y. 

Joseph  Kramer 

Acting  Executive  Director 

Daoud  B.  Karam,  M.D. 

Director,  Department  of 

Rehabilitation  Medicine 

Carolyn  B.  Aggarwal,  O.T.R. 

Chief  Occupational  Therapist 

NEW  YORK  STATE  DEPARTMENT  OF 
MENTAL  HYGIENE 

Steven  Katz,  M.D. 

Commissioner 
New  York  State  Psychiatric  Institute, 
New  York,  N.Y. 

Herbert  Pardes,  M.D. 

Director 

Barbara  Bouley,  M.A.,  O.T.R. 

Head  Occupational  Therapist 

NORWALK  HOSPITAL,  NORWALK  CT 
Department  of  Medicine,  Section  of 
Physical  Medicine  and  Rehabilitation 

Claudio  Petrillo,  M.D. 

Chief  of  Physical  Medicine  and 

Rehabilitation 

Linda  Morgan,  O.T.R. 

Supervisor,  Occupational  Therapy 

NORTH  CENTRAL  BRONX  HOSPITAL, 
BRONX,  N.Y. 

John  Iazzetti,  M.D. 

Medical  Director 
Judythe  Burton,  O.T.R. 
Supervisor,  Occupational  Therapy 

NYACK  HOSPITAL,  NYACK  N.Y. 

James  M.  Dawson 

President 

Karen  Suess,  O.T.R. 

Chief  Occupational  Therapist 

ORTHOPEDIC  INSTITUTE,  NEW  YORK, 
N.Y. 

Alfred  Grant,  M.D. 
Department  of  Orthopaedics 
Sally  Poole,  M.A.,  O.T.R. 
Director  of  Occupational  Therapy 


OVERLOOK  HOSPITAL,  SUMMIT,  N.J. 

Thomas  Foley 

Director 

Francis  J.  Foca,  M.D. 

Director,  Rehabilitation  Services 

Nancy  Karl,  O.T.R. 

Chief  Occupational  Therapist 

PACIFIC  MEDICAL  CENTER  SEATTLE,  WA 

Dr.  Richard  Thompkins 

Executive  Director 

Henry  F.  Warden  III 

Deputy  Executive  Director 

Sue  McMillan,  O.T.R. 

Chief  of  Occupational  Therapy 

PHELPS  MEMORIAL  HOSPITAL  CENTER, 
PHELPS  MENTAL  HEALTH  CENTER, 
NORTH  TARRYTOWN,  N.Y. 

Alton  Noyes 

Director 

Roger  Kalhovd,  M.D. 

Medical  Director,  Department  of 

Psychiatry 

Ruthann  Liptak,  M.S.,  O.T.R. 

Occupational  Therapist 

RIVERDALE  MENTAL  HEALTH  CENTER, 
BRONX,  N.Y. 

Helen  Myers,  M.D. 
Director 
Joyce  Pilsner 
Executive  Director 
Sheila  Howard,  R.N. 
Assistant  Director,  Continuing 
Treatment  Program 
Sherill  Wadler,  O.T.R. 
Chief  Occupational  Therapist 

ROBERT  WOOD  JOHNSON  JR 

REHABILITATION  INSTITUTE,  JOHN  F. 

KENNEDY  MEDICAL  CENTER,  EDISON, 

N.J. 

Joseph  Sherber 

Director 

Bernard  Sandler 

Medical  Director 

Patricia  Gilchrist,  O.T.R 

Director  of  Occupational  Therapy 
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ST.  MARY'S  HOSPITAL,  HOBOKEN,  N.J. 

Sister  Grace  Frances  Strauber 
Executive  Director 
Roberta  Lee,  O.T.R. 
Chief  Occupational  Therapist 

ST.  LUKE'S-ROOSEVELT  HOSPITAL 

CENTER  NEW  YORK,  NY. 

Gary  Gambuti 

President 

Psychiatry 

David  MacDonald,  M.D. 

Acting  Director 

Barbara  Henryson,  M.A.,  O.T.R. 
Director,  Occupational  Therapy  and 
Recreation  Therapy,  St.  Luke's  Site 
Elinor  Cohen,  O.T.R. 
Senior  Occupational  Therapist 
(Psychiatric  Service),  Roosevelt  Site 
Rehabilitation  Medicine 
Patrick  Fazzari,  M.D. 
Director 

Margaret  Fishbune,  M.A.,  O.T.R. 
Chief  Occupational  Therapist 
Julie  Corbett,  M.S.,  O.T.R. 
Occupational  Therapy  Supervisor, 
Rehabilitation  Service,  St.  Luke's  Site 

ST.  VINCENT'S  HOSPITAL  AND  MEDICAL 
CENTER  OF  NEW  YORK,  NEW  YORK,  NY. 
Sister  Margaret  Sweeney 
Executive  Director 
Joseph  T.  English,  M.D. 
iyirector.  Department  of  Psychiatry 
Anne  Mazur-Robinson,  M.A.,  O.T.R. 
Chief,  Therapeutic  Activities  and 
Vocational  Rehabilitation  Service, 
Department  of  Psychiatry 

Samuel  Svcrdlik,  M.D. 
Director,  Rehabilitation  Medicine 

Helcne  Lee,  O.T.R. 

( ".hie l  Occupational  Therapist, 
R eha bill t a t ton  Medicine 


SILVER  HILL  FOUNDATION,  NEW 

CANAAN,  CT 

Laura  Mayerduffy,  M.A.,  O.T.R. 

Head  of  Department  of  Occupational 

Therapy 

THE  PRESBYTERIAN  HOSPITAL,  NEW 

YORK,  N.Y. 

Thomas  Q.  Morris,  M.D. 

President 

John  Downey,  M.D. 

Chairman,  Department  of 

Rehabilitation  Medicine 

Frances  Kraver,  M.A.,  O.T.R. 

Chief  Occupational  Therapist 

UNIVERSITY  HOSPITAL,  STONY  BROOK 

N.Y. 

Francine  Smith,  O.T.R. 
Supervising  Occupational  Therapist 

VETERANS  ADMINISTRATION  HOSPITALS 
Bronx,  New  York 

K.  L.  Mulholland,  Jr. 

Director 

Andrew  A.  Fischer,  M.D. 

Chief  Rehabilitation  Medicine 

Andrea  Scher,  O.T.R. 

Chief  Occupational  Therapy 
New  York,  N.Y. 

James  S.  Dooley 

Director 

Edward  J.  Lorenze,  M.D. 

Chief,  Rehabilitation  Medicine 

Lillian  D.  Bennett,  O.T.R. 

Chief  Occupational  Therapy 

WESTCHESTER  COUNTY  MEDICAL 
CENTER,  VALHALLA,  N.Y. 
Mental  Retardation  Institute 

Amsley  Bacori-Prue 

Executive  Director 

Emanuel  Chusid,  M.D. 
Medical  Director 
Chris  Moreland,  M.S.,  O.T.R. 
Dim  tor  ofOi  cupational  Therapy 
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Statement  of  Nondiscriminatory 
Policies 

The  University  is  required  by  certain 
Federal  statutes  and  administrative 
regulations  to  publish  the  following 
statements: 

Consistent  with  the  requirements 
of  Title  IX  and  the  Education 
Amendments  of  1972,  as  amended, 
and  Part  86  of  45  C.F.R.,  the  Univer- 
sity does  not  discriminate  on  the  ba- 
sis of  sex  in  the  conduct  or  operation 
of  its  education  programs  or  activities 
(including  employment  therein  and 
admission  thereto).  Inquiries  con- 
cerning the  application  of  Title  IX 
and  Part  86  of  45  C.F.R.  may  be  re- 
ferred to  Ms.  Rosalind  S.  Fink,  the 
Director  of  the  University's  Office  of 
Equal  Opportunity  and  Affirmative 
Action  (305  Low  Memorial  Library, 
New  York,  N.Y.  10027,  telephone 
212-280-551 1),  or  to  the  Director, 
Office  for  Civil  Rights  (Region  II), 
26  Federal  Plaza,  New  York,  N.Y. 
10007. 

Columbia  University  admits  stu- 
dents of  any  race,  color,  national  and 
ethnic  origin  to  all  the  rights,  privi- 
leges, programs,  and  activities  gener- 
ally accorded  or  made  available  to  stu- 
dents at  the  University.  It  does  not 
discriminate  on  the  basis  of  race, 
color,  national  and  ethnic  origin  in 
administration  of  its  educational  poli- 
cies, admissions  policies,  scholarship 
and  loan  programs,  and  athletic  and 
other  University-administered  pro- 
grams. 

Consistent  with  the  requirements 
of  Section  504  of  the  Rehabilitation 
Act  of  1973,  as  amended,  and  part  84 
of  45  C.F.R,  the  University  does  not 
discriminate  on  the  basis  of  handicap 
in  admission  or  access  to,  or  employ- 
ment in,  its  programs  and  activities. 
Section  503  of  the  Rehabilitation  Act 


of  1973  requires  affirmative  action  to 
employ  and  advance  in  employment 
qualified  handicapped  workers. 

The  University  in  addition  desires 
to  call  attention  to  other  laws  and 
regulations  that  protect  employees, 
students,  and  applicants.  Title  VI  of 
the  Civil  Rights  Act  of  1964,  as 
amended,  prohibits  discrimination 
on  the  basis  of  race,  color,  or  national 
origin  in  programs  or  activities  receiv- 
ing Federal  financial  assistance.  Title 
VII  of  the  Civil  Rights  Act  of  1964, 
as  amended,  prohibits  employment 
discrimination  because  of  race,  color, 
religion,  sex,  or  national  origin.  Exec- 
utive Order  1 1246,  as  amended,  pro- 
hibits discrimination  in  employment 
because  of  race,  color,  religion,  sex, 
or  national  origin  and  requires  affir- 
mative action  to  ensure  equality  of 
opportunity  in  all  aspects  of  employ- 
ment. In  addition,  New  York  Human 
Rights  Law,  Article  15,  Executive 
Law  Section  296  prohibits  discrimi- 
nation in  employment  because  of 
marital  status. 

The  Equal  Pay  Act  of  1963  prohib- 
its discrimination  on  the  basis  of  sex 
in  rates  of  pay.  The  Age  Discrimina- 
tion in  Employment  Act  of  1967,  as 
amended,  prohibits  discrimination  in 
employment  on  the  basis  of  age. 

The  Columbia  University  Senate 
on  December  1,  1978,  passed  a  reso- 
lution announcing  its  general  educa- 
tional policy  on  discrimination  which 
reaffirms  the  University's  commit- 
ment to  nondiscriminatory  policies  in 
the  above-mentioned  categories,  as 
well  as  its  policy  not  to  discriminate 
on  the  basis  of  sexual  orientation. 
Section  402  of  the  Vietnam  Era 
Veterans'  Readjustment  Assistance 
Act  of  1974,  as  amended,  prohibits 
job  discrimination  and  requires  affir- 
mative action  to  employ  and  advance 
in  employment  qualified  special  dis- 
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abled  veterans  and  veterans  of  the 
Vietnam  era. 

All  employees,  students,  and  appli- 
cants are  protected  from  coercion, 
intimidation,  interference  or  discrim- 
ination for  filing  a  complaint  or  as- 
sisting in  an  investigation  under  any 
of  the  foregoing  policies  and  laws. 

The  University's  Office  of  Equal 
Opportunity  and  Affirmative  Action 
has  also  been  designated  to  coordi- 
nate the  University's  compliance  ac- 
tivities under  each  of  the  programs  re- 
ferred to  above.  Any  employee  who 
believes  that  he  or  she  has  been  de- 
nied equal  opportunity  should  con- 
tact this  Office,  which  will  investigate 
complaints  and  counsel  employees  on 
questions  relating  to  equal  opportu- 
nity and  affirmative  action. 

The  University's  Equal  Opportu- 
nity Office  has  also  been  designated 
to  coordinate  the  University's  com- 
pliance activities  under  each  of  the 
programs  referred  to  above. 

Reservation  of  University  Rights 

This  bulletin  is  intended  for  the  guid- 
ance of  persons  applying  for  or  con- 
sidering application  for  admission  to 
Columbia  University  and  for  the 
guidance  of  Columbia  students  and 
faculty.  The  bulletin  sets  forth  in  gen- 
eral the  manner  in  which  the  Univer- 
sity intends  to  proceed  with  respect 
to  the  matters  set  forth  herein,  but 
the  University  reserves  the  right  to 
depart  without  notice  from  the  terms 
of  this  bulletin.  This  bulletin  is  not 
intended  to  be  and  should  not  be  re- 
garded as  a  contract  between  the  Uni- 
versity and  any  student  or  other  per- 
son. 

REGISTRATION 

Before  attending  I  Jniversity  <  ourses, 

eat  1)  student  must  register  in  person 

during  the  registration  period  (see 


Academic  Calendar).  The  registration 
procedure  is  as  follows: 

1 .  Students  report  to  the  Adminis- 
trative Offices  of  Physical  Therapy 
and  Occupational  Therapy  at  the  Col- 
lege of  Physicians  and  Surgeons,  630 
West  168th  Street,  and  fill  out  vari- 
ous forms  giving  information  re- 
quired for  University  records. 

2.  They  have  their  programs  ap- 
proved by  the  Director. 

3.  They  take  their  completed  forms 
to  the  Office  of  Student  Information 
Services,  sign  a  Retail  Installment 
Credit  Agreement,  and  pay  their  fees, 
if  desired,  in  the  Student  Accounting 
Division.  (For  more  detailed  informa- 
tion, see  Fees.) 

The  Office  of  Student  Information 
Services  is  open  Monday  through  Fri- 
day, 9  a.m.  to  4:30  p.m. 

All  students  are  asked  to  give  So- 
cial Security  numbers  when  register- 
ing in  the  University.  However,  So- 
cial Security  numbers  are  required  of 
foreign  students  only  when  those  stu- 
dents will  be  receiving  payment  from 
the  University.  Foreign  students 
should  consult  the  Office  of  Interna- 
tional Student  Services,  208  Lewi- 
sohn,  for  further  information.  Other 
students  who  do  not  have  Social  Se- 
curity numbers  should  obtain  them 
from  their  local  Social  Security  offices 
well  in  advance  of  registration. 

Students  who  are  not  citizens  of 
the  United  States  and  who  need  au- 
thorization for  special  billing  of  tui- 
tion and/or  fees  to  foreign  institu- 
tions, agencies,  or  sponsors  should  go 
to  the  International  Student  Adviser 
with  two  copies  of  the  sponsorship 
letter.  Spec  i.\l  billing  authorization  is 
required  of  students  whose  bills  arc 
to  be  sent  to  a  third  party  lor  pay- 
ment. 
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English  Language  Placement  Test         AUDITING  COURSES 


Students  whose  first  language  is  not 
English  must  take  the  English  Lan- 
guage Placement  Test  before  they 
register  for  courses.  Performance  on 
this  examination  determines  whether 
or  not  further  training  in  the  lan- 
guage is  needed.  Students  who  do 
not  meet  the  standards  of  the  Univer- 
sity may  be  required  to  follow  a  pro- 
gram of  English  before  beginning 
professional  courses  or,  if  time  per- 
mits, in  conjunction  with  profes- 
sional courses.  No  point  credit  is 
given  for  these  courses,  and  their  ad- 
dition to  the  program  of  study 
lengthens  the  time  necessary  to  earn 
the  degree. 

An  appointment  to  take  this  test 
may  be  made  in  person  at  the  Office 
of  the  American  Language  Program, 
505  Lewisohn,  on  the  main  campus 
at  116th  Street  and  Broadway.  To  ob- 
tain the  test  results,  the  student 
should  consult  the  adviser  for  the  En- 
glish for  International  Students  pro- 
gram, 505  Lewisohn. 

Changes  in  Programs  of  Study 

Once  registered,  students  may  drop 
or  add  courses  or  change  sections  by 
filing  a  formal  change-of-program  ap- 
plication with  the  Office  of  Student 
Information  Services  during  the 
change-of-program  period  each  term 
(see  Academic  Calendar).  All  such 
changes  must  first  be  approved  by 
each  student's  adviser. 

Students  may  drop  courses  after 
the  change-of-program  period  by  fol- 
lowing the  same  procedure;  however, 
for  courses  dropped  after  the  last  day 
for  change  of  program  in  each  term, 
no  adjustment  of  tuition  will  be 
made.  Autumn  term  courses  may  be 
dropped  no  later  than  November  14, 
spring  term  courses  no  later  than 
March  20.  Failure  to  attend  classes  or 
unofficial  notification  to  the  instructor 
does  not  constitute  dropping  a  course 
and  will  result  in  a  failing  grade  in  the 
course. 


Degree  candidates  in  good  standing 
who  are  enrolled  for  a  full-time  pro- 
gram in  the  current  term  may  audit 
one  or  two  courses  (except  during  the 
Summer  Session)  in  any  division  of 
the  University  without  charge  by  fil- 
ing a  formal  application  in  the  Office 
of  Student  Information  Services 
(Black  Building,  Room  141)  during 
the  change-of-program  period.  Appli- 
cations require  (a)  the  certification  of 
the  Office  that  the  student  is  eligible 
to  audit  and  (b)  the  approval  of  the 
dean  of  the  school  in  which  the 
courses  are  offered. 

Elementary  language  courses,  labo- 
ratory courses,  studio  courses,  ap- 
plied music  courses,  and  seminars  are 
not  open  to  auditors;  other  courses 
may  be  closed  because  of  space  limita- 
tions. In  no  case  will  an  audited 
course  appear  on  a  student's  record, 
nor  is  it  possible  to  turn  an  audited 
course  into  a  credit  course  by  paying 
the  fee  after  the  fact.  Courses  pre- 
viously taken  for  credit  may  not  be 
audited. 

REGULATIONS 

According  to  University  regulations, 
each  person  whose  registration  has 
been  completed  will  be  considered  a 
student  of  the  University  during  the 
term  for  which  he  or  she  is  registered 
unless  the  student's  connection  with 
the  University  is  officially  severed  by 
withdrawal  or  otherwise.  No  student 
registered  in  any  school  or  college  of 
the  University  shall  at  the  same  time 
be  registered  in  any  other  school  or 
college,  either  of  Columbia  Univer- 
sity or  of  any  other  institution,  with- 
out the  specific  authorization  of  the 
dean  or  director  of  the  school  or  col- 
lege of  the  University  in  which  he  or 
she  is  first  registered. 

The  privileges  of  the  University  are 
not  available  to  any  student  until  he 
or  she  has  completed  registration.  A 
student  who  is  not  officially  regis- 
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tered  for  a  University  course  may  not 
attend  the  course  unless  granted  au- 
diting privileges  (see  Auditing 
Courses,  above).  No  student  may 
register  after  the  stated  period  unless 
he  or  she  obtains  the  written  consent 
of  the  appropriate  dean  or  director. 

The  University  reserves  the  right  to 
withhold  the  privilege  of  registration 
or  any  other  University  privilege  from 
any  person  with  unpaid  charges  to  the 
University. 


Attendance  and  Length  of 
Residence 

No  degree  will  be  granted  to  a  stu- 
dent who  has  not  registered  for  and 
attended  at  the  University  courses  of 
instruction  equivalent  to  at  least  one 
academic  year  of  full-time  work. 

Students  are  held  accountable  for 
absences  incurred  owing  to  late  en- 
rollment and  are  expected  to  attend 
punctually  each  class  or  laboratory  ex- 
ercise in  each  course.  For  credit  to- 
ward the  degree,  regular  attendance  is 
required  in  addition  to  the  profi- 
ciency attested  by  classwork  and  ex- 
amination. 

RELIGIOUS  HOLIDAYS 

It  is  the  policy  of  the  University  to  re- 
spect its  members'  observance  of  their 
major  religious  holidays.  Officers  of 
administration  and  of  instruction  re- 
sponsible for  the  scheduling  of  re- 
quired academic  activities  orcsscnti.il 
services  arc  expected  to  avoid  conflict 
with  such  holidays  as  much  as  possi- 
ble. Such  at  tivities  include  examina- 
tions, registration,  and  various  dead- 
lines that  are  a  part  ot  the  Academic 
Calendar.  (See  Academic  Calendar  for 
dates  "f  religious  holidays.) 

Where  s<  heduling  <  onflii  ts  prove 
unavoidable,  no  studeni  » ill  be  pe 
nalized  tor  absent  c  due  to  religious 

.ns,  .uid  alternative  means  will  be 
sought  lor  satisfying  the  a<  ademii  re 
quircments  involved   If  a  suitable  ai 
rangement  cannot  I  »c  wot  ked  out  I  >e 


tween  the  student  and  the  instructor 
involved,  the  appropriate  dean  or  di- 
rector should  then  be  consulted.  If  an 
additional  appeal  is  needed,  it  may  be 
taken  to  the  Provost. 


Academic  Discipline 

The  continuance  of  each  student 
upon  the  rolls  of  the  University,  the 
receipt  of  academic  credits,  gradua- 
tion, and  the  conferring  of  any  degree 
are  strictly  subject  to  the  disciplinary 
powers  of  the  University. 

A  guide  to  student  rights  and  re- 
sponsibilities is  available  to  occupa- 
tional therapy  and  physical  therapy 
students  and  provides  details  con- 
cerning the  due  process  procedures 
which  are  required  when  a  charge  is 
made  against  a  student.  The  guide 
also  describes  the  procedures  which 
are  to  be  followed  by  a  student  who 
has  a  grievance. 

Conduct 

All  members  of  the  University  com- 
munity, its  visitors  and  guests,  are 
governed  by  the  Rules  of  University 
Conduct,  which  apply  to  all  demon- 
strations, including  rallies  and  picket- 
ing, that  take  place  on  or  at  a  Univer- 
sity facility.  It  is  the  student's  respon- 
sibility to  be  aware  of  all  provisions, 
regulations,  and  procedures  con- 
tained in  the  Rules.  Copies  arc  avail- 
able in  the  Office  of  the  University 
Senate,  406  Low  Memorial  Library. 

GRADES  AND  CREDIT 

The  student's  performance  in  a 
c  ourse  is  reported  according  to  the 
following  grades  (may  be  suffixed  by 
i  or     ):  A,  excellent;  B,  good;  C, 
fair;  .iixl  F,  failure,  A,  B,  and  C  arc 
passing  grades  ( ounting  for  credit  to- 
ward the  degree  and  ac<  cptcd  as  the 
basis  lor  .idv.uu  < ■incut  to  a  higher 

.  ourse.  A  student  who  re<  cives  a 

in. uk  ol  I    in  a  required  course  must 
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repeat  that  course,  and  may  do  so 
only  one  time. 

The  mark  of  ABS  (absent)  is  given 
only  to  those  students  whose  atten- 
dance and  progress  have  been  satisfac- 
tory throughout  the  term  and  who 
for  imperative  reasons  are  unable  to 
take  the  final  examination.  Permis- 
sion to  be  absent  from  the  final  exam- 
ination must  be  granted  by  the  in- 
structor not  later  than  the  day  of  the 
examination.  If  the  ABS  is  not  re- 
moved by  the  end  of  the  following  ac- 
ademic year,  it  will  remain  as  an  ABS 
on  the  transcript. 

The  mark  of  INC  (incomplete)  is 
given  only  to  a  student  who  requests 
it  from  the  instructor  in  writing  and 
who  has  satisfactorily  met  all  the  re- 
quirements of  a  course  but  who  has 
been  compelled  for  reasons  beyond 
his  or  her  control  to  postpone  certain 
assigned  papers  or  reports.  If  the  out- 
standing work  is  not  completed 
within  one  calendar  year  from  the 
date  of  the  end  of  term  in  which  the 
incomplete  was  received,  the  grade 
will  remain  as  a  permanent  incom- 
plete on  the  transcript.  If  the  assign- 
ments are  completed  within  the  year 
and  a  grade  submitted,  the  INC  will 
be  deleted  and  the  final  grade  entered 
in  the  permanent  grade  column. 

The  mark  of  P  (passed)  is  given  for 
clinical  and  field  work  education.  A 
limited  number  of  other  courses  are 
offered  for  a  P  (passed)  grade  or  H 
(honors)  for  outstanding  achieve- 
ment. 

The  mark  of  R  (registered  for  the 
course;  no  qualitative  grade  assigned) 
is  given  only  to  those  students  who 
indicate,  when  they  register,  their  in- 
tention to  take  the  course  for  R  credit 
or  who  file  notice  of  change  of  inten- 
tion with  the  Office  of  Student  Infor- 
mation Services  no  later  than  the  last 
day  for  change  of  program.  If  a  stu- 
dent registers  for  R  credit,  he  or  she  is 
not  required  to  take  examinations, 
write  papers,  or  otherwise  do  the  re- 
quired work  of  the  course.  Students 
may  elect  R  credit  only  for  courses  in 


excess  of  degree  requirements.  It 
should  be  understood  that  degree 
credit  for  such  courses  will  not  be 
awarded  and  that  courses  taken  for  R 
credit  may  not  be  repeated  for  exami- 
nation credit. 

Academic  Standards  for  Physical 
Therapy 

Full-time  students  can  expect  to  com- 
plete the  program  in  two  academic 
years  and  the  intervening  summer.  In 
order  to  continue  in  good  standing, 
students,  whether  enrolled  full-  or 
part-time,  must  maintain  an  average 
term  grade  of  B-  (2.67  points).*  To 
continue  in  the  program  the  student 
must  restore  his  or  her  cumulative  av- 
erage to  B—  by  the  end  of  the  follow- 
ing term.  A  student  failing  more  than 
one  course  in  one  term  may  not  con- 
tinue in  the  program.  Any  student 
enrolled  must  complete  at  least  one 
third  (20  points)  of  the  program  in 
an  academic  year  in  order  to  maintain 
satisfactory  progress.  Transcripts  of 
students'  records  are  issued  at  the  end 
of  each  term.  In  instances  where  a 
student  may  withdraw  from  the  pro- 
gram, be  granted  a  leave  of  absence, 
or  interrupt  the  program  of  study  be- 
cause of  mitigating  circumstances,  a 
determination  of  satisfactory  progress 
will  be  subject  to  faculty  reveiw. 

The  records  of  students  receiving  a 
C—  grade  are  also  subject  to  review. 
The  result  could  be  denial  of  permis- 
sion to  register  for  further  study  in 
the  physical  therapy  program.  No 
more  than  4  points  of  C—  may  be 
credited  toward  a  degree. 

Required  courses  may  not  be  taken 
for  pass/fail  unless  they  are  specifi- 
cally designated  or  unless  individual 

*In  the  computation  of  grade  averages,  quality 
points  are  awarded  on  the  following  scale:  A+  = 
4.33,  A  =  4.00,  A-  =  3.67,  B+  =  3.33,  B  = 
3.00,  B-  =  2.67,  C+  =  2.33,  C  =  2.00,  C-  = 
1.67,  F  =  0.  The  grades  of  P  and  H  are  not  in- 
cluded. 
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permission  is  obtained  from  the  phys- 
ical therapy  faculty. 

Elective  courses  offered  by  Colum- 
bia University  may  be  taken  for  pass/ 
fail  or  for  a  letter  grade.  The  students' 
selection  of  either  grade  option  is 
subject  to  the  instructor's  approval 
during  the  first  three  class  sessions. 

Academic  Standards  for 
Occupational  Therapy 

ENTRY-LEVEL  STUDENTS 

Full-time  students  can  expect  to  com- 
plete the  program  in  twenty-four  cal- 
endar months  and  part-time  students 
in  thirty-six  months.  In  order  to  con- 
tinue in  good  standing,  whether  en- 
rolled full-  or  part-time,  students 
must  maintain  an  average  term  grade 
of  B-  (2.67  points).*  Students  who 
fall  below  this  average  will  be  placed 
on  academic  probation.  To  continue 
in  the  program  the  student  must  re- 
store his  or  her  cumulative  average  to 
B-  by  the  end  of  the  following  term. 
A  student  failing  more  than  one 
course  in  one  term  may  not  continue 
in  the  program.  All  students  must 
complete  at  least  one  fourth  (15 
points)  of  the  program  in  an  aca- 
demic year  in  order  to  maintain  satis- 
factory progress.  Transcripts  of  stu- 
dents' records  are  issued  at  the  end  of 
each  term.  In  instances  where  a  stu- 
dent may  withdraw  from  the  pro- 
gram, be  granted  a  leave  of  absence, 
or  interrupt  the  program  of  study  be- 
cause of  mitigating  circumstances,  a 
determination  of  satisfactory  progress 
will  be  SUDJe<  i  t<>  faculty  review. 

No  more  than  3  points  of  (  !      may 
be  i  rcditcd  toward  .i  degree. 

Required  <  oursrs  may  not  be  taken 

•In  the  computation  of  gradi  avcragci  quality 
points  are  awarded  on  ttu  Following  Kale  At  - 

4  33,  A  -  4  00,  A     -  *  67   B 

<  00  I'.     -  .-  67  '  '        I       ■  ""  '       - 

I  (,"  i-O   l  he  gradi    ■■<  P  ind  1 1  <>■  '<•■<  in 


for  pass/fail  unless  they  are  specifi- 
cally designated,  or  unless  individual 
permission  is  obtained  from  the  Di- 
rector. 

Elective  courses  offered  by  Colum- 
bia University  may  be  taken  for  pass/ 
fail  or  for  a  letter  grade.  The  student's 
election  of  either  grade  option  is  sub- 
ject to  the  instructor's  approval.  Stu- 
dents may  transfer  a  maximum  of  3 
semester  credits  of  elective  course 
work  from  another  regionally  accred- 
ited college  or  university  toward  sat- 
isfying their  degree  requirements. 
Courses  must  carry  graduate  credits 
and  must  be  evaluated  with  a  letter 
grade.  Requests  should  be  submitted 
in  writing  to  the  Director  with  a  uni- 
versity catalog  that  contains  the 
course  description. 

ADVANCED-LEVEL  STUDENTS 

Full-time  students  can  expect  to  com- 
plete the  program  in  twelve  calendar 
months.  Part-time  students  will  pro- 
gress according  to  the  individual 
course  load  per  term.  In  order  to  con- 
tinue in  good  standing,  whether  en- 
rolled full-  or  part-time,  students 
must  maintain  a  cumulative  average 
of  B  (3.00  points).*  Students  who 
fall  below  this  average  will  be  placed 
on  academic  probation.  To  continue 
in  the  program  the  student  must  re- 
store his  or  her  cumulative  average  to 
B  by  the  end  of  the  following  term.  A 
student  failing  more  than  one  course 
may  not  continue  in  the  program. 
Any  student  enrolled  full  time  must 
complete  at  least  one  fourth  (9 
points)  of  the  program  in  an  aca- 
demic year  in  order  to  maintain  satis- 
fa<  tory  progress.  All  part-rime  stu- 
dcntS  in i ist  complete  at  least  one  fifth 
of  the  program  in  an  ai  ademic  year  in 
order  to  maintain  sahsfu  lory  prog- 
ress. Sim  <   p. in  time  Students  must 

(  .hi  v  a  minimum  ol  3  points  per  term 

on  ,i  (  ontinUOUS  basis  until  all  course 

work  has  been  completed,  the  actual 
numbei  ol  required  points  will  be  9 

pci  veil  for  at  least  three  of  the  five 

years  permitted  tor  i  ompletion  of  all 
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degree  requirements,  including  the 
thesis.  Transcripts  of  students'  rec- 
ords are  issued  at  the  end  of  each 
term.  In  instances  where  a  student 
may  withdraw  from  the  program,  be 
granted  a  leave  of  absence,  or  inter- 
rupt the  program  of  study  because  of 
mitigating  circumstances  a  determi- 
nation of  satisfactory  progress  will  be 
subject  to  faculty  review. 

Required  courses  may  not  be  taken 
for  pass/fail  unless  individual  per- 
mission is  obtained  from  the  Di- 
rector. 

FEES 

The  following  fees  are  prescribed  by 
statute  and  are  subject  to  change  at 
the  discretion  of  the  Trustees.  The 
fees  below  are  for  the  academic  year 
1984-1985.  Students  can  expect  an 
increase  for  the  1985-1986  academic 
year. 

University  charges  such  as  tuition 
and  fees,  and  residence  halls  and 
board  plans  are  due  and  payable  in 
full  by  the  date  announced  before  the 
beginning  of  each  term.*  The  full 
amount  of  any  charge  may  be  paid 
when  due  without  penalty  or  pay- 
ment may  be  made  in  installments. 
If  installment  payments  are  made,  a 
FINANCE  CHARGE  is  assessed  on 
amounts  not  paid  by  the  due  date  on 
the  initial  bill  received  prior  to  regis- 
tration and  thereafter  as  indicated  on 
subsequent  monthly  bills.  In  either 
event,  however,  the  student  is  re- 
quired to  sign  a  Retail  Installment 
Credit  Agreement  at  the  time  of  re- 
gistration which  sets  forth  the  terms 
and  conditions  of  payment.  All 

♦However,  the  newly  admitted  degree  candidate 
in  the  Programs  in  Physical  and  Occupational 
Therapy  is  required  by  the  Programs,  upon  ac- 
ceptance, to  submit  an  acceptance  fee  to  reserve 
a  place  in  the  entering  class.  This  amount  is 
credited  toward  tuition  when  the  student  regis- 
ters. See  under  Admission  Requirements  for 
each  program. 


charges  must  be  paid  by  the  end  of 
the  term. 

It  is  the  policy  of  the  University  to 
withhold  diplomas,  certificates,  and 
transcripts  until  all  financial  obliga- 
tions have  been  met.  Candidates  for 
graduation  are  urged  to  pay  their  bills 
in  full  at  least  one  month  prior  to 
graduation. 

In  the  event  a  diploma,  certificate, 
or  transcript  is  withheld  because  of 
an  unpaid  bill,  a  student  will  be 
required  to  use  a  certified  check, 
money  order,  or  cash  to  release  any  of 
the  aforementioned  documents. 


Tuition 

The  following  tuition  charges  were  in 
effect  for  the  1984-1985  academic 
year: 

For  all  courses,  per  point     $    305.00 
With  the  proviso  that 
each  autumn  and  each 
spring  term  the  fee  for 
a  full-time  program 
(15  to  19  points  inclu- 
sive) is  4,576.00 
For  each  point  over  19  305.00 
For  summer  clinical  experience  12.00 

Tuition  for  courses  offered  by  Teach- 
ers College,  which  is  not  part  of  the 
Columbia  University  corporation, 
will  be  charged  at  the  per  point  or 
course  rate  established  by  that  school 
only  for  students  registering  for  less 
than  15  points  per  term. 

Health  Service  and  Hospital 
Insurance  Fees 

The  following  fees  were  in  effect  for 
the  1984-1985  academic  year: 

For  all  full-time  students 
Health  service  fee,  per  year 
(September  1-August  31)  $310.00 
Hospital  insurance  premium, 

per  year 
(September  1-August  31)    245.00 
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The  student  health  service  fee  con- 
tributes to  the  cost  of  operating  the 
Student  Health  Service.  The  hospital 
insurance  fee  pays  the  annual  pre- 
mium of  the  Associated  Hospital  Ser- 
vice of  New  York.  Participation  in 
these  programs  is  compulsory  for  all 
full-time  students;  students  who  al- 
ready carry  hospital  insurance,  how- 
ever, will  be  charged  the  health  ser- 
vice fee  only.  Part-time  students  are 
encouraged  to  participate  in  the  com- 
bined health  plan.  Upon  payment  of 
additional  fees,  students  can  acquire 
hospital  insurance  coverage  for  their 
dependents  and  the  latter  are  eligible 
to  receive  the  benefits  of  the  health 
service  program.  Students  should 
consult  the  Office  of  Student  Infor- 
mation Services,  Black  Building, 
Room  141,  for  further  information 
on  dependent  coverage. 

The  Student  Health  Service,  which 
holds  daily  office  hours,  is  on  the 
street  level  of  Bard  Haven  Tower  1 
(60  Haven  Avenue). 

Application  Fees  and  Late  Fees 

Application  for  admission         $35.00 
Late  application,  or  late 

renewal  of  application, 

for  a  degree  or  certificate         50.00 


Study).  If  the  student  is  under  twen- 
ty-one years  of  age,  his  or  her  parent 
or  guardian  must  first  give  consent  in 
writing  to  the  Director. 

Any  adjustment  of  the  tuition  that 
the  student  has  paid  is  reckoned  from 
the  date  on  which  the  Office  of  Stu- 
dent Information  Services  receives 
the  student's  written  notification. 
Application  fees,  late  fees,  and  special 
fees  are  not  subject  to  rebate.  Up  to 
and  including  the  second  Saturday  af- 
ter the  first  day  of  classes  tuition  will 
be  retained  in  the  following  amount: 


Full-time  study 
Part-time  study 


$75.00 
40.00 


After  the  second  Saturday  after  the 
first  day  of  classes  in  the  term,  the 
above  amount  is  retained  plus  an  ad- 
ditional percentage  of  the  remaining 
tuition  (as  indicated  in  the  schedule 
on  page  54)  for  each  week,  or  part  of 
a  week,  of  the  term  up  to  the  date  on 
which  the  student's  written  notice  of 
withdrawal  is  received  by  the  Office 
of  Student  Information  Services.  A 
student's  financial  assistance  is  ad- 
justed to  reflect  reductions  in  the  stu- 
dent's overall  budget.  Excess  finan- 
cial aid  is  restored  proportionally  to 
the  funds  from  which  it  was  drawn 
before  a  refund  is  given. 


Late  Registration  Fees 

During  late  registration 
After  late  registration 


;  50.oo 

100.00 


Withdrawal  and  Adjustment  of 

Ices 

A  student  in  good  a<  ademii  standing 

■.>.  ho  is  not  subje<  t  to  <iis<  ipline  will 

always  be  given  .in  honorable  or. 

<  h.ir^e  it  lie  or  she  wishes  to  withdraw 

from  the  ( 'mversitv  Withdrawal  is 
defined  is  the  dropping  oi  one's  en- 
tin  program  in  a  given  tei  m  as  op 

l  to  dropping  i  portion  of  one's 
program  (see  Registration  ami  l  • 
penses     Changes  in  Programs  of 


APPLICATION  OR  RENEWAL 
OF  APPLICATION  FOR  A 
DEGREE 

Degrees  arc  awarded  three  times  a 
year — in  October,  January,  and  May. 
A  candidate  for  any  Columbia  degree 
(except  the  doctoral  degree)  must  file 
an  application  with  the  Office  of  Stu- 
dent Information  Services,  630  West 
I6"8th  Street.  In  the  1985    1  (>K6  aca- 
demic year,  the  last  day  to  file  for  an 
Octobei  degree  is  August  1 ;  for  a  Jan- 
uary degree,  November  I ;  and  for  a 
May  degree,  February  17.  A  late  fee 
of  SS0  will  he  <  harged  after  these 
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Adjustment  Schedule 

PERCENTAGE  OF 

MINIMUM  TUITION 

REMAINING  TUITION 

RETAINED 

RETAINED 

Up  to  and  including  dates 

specified  above 

$40  or 

$75 

0 

Following  week 

40  or 

75 

10 

Second  following  week 

40  or 

75 

20 

Third  following  week 

40  or 

75 

30 

Fourth  following  week 

40  or 

75 

45 

Fifth  following  week 

40  or 

75 

60 

Sixth  following  week 

40  or 

75 

75 

Seventh  following  week 

40  or 

75 

90 

Eighth  following  week 

40  or 

75 

100  (no  adjustment) 

dates  and  until  the  expiration  of  the 
late  filing  period  for  each  conferral 
date  (September  5  for  October  de- 
grees, December  6  for  January  de- 
grees, April  1  for  May  degrees).  Ap- 
plications received  after  the  late  filing 
period  will  automatically  be  applied 
to  the  next  conferral  date. 

If  the  student  fails  to  earn  the  de- 
gree by  the  conferral  date  for  which 
he  or  she  has  made  application,  the 
student  may  renew  the  application.  A 
$50  late  fee  will  be  charged  for  late 
filing  of  renewals  of  application  ac- 
cording to  the  same  schedule  as  for 
original  applications  (see  above). 

REQUESTS  FOR 
TRANSCRIPTS 

The  Family  Educational  Rights  and 
Privacy  Act  of  1974  as  amended  pro- 
hibits the  release  of  educational  rec- 
ords by  institutions  without  the  spe- 
cific written  consent  of  the  student  or 
alumnus.  Students  or  alumni  may  re- 
quest copies  of  their  records  by  writ- 
ing to  the  Office  of  Student  Informa- 
tion Services,  630  West  168th  Street, 
New  York,  N.Y.  10032.  Official 
copies  will  be  sent  directly  by  the 
University  only  to  an  official  address 


such  as  another  university,  a  business 
firm,  or  government  agency.  How- 
ever students  or  alumni  may  request 
that  unofficial  copies  of  their  tran- 
scripts (stamped  "Student  Copy")  be 
sent  directly  to  them. 

There  is  a  charge  of  $5  a  copy  for 
each  transcript  requested  or  $5  for 
the  first  copy  plus  $1  for  each  addi- 
tional copy  when  requested  at  the 
same  time.  A  maximum  of  $20  is 
charged  for  fifteen  or  more  tran- 
scripts ordered  at  one  time.  There  is 
no  charge  for  intrauniversity  copies 
sent  between  University  offices.  Tran- 
script requests  are  processed  in  the  or- 
der received  and  require  five  to  seven 
working  days  for  processing.  Specific 
deadlines  should  be  mentioned,  and 
checks  accompanying  requests  should 
be  made  payable  to  Columbia  Univer- 
sity. 

ESTIMATED  EXPENSES 

Estimated  expenses  for  full-time  stu- 
dents are  outlined  below.  Tuition  for 
part-time  students  will  be  approxi- 
mately $326  a  point;  part-time  stu- 
dents are  encouraged  to  participate  in 
the  health  and  hospital  plans. 
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University  Expenses  (Per  Year)  (Subject  to  Change) 

PHYSICAL  THERAPY 


Tuition:  autumn  and  spring 
Summer  clinical  fee 
Health  and  hospital  fees 
Books,  uniforms,  and  supplies 
Transportation  to  clinical  courses* 
Malpractice  insurance 
TOTAL 


M.S.  DEGREE  PROGRAMS 
FIRST  YEAR  SECOND  YEAR 


$9,792 

$7,178 

12 

— 

575 

575 

1,250 

650 

50 

350 

20 

20 

$11,699 


$8,773 


'Expenses  for  summer  clinical  affiliations  not  included. 
tBased  on  15-19  points  autumn  term  and  7  points  spring  term. 


OCCUPATIONAL  THERAPY 


Tuition:  autumn  and  spring 
Summer  clinical  fee 
Health  and  hospital  fees 
Books,  uniforms,  and  supplies 
Transportation  to  clinical  courses* 
Malpractice  insurance 
TOTAL 


M.S.  DEGREE  PROGRAMS 
FIRST  YEAR  SECOND  YEAR 


$9,792 

$9,792 

12 

12 

575 

575 

525 

575 

86 

125 

20 

20 

$11,010 


$11,099 


'Expenses  for  summer  clinical  affiliations  not  included. 


Living  Expenses  (Per  Month) 


Room  and  board 
Personal  expenses 
TOTAL 


SINGLE  STUDENT 
$585 

170 

$755 


MARRIED  STUDENT 

$    920 
265 


$1,185 


The  monthly  living  expenses  listed 
above  represent  an  estimated  COS1  oi 

maintaining  a  modest  bin  adequate 

standard  of  living  during  the  1985 

I986academi<  year.  Living  expenses 
during  the  summci  i  linii  al  pra<  I  i<  e 

periods  v.irv  depending  upon  the   i> 

i  ommodationa  pro  ided  bj  the  fa<  ili 
ties  to  whit  h  the  itudeni  is  assigned. 

It  will  be  the  student  s  responsibility 
to  in-  rt  living  expenses  during  the 
■■uiiiuirr  (  him  .il  pra<  til  e  periods. 


In  occupational  therapy,  fees  for 
materials  and  equipment  in  labora- 
tory (  lasses  are  payable  at  the  time  of 
registration  ami  are  subject  to  change 
in  accordance  with  market  prices. 

IMPORTANT  NOTE:  According  to 
Treasury  dc<  ision  629 1 ,  under  Se< 
tion  162  of  the  L954  Internal  Reve- 
nue <  lode,  nil  ome  tax  deductions  are 

allowed  in  many  instances  for  tuition 

and  Other  educational  expenses.  .St  n 
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dents  are  referred  to  the  federal  rul- 
ing on  income  tax  deductions  for 
teachers  and  other  professional 
people  seeking  to  maintain  or  im- 
prove skills  required  in  their  employ- 
ment. 


HOUSING 

Health  Sciences  Campus 

The  University  provides  limited  hous- 
ing for  graduate  students  who  are  reg- 
ularly registered  for  an  approved  pro- 
gram of  full-time  academic  work. 
Housing  is  coordinated  through  the 
Columbia  University  Health  Sciences 
Central  Housing  Office,  50  Haven 
Avenue,  New  York,  N.Y.  10032. 

DORMITORIES 

Rooms  are  usually  for  single  occu- 
pancy and  are  furnished.  A  cafeteria, 
lounge  areas,  and  recreational  facili- 
ties, including  a  swimming  pool,  are 
available.  Twenty-four-hour  security 
service  is  provided. 

APARTMENTS 

154  Haven  Avenue,  N.Y. — Newly 
renovated  building  with  furnished 
studio  apartments,  including  kitchen- 
ette and  bathroom.  Security  service 
currently  provided  from  6  p.m.  to  8 


Bard  Haven  Tower  I,  60  Haven  Ave- 
nue, N.Y. — One-  to  three-bedroom 
apartments  are  available  to  students, 
with  preference  given  to  married  stu- 
dents. Apartments  are  unfurnished 
and  include  complete  kitchens.  Four- 
teen-hour  doorman  service  is  pro- 
vided. 

Bard  Haven  Towers  II  and  III,  100 
Haven  Avenue,  N.Y — Adjacent  and 
identical  to  Tower  I. 

106  Haven  Avenue — Six-story  build- 
ing with  one-  to  two-bedroom  unfur- 
nished apartments.  Apartments  have 
full  kitchens  and  bathrooms.  No  ele- 


vator service  and  no  security  service 
are  provided. 

Detailed  information  on  University- 
managed  housing,  including  specific 
locations  and  costs,  together  with  a 
housing  application,  will  be  mailed  to 
all  students  accepted  into  the  Physical 
Therapy  and  Occupational  Therapy 
programs,  usually  by  the  beginning  of 
the  summer. 

OFF-CAMPUS  APARTMENTS 

In  addition  to  Columbia  University 
housing,  off-campus  accommoda- 
tions are  owned  and  operated  by 
landlords  other  than  the  University 
and  are  not  subject  to  inspection  or 
approval  by  the  University.  The  Cen- 
tral Housing  Office  maintains  an  in- 
ventory of  off-campus  apartments  for 
a  thirty-square-block  area  surround- 
ing the  Health  Sciences  campus. 

Additional  information  on  all  of 
the  above  accommodations,  as  well  as 
off-campus  housing,  may  be  obtained 
from  the  Health  Sciences  Central 
Housing  Office,  50  Haven  Avenue, 
New  York,  N.Y.  10032. 

DINING  SERVICES 

Health  Sciences  Campus 

Columbia  University  maintains  din- 
ing services  in  Bard  Hall  open  to  all 
students  on  a  cash  basis  or  a  prepaid 
voluntary  board  plan.  The  facility  is 
open  during  the  autumn  and  spring 
terms,  Monday  through  Friday,  ex- 
cluding academic  holidays.  Private 
parties  may  be  arranged  through  the 
Bard  Hall  Dining  Service. 

Meals  are  also  available  in  the  Pres- 
byterian Hospital  cafeteria  every  day 
of  the  year,  including  weekends  and 
academic  holidays,  on  a  cash  basis. 

The  University  has  no  formal  din- 
ing requirements,  allowing  students 
the  flexibility  of  eating  when  and 
where  they  choose. 

Board  plan  information  may  be  ob- 
tained after  July  1  from  Dining  Ser- 
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vices,  103  Johnson,  Columbia  Uni- 
versity, New  York,  N.Y.  10027. 


dent's  resources  and  parental  contri- 
bution. 


FINANCIAL  AID 

The  financial  aid  program  for  the  Pro- 
grams in  Physical  Therapy  and  Occu- 
pational Therapy  is  designed  to  assist 
students  who  have  demonstrated 
need  to  secure  funds  to  help  pay  their 
education-related  expenses.  Demon- 
strated need  is  defined  as  the  differ- 
ence between  anticipated  expenses 
and  financial  resources. 

Upon  acceptance,  students  receive 
a  financial  aid  policy  statement  which 
has  been  designed  to  achieve  an  equi- 
table distribution  of  loan  and  scholar- 
ship funds.  Students  already  enrolled 
are  informed  during  the  spring  term 
about  policies  for  the  coming  aca- 
demic year.  Applicants  are  required  to 
borrow  the  maximum  permissible 
amount  of  guaranteed  student  loan  at 
the  beginning  of  each  academic  year 
before  becoming  eligible  for  aid  ad- 
ministered by  the  University. 

The  Programs  in  Physical  Therapy 
and  Occupational  Therapy  are  partici- 
pants in  the  Graduate  and  Profes- 
sional School  Financial  Aid  Service 
(GAPSFAS),  a  federally  approved 
needs  analysis  service.  All  financial 
aid  applicants  must  complete  a 
(  lAPSFAS  application,  which  is 
mailed  to  the  student  together  with 
his  or  her  letter  of  acceptance.  Both 
student  a\u\  parents  complete  this 
form  and  forward  it  to  GAPSFAS, 
Prim  eton,  New  Jersey.  On  the  basis 
of  the  information  received,  a  finan- 
cial analysis  is  prepared  and  sent  to 

the  1  in. mi  ill  Aid  ( )ifi<  er  u ith  a  det<  i 

initiation  of  the  applh  .tuts  rcsoiti 

tor  edu<  ational  purpose.  Aftei  taking 

loans,  and  outside 

•larships  into  i  consideration 
awards  arc  made  b)  th<  I  'niv<  rsity 

I  on  i   indent's  "remaining 
net  d      I  his  assist. ui'  i    1 1 .r.(  d  on  vcri 
ficd  need,  is  intended  to  supplement, 

r  ttli<  t  than  substituh   for,  the  ItU 


Loans 

Loans  available  to  graduate  students 
are  provided  by  various  sources,  in- 
cluding the  federal  and  state  govern- 
ments, the  University,  and  private 
agencies,  as  outlined  in  "Other 
Sources  of  Financial  Aid." 

FEDERAL  AND  STATE  GUARANTEED 
LOANS 

The  guaranteed  student  loan  is  a  fed- 
erally approved  program  that  makes 
low-interest  loans  available  to  stu- 
dents with  demonstrated  need  to 
help  meet  their  educational  expenses. 
Currently,  the  maximum  loan  for 
full-time  graduate  students  under  this 
program  is  $5,000  per  academic  year, 
and  the  total  outstanding  loan  bal- 
ance at  any  one  time — undergraduate 
plus  graduate — may  not  exceed 
$25,000.  Half-time  students  (regis- 
tered for  a  minimum  of  6  points  per 
term)  may  apply  for  loans  up  to  a 
maximum  of  $2,500  per  academic 
year. 

Under  present  Congressional  legis- 
lation, students  arc  automatically  el- 
igible for  a  guaranteed  student  loan  if 
the  family's  adjusted  gross  income  is 
less  than  $30,000.  If  the  family's  ad- 
justed gross  income  is  between 
$30,000  and  $75,000,  a  needs  rest 
must  be  met  to  determine  if  there  is 
"remaining  need"  after  all  other 
sources  of  financial  aid  have  been 
taken  into  consideration.  Those  with 
tin  onus  in  cm  ess  of  $75,000  u.\n 
Only  demonstrate  \m.li.\  through  a 

GAPSFAS  analysis. 

i  o.tn  repayment  is  deferred  while 
the  student  is  in  si  hool  and  foi  a 

SpC(  Hud  I't.i.  I    pet  iod  aftCI  studies 

have  been  disc  ontinucd.  The  federal 
government  \ull  pay  the  interest  on 

the  loan  while  the  student  is  in  school 

and  during  the  gra<  e  period.  Interest 
lot  those  who  are  first  time  borrowers 
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is  8  percent,  with  a  6-month  grace  pe- 
riod prior  to  repayment.  For  students 
who  currently  have  a  7  or  9  percent 
GSL,  the  interest  rate  on  additional 
GSLs  will  continue  to  be  7  or  9  per- 
cent. Loan  repayment  begins  6 
months  after  a  students  leaves  school 
for  a  9  percent  loan;  9  months  later 
for  a  7  percent  loan. 

Applications  are  usually  available 
from  participating  lending  institu- 
tions in  the  student's  state  of  resi- 
dence. 

NATIONAL  DIRECT  STUDENT  LOANS 

The  NDSL  program  is  funded  from 
federal  sources  and  collections  from 
prior  loans.  Individual  schools  are  re- 
sponsible for  determining  both  the 
recipients  of  such  funds  and  the 
amounts  to  be  awarded.  Currently, 
loans  are  awarded  only  to  eligible 
full-time  students.  The  aggregate 
amount  of  NDSL  funds  a  graduate 
student  may  receive  from  all  under- 
graduate and  graduate  instruction  is 
$12,000.  The  current  interest  rate, 
payable  during  the  repayment  period, 
is  5  percent  on  the  unpaid  principal. 
Repayment  begins  six  months  after 
graduation  or  after  leaving  school. 
The  repayment  period  may  be  ex- 
tended up  to  ten  years. 

AUXILIARY  LOANS  TO  ASSIST  STUDENTS 

(ALAS/PLUS) 

The  ALAS/PLUS  loan  is  a  federally 
insured  loan  program  available  to 
graduate  students.  Currently,  both 
full-time  and  part-time  students  may 
borrow  up  to  $3,000  a  year  (not  ex- 
ceeding "remaining  educational 
need")  at  12  percent  interest;  up  to 
$15,000  in  the  aggregate.  An  income 
test  is  not  required.  Full-time  stu- 
dents must  make  interest  payments 
while  they  are  in  school;  part-time 
students,  in  addition  to  making  inter- 
est payments  while  in  school,  must 
also  begin  repayment  of  principal. 


If  possible,  applications  should  be 
requested  from  the  same  bank  as  for 
the  guaranteed  student  loan,  particu- 
larly for  students  who  live  in  New 
York  State. 


Scholarships 

Students  are  urged  to  determine  the 
availability  of  scholarship  assistance 
from  the  states  in  which  they  reside 
and  to  make  application  for  such 
funds  when  appropriate.  In  New  York 
State,  residents  may  be  eligible  to  ap- 
ply for  an  award  ranging  from  $100 
to  $600  per  academic  year  under  the 
New  York  State  Tuition  Assistance 
Program.  Detailed  information  and 
applications  can  be  obtained  from  the 
Higher  Education  Services  Corpora- 
tion, Office  of  Grants  and  Awards, 
Tower  Building,  Empire  State  Plaza, 
Albany,  New  York  12255.  The 
School  Code  Number  is  5489. 

A  limited  number  of  scholarships 
are  awarded  annually  from  University 
funds  to  full-time  students,  the 
amounts  varying  from  year  to  year, 
depending  upon  the  availability  of 
funds  and  student  need.  Applicants 
do  not  apply  for  these  funds  directly, 
but  follow  the  procedures  detailed  in 
their  acceptance  packets.  No  other 
forms  are  necessary. 

Federally  Supported  College 
Work-Study  Program 

Under  this  program,  students  who 
show  financial  need  are  eligible  to 
earn  money  through  the  College 
Work-Study  Program  (CWS)  to  help 
pay  part  of  their  educational  ex- 
penses. Maximum  earnings  are  as- 
signed as  part  of  the  financial  aid 
package.  Students  may  apply  for  work 
at  the  University  during  the  academic 
year.  First-year  students  may  apply  for 
work-study  during  the  summer  pre- 
ceding entry  into  the  program.  Inter- 
ested students  should  contact  the  Fi- 
nancial Aid  Office  for  further  infor- 
mation. 
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Other  Sources  of  Financial  Aid 

A  limited  number  of  scholarships  are 
available  in  Occupational  Therapv 
and  Physical  Therapy  by  direct  appli- 
cation to  the  agencies  concerned: 

The  National  Association  of  Business 
Clubs,  P.O.  Box  5127,  High  Point, 
North  Carolina  27262.  Awards  are 
made  to  students  training  in  various 
fields  of  corrective  therapy  including 
occupational  therapy  and  physical 
therapy. 

The  Schechter  Foundation,  c/o  Paco 
Pharmaceutical  Services,  Inc.,  535 
Madison  Avenue,  New  York,  N.Y. 
10022.  Scholarship  awards. 

Paul  C.  Rodenhauser,  Grand  Re- 
corder/Secretary, Knights  Templar 
Educational  Foundation,  14  East 
Jackson  Boulevard,  Suite  1700,  Chi- 
cago, Illinois  60604.  Student  loans  at 
5  percent  interest. 

Jewish  Foundation  for  Education  of 
Women,  120  West  57th  Street,  New 
York,  N.Y.  10019.  Scholarships  and/ 
or  loans. 

Hattic  M.  Strong  Foundation,  Inc., 
Suite  409,  Cafritz  Building,  1625  I 
Street,  N.W.,  Washington,  D.C. 
20006.  Interest-free  loans. 

American  Mcnsa  Education  and  Re- 
search Foundation,  1701  West  3rd 
Street,  Brooklyn,  N.Y.  1 1  223.  Schol- 
arship awards 

(..ireer  Advancement  St  holarships 

(for  women  over  25)/Clairol  Loving 

( law  Si  holarships  (for  women  over 
30),  The  Business  and  Professional 
Women's  Foundation,  201  2  M.iss.i 
■  husetts  Avenue,  N.W  .  Washington, 

l>(     20036 

"I  lie  Amerit  an  i to  i  upational  I  herapy 
Foundation,  In<  .  6000  I  •■<<  utive 
Boulevard,  Suite  200  Wilco  Build 
ing,  Rockville,  Maryland  20852. 
s<  holarship  award 


New  York  State  Occupational  Ther- 
apy Scholarship.  To  be  applied  for  in 
conjunction  with  the  Occupational 
Therapy  Faculty  at  Columbia  Univer- 
sity during  the  spring  term  of  stu- 
dent's first  year. 

General  Federation  of  Women's 
Clubs.  Contact  the  Women's  Club  in 
your  community. 

Students  are  encouraged  to  seek 
funds  from  other  private  founda- 
tions, local  service  associations,  and 
organizations  known  personally  to 
the  student.  It  may  also  be  useful  to 
consult  The  Foundation  Center  Li- 
brary, 888  Seventh  Avenue,  N.Y. 
10019,  for  additional  references. 

STUDENT  EMPLOYMENT 

A  student  interested  in  earning  part 
of  his  or  her  expenses  by  working  part 
time  during  the  academic  year,  or 
either  part  or  full  time  during  the 
summer,  should  apply  to  the  Office 
of  Student  Employment,  206  Lewi- 
sohn  (on  the  Morningside  campus). 
The  facilities  of  the  Office  are  avail- 
able to  all  registered  students  of  the 
University,  staff  members,  and  hus- 
bands and  wives  of  students. 

Wives  and  Husbands  of  Students 

Wives  and  husbands  of  students  may 
register  with  the  Office  of  Student 
Employment  for  term-time  work. 
Those  who  are  interested  in  full-time 
jobs  on  the  campus  should  contact 
the  University  Personnel  Office,  209 
Dodge.  Most  of  these  jobs  are  clerical 
or  so  1 1 1 .it  i.il  iii  nature,  usually  requir- 
ing some  typing  and,  in  some  in- 
stant cs,  stenography  .is  well.  Regular 
lull  time  University  employees  are  el- 
igible tor  .i  limited  number  of  points 
-.I  tuition  exemption  provided  they 
meet  the  stated  requirements  of  the 
Supporting  Stafl  Plan  (a  copy  of  which 
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may  be  obtained  from  the  University 
Personnel  Office,  313  Dodge),  as  well 
as  the  admission  requirements  of  the 
school  or  division  in  which  they  wish 
to  enroll.  Tuition-exempt  courses  are 
taken  primarily  in  evening  classes  in 
the  School  of  General  Studies. 


STUDENT  ACTIVITIES 

The  facilities  of  the  Morningside  and 
Health  Sciences  campuses  are  avail- 
able to  physical  therapy  and  occupa- 
tional therapy  students  for  their  intel- 
lectual and  recreational  enrichment. 


Academic  Calendar,  1985-1986 


MAJOR  RELIGIOUS 
HOLIDAYS 


For  a  statement  of  University  policy 
regarding  religious  holidays,  see  Reg- 
istration and  Expenses — Religious 
Holidays. 

Some  of  the  major  holidays  occur- 
ring on  weekdays  are  listed  below. 
The  Jewish  holy  days  begin  at  sun- 
down of  the  preceding  day. 

Rosh  Hashanah 

Monday,  Tuesday,  September  16,  17 

Tom  Kippur 

Wednesday,  September  25 

First  days  ofSuccoth 

Monday,  Tuesday,  September  30, 

October  1 

Concluding  days  ofSuccoth 
Monday,  Tuesday,  October  7,  8 

Good  Friday 
Friday,  March  28 

First  days  of  Passover 
Thursday,  Friday,  April  24,  25 

Concluding  days  of  Passover 
Wednesday,  Thursday,  April  30, 
May  1 

Id  al  Fitr 

Not  yet  announced 

Id  al  Adha 

Not  yet  announced 


AUTUMN  TERM,  1985 


August 


Thursday.  Last  day  to  apply  or 
reapply  for  October  degrees  and  cer- 
tify .lies  (sec  .September  5).  A  late  fee 
must  be  paid  by  students  who  apply 

or  reapply  after  this  date  for  degrees 

and  certificates  to  be  awarded  in 
( K  tobei 
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September 


13 


Tuesday.  Registration. 

Thursday.  Classes  begin.  Late  regis- 
tration begins.  Last  day  to  file  late  ap- 
plication or  renewal  of  application  for 
October  degrees.  Applications  re- 
ceived after  this  date  will  automati- 
cally be  applied  to  the  next  conferral 
date.  A  late  fee  must  be  paid  by  stu- 
dents allowed  to  register  after  this 
date. 

Monday.  First  day  to  change  pro- 
grams and  apply  to  audit  courses. 

Friday.  Last  day  to  change  programs 
and  apply  to  audit  courses.  No  ad- 
justment of  fees  for  individual 
courses  dropped  after  this  date. 


October 


23 


Wednesday.  Award  of  October  de- 
grees. 


November 


4 
5 
14 

28 


Friday.  Last  day  to  apply  or  reapply 
for  January  degrees  (see  December  6). 
A  late  fee  must  be  paid  by  students 
who  apply  or  reapply  after  this  date 
for  all  degrees  to  be  awarded  in  Jan- 
uary. 

Monday.  Academic  holiday. 

Tuesday.  Election  Day.  Holiday. 

Thursday.  Last  day  to  drop  individual 
courses. 

Thursday,  through  December  1, 
Sunday.  Thanksgiving  holidays. 


December 


11 
12 


Friday.  Last  day  to  file  late  applica- 
tion or  renewal  of  application  for  Jan- 
uary degrees.  Applications  received 
after  this  date  will  automatically  be 
applied  to  the  next  conferral  date. 

Wednesday.  Classes  end. 

Thursday.  Study  day. 
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13-20 


Friday-Friday.  Midyear  course  exami- 
nations. Term  ends. 


21 


Saturday,  through  January  14, 
1986,  Tuesday.  Winter  holidays. 


SPRING  TERM,  1986 


January 


17 


Friday.  Registration.  A  late  fee  must 
be  paid  by  students  allowed  to  regis- 
ter after  this  date. 


20 

22 

23 
29 


Monday.  Classes  begin. 

Wednesday.  Award  of  January  de- 
grees and  certificates. 

Thursday.  First  day  to  change  pro- 
grams and  apply  to  audit  courses. 

Wednesday.  Last  day  to  change  pro- 
grams and  apply  to  audit  courses.  No 
adjustment  of  fees  for  individual 
courses  dropped  after  this  date. 


February 


17 


17 


Monday.  Washington's  Birthday. 
Academic  holiday. 

Monday.  Last  day  to  apply  or  reapply 
for  May  degrees  (see  April  1).  A  late 
fee  must  be  paid  by  students  who  ap- 
ply or  reapply  after  this  date  for  all 
degrees  to  be  awarded  in  May. 


March 


9-16 

20 


Sunday.  Annual  Commemoration 
Service  in  St.  Paul's  Chapel. 

Sunday-Sunday.  Spring  holidays. 

Thursday.  Last  day  to  drop  indi- 
vidual courses. 


April 


Tuesday.  Last  day  to  file  late  applica- 
tion "i  renewal  of  application  for 
'  1 1    degrees.  Appli<  ai  i<>n\  re(  eived 
after  tins  date  will  automatically  be 
applied  to  the  next  conferral  date. 
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May 


1 
2-9 


Thursday.  Study  day. 

Friday-Friday.  Final  course  examina- 
tions. Term  ends. 

Tuesday.  Registration  for  the  Sum- 
mer Session. 


COMMENCEMENT,  1986 


May 


11 
14 


Sunday.  Baccalaureate  Service. 

Wednesday.  Conferring  of  degrees 
and  certificates. 


COLUMBIA  UNIVERSITY  LIBRARIES 


0050083619 
Columbia- Presbyterian  Medical  Center 
Columbia  University 


11       urn™  Auditorium 
3      ugustus  Long  Library 
8  Dana  W  Atchley  Pavilion 
18  The  Babies  Hospital 
21   Babies  Hospital  Research, 
Teaching,  and  Office 
Addition 
2      ird  Hall  Medical  Student 

Resi'i 
1   Bard  Haven  Towers 
10    //ilham  Blar.k  Medical 

ii  •  Building 
3 
Cam.' 

24 

12 

Surgeons 


13   School  of  Dental  and  Oral 
Surgery 
9   Georgian  Nurses  Residence 

22  Edward  S  Harkness  Eye 
Institute 

23  Eye  Institute  Research 
Laboratories 

7   Harkness  Memorial  Hall 
16   Harkness  Pavilion 
20  Pauline  A  Hartford 
Memorial  Chapel 
3   Julius  and  Armand  Hammer 

Health  Sciences  Center 
3  Institute  of  Human  Nutrition 
2/12  International  Institute 
lor  the  Study  ol 
Human  Reproduction 


6   Anna  C.  Maxwell  Hall, 

School  of  Nursing  Residence 

5  The  Neurological  Institute 
of  New  York 

6  School  of  Nursing 
25   Parking  facilities 

17    Presbyterian  Hospital 

New  York  Orthopedic 

Hospital 
Sloane  Hospital  for 

Women 
Squier  Urological  Clinic 
4  New  York  State 

Psychiatric  Institute 

4   Psychoanalytic  Centii 

15  School  of  Public  Health 

19     !  :  rli    .tin   l.ipy  I  ..'litrl 

13  V.'ii  di  rt  nil  i  ;lmic 

14  Vand'.-rbilt  Clinii    Addition 


